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Doctor Faustusis a tragedy of excessive pursuit of knowledge and 

sentimentalism 

Dr.Suchitra Vashisth 

 
Abstract: Tragedy in Doctor Faustus originates from the fatal defects latent in Faustus's 

character. Born of humble parents, he is a prodigy of intellect. He acquires vast knowledge of 

medicine and divinity in no time. Yet his mind isrestless.  For he is possessed by an 

incontrollable urge for self-realization. The urge is so powerful that he is helpless before it. He is 

swept away by it as if it were a mighty sea-wave. Yet the elements of the urge are discernible. 
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Insatiable Thirst for Knowledge 
The first element of this urge for self-realization is an insatiable thirst for knowledge. He has 

already taken the doctorate degree in divinity. The Chorus informs us of this fact in the Prologue. 

Yet he is not satisfied. He advises himself to "level at the end of every art". But he discards 

Analytics because it teaches only to argue well, and he has attained "that end". Then he examines 

other fields of learning. He wants to decide upon a particular subject for his advanced studies and 

for his specialization in it. He next thinks of medicine. The study of medicine, however, does not 

attract him. His reasons are obvious. Medicine can give only health, not immortality. Nor can it 

revive the dead. And he is already a most famous doctor of medicine. The study of law is servile. 

Divinity teaches only fatalism.. But the study of necromancy charms him like anything. The 

study of the mysterious lines, circles, scenes, letters and figures of black magic is chosen by him 

for himself. Why? 

His Superhuman Ambition 

Faustus chooses to study black magic because of his superhuman ambition. He wants to be 

higher and more powerful than kings and emperors.  He tells himself that kings and emperors are 

obeyed only in their kingdoms and empires.  But the dominion of a great magician extends over 

all the regions his mind can think of. As for Faustus he burns to have at his command. All things 

that move between the quiet poles. 

He is ambitious : “Of power of honour, of omnipotence.” 

He convinces himself that a sound magician is a mighty god. 

So he exclaims : 

“Here, Faustus, tire thy brains to gain a deity 

In Act I scene III he wants to become the Emperor of the world. He wants to build a bridge 

through the air in order to cross the ocean with his army of men. Thus superhuman ambition is 

the second element of his urge for self realization. 
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His Thirst for Sensual Pleasures 

There is also a third element which inspires him to study necromancy. He desires to gain "a 

world of profit and delight" through his studies. By profit" he means a great achievement, a 

power to raise the spirits of the dead. In Act V, scene I, he actually raises the spirit of Helen in 

her stately and splendid form. Faustus is also a sensualist. By "a world ofdelight", he means a 

world of sensual pleasures. And he sells his soul to the devil not only for power but also for 

voluptuous pleasures. It is evident from the fact that he demands of Mephistopheles a most 

beautiful wife, "the fairest maid in Germany". He also kisses Helen's form passionately in Act V, 

scene I. 

His Skepticism 
Faustus is also a skeptic. At the beginning of the play he has little 

regard for good and evil. In Act II, scene I, he tells Mephistopheles that "hell 

«a fable". He has studied theology thoroughly. So thoughts of good and evil 

arise in his mind every now and then. For example, when he decides to study 

necromancy in Act I, scene I, Good Angel and Evil Angel appear to Hun. 

The Good Angel advises him not to study necromancy while the Evil Angel 

advises him to go ahead with his decision. These two angels may stand for 

his senses of good and evil. But the conflict lasts only a moment or two, and 

he decides to study black magic. The same conflict arises in his mind in Act II, scene I and scene 

II.  But every time, the conflict is momentary, and the evil Prevails. Evidently his skepticism is 

the fourth element of his urge Real 

His Surging Individualism 

The fifth element of the urge is his surging individualism. He chooses the study of necromancy of 

his own free will. He tells Valdes and Cornell this fact in Act I, scene I. He tells them that he has 

decided to study black magic not only because of their advice but also because of his own strong 

desire. The devil does not tempt him at all. For example, Mephistopheles tells him that he has 

not been sent to him by great Lucifer. Mephistopheles adds that he has come there of his own 

choice. It follows that Faustus suffers from a surging individualism. It inspires him to free 

himself from religion, church, society and other kinds of bondages. It also urges him to move 

forward in search of the impossible. 

Signing of the Bond: His Extreme Sentimentalism 

The apparent cause of the tragedy is the signing of the bond by Faustus. He sells his soul to 

Lucifer for a voluptuous life of twenty-four years. After the bond he sinks into the mire of sin 

and evil. Seated in a chariot drawn by dragons, he journeys all over the universe in eight days. 

He also visits a great number of places including royal courts. And then he tries to draw back his 

feet from the devil's court, and turn to Christ and God. But he finds it impossible now. The devil 

threatens to tear him to pieces. Even God does not pardon him. Nay, God stares at him angrily. It 

makes him much too disappointed. He even wishes to go into the womb of the earth .This 
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longing reflects his extreme sentimentalism. He signs the bond in a slate of extreme 

sentimentalism. And he wishes to withdraw from it in the state of extreme sentimentalism. 

Conclusion 

Evidently the causes of tragedy in Faustus's life are the tragic flaws in his character. A prodigy of 

intellect, he suffers from an insatiable thirst for knowledge and voluptuous pleasures. He is 

restless due to a superhuman ambition for ruling over all things "between the quiet poles". He is 

also a victim of satanic individualism and extreme sentimentalism. So a critic remarks; 

"Doctor Faustusis a tragedy of excessive pursuit of knowledge and sentimentalism." 

The remark needs explaining. While pursuing his ambition to become superhuman, he gradually 

becomes weaker and weaker morally and spiritually. Finally, he has no courage and spiritual 

power to stand against the devil. So a critic observes: 

"The trouble with Faustus is in his aspiration to be something than a man he ends up with 

something less than a man." 
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Abstract: The  research paper focus on the comprehensive ly studying the 

agr iculture outcomes, inc luding area under irr igat ion, cropping pat terns,  crop 

product ion as well as casual labour market  outcomes within agr iculture and 

labour market  outcomes by gender.  Also the changes in gross irr igated area,  

agr icultural wages,  cropping pat terns and crop product ion are evaluated. This is  

applied in context  of top three states in term of MGNREGA successful 
implementat ion in different  seasons and in different  states.  

Key words: MGNREGA, agr iculture,  labour market ,  season, state,  gender.  

Introduction  

 The Mahatma Gandhi Nat ional Rural Employment  Guarantee Act  

(MGNREGA) came into existence in September,  2005 for ensur ing employment  

as well as guarantee for employment .   The Centre Government  enacted an Act  in 

Par liament  in 2005 in t his regard. The Government  provided a legal guarantee 

for employment .  In t he Act ,  the provision was made that  government  wil l 

provide work for hundred days to  every househo ld every year.  Behind the 

enactment  of concerned Act  main object ive of govt . was live lihood secur ity for  

rural househo lds along with it s object ive was to  create and maint ain rura l 

infrast ructure with especially emphasis on agr iculture.  The act  in 2006 under  

First  Phase was implement  in poorest  200 dist r icts.  In Apr il,  2007 the second 

Phase was extended to 130 more dist r icts and in Apr il,  2008 it  was implemented 
to  remaining dist r icts of country.  

 MGNREGA scheme extends importance to agr iculture as well construct ion 

of irr igat ion st ructure. Here from irr igat ion improved facilit ies,  it  may be 

excited that  farmers will be able to get  second crop in the areas where second 

crop was not  possible.  I f gross area under irr igat ion does not  increase,  the 

increased water availabilit y may result  in a shift  from low to high intensive 

crops from the same area and in the same se ason or it  may convert  into higher  

product ion for exist ing crops.  

 It  may be expected from the MGNREGA that  it  will effect  irr igat ion 

infrast ructure cropping pat terns and crop product ion and thus it ‟s impact  will be 

on agr icultural wages.  In many parts of the country agr icultural wages are lower  

than the MGNREGA wages and simult aneously the quoted scheme extends 

legally employment  guarantee to rural househo lds and it  also empowers the 

labour class for bargaining to  enhance their wages.  Here this po int  requi res to  
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be noted that  MGNREGA works o ften are carr ied out  dur ing to  off peak season 

of crop, so that  higher wages may not  affect  adversely the agr iculture.  The 

higher wages provided under the MGNREGA may st ill enhance the agr icultura l 

wages dur ing the peak season too but this t rend does not  adversely affect  the 

agr iculture as it  sets the minimum trend of wages.  The upward pressure on 

agr icultural wages may result  in changes in cropping pat terns and shift  toward 

less labour – intensive crops in one or both seasons.  

 The first  object ive o f research paper is to  evaluate whether MGNREGA 

has brought  changes in gross irr igated area wages in agr iculture,  cropping 

pat terns and crops product ion. Out  of all we will evaluate two that  is gross 

irr igated area,  and agr icultural wages,  through which the scheme may ult imately 

affect  cropping pat terns,  and crop product ion. In research paper part icular ly it  

will be examined whether farmers are shift ing to  crops with lower labour or 

higher water requirement  and also crop product ion have improved due to  

MGNREGA.  

 Our research papers second object ive will be to analyse impact  of 

MGNREGA on employment  and wages.  When studying employment  we also 

different iate between types of labour as contract casual,  or regular.  Under  

MGNREGA scheme unskilled manua l work is provided on the vo luntary basis,  

first ly we don‟t  expect  that  regular wages to  be affected due to  MGNREGA 

wages.  Hence our assessment  will be limit ed to  studying the effect  on casual 
wages only,  and do not  look wages earned in the regular for salar ied sector.   

 In some sector non agr icultural wages are higher than the agr icultura l 

wages and MGNREGA wages,  those people working in non agr icultural sector 

and receiving more remunerat ion in compar ison o f MGNREGA and agr icultural 

wages will not  offer themselves for public works employment .  Here it  would be 

reasonable to  say that  MGNREGA might  have laid emphasis on agr iculture and 
only a limit ed impact  on labour use in non agr icultural.   

 Those persons who are regular or salar ied persons  or who have enough 

asset  as their own land, the farmers who have their own ho ldings mid to large 

sized is not expected that  they will offer themselves for short term employment  
provided under this scheme.   

 Female part icipat ion rate in labour force all o ver country is very low.  

Often it  is assumed that  women are phys ically less st rong in compar ison of male 

counterparts,  hence for performing especially manual work the preference is  

tendered to  male counterparts instead of women. But  under the concerned 

scheme this prejudice has been removed and in act  is has been mandated that  

one third of employment  would be provide to  the womens labour.  The women 

who part ic ipate as labourers under the scheme they also are provided crèche 

facilit y,  so that  they can part icipate with their younger children. This scheme 

has provided one facilit y that  those women who are not  interested to  t ravel at  a  
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distance place o f employment ,  the employment  is  provided to  such women in the 

proximity o f their houses.  Result ant  there may be a  greater impact  on female 

casual wage. We therefore part icular ly look at  the impact  tof MGNREGA of 
female labour use and female casual wages rates.  

 The  research paper examines the concerned literature in several ways  

first  of all it s focus is  on the comp rehens ively studying the agr iculture 

outcomes, including area under irr igat ion, cropping pat terns,  crop product ion as 

well as casual labour market  outcomes within agr iculture.  Second in t he paper  

we will examine labour markt  outcomes by gender.   

 Under the first  object ive changes in gross irr igated area,  agr icultural 

wages,  cropping pat terns and crop product ion are evaluated  and for the said 

purpose we construct  a dist r ict  level data.  The concerned data set  had been 

co llected from a large number o f sources ,  as all o f these area not  easily 

available in t he public domain. For examining the impact  on cropping pat terns 

and crop product ion, it  will be very useful to  analyse the gross irr igated area 

and agr icultural wages at  the all India level.  Under this object ive diversit y in  

agr icultural condit ions across the country,  This is  applied in context  of top three 

states in term o f MGNREGA successful implementat ion and this is done at  the 

state season level.  

 According to our this research paper complete character isat ion  of seasons 

as dry and rainy seasons.  The dry season may be counted from January to  June 

while Rainy season may be termed from July to  December.   Here this po int  

requires to be noted that  exact  months compris ing the Khar if and Rabi seasons  

vary state by state and crop by crop. Most ly in all over India Khar if is sown in 

the month of July and it  is harvested dur ing the months o f October and 

November while Rabi crops are sown in the month of November and harvested 

dur ing the month o f Apr il to  May. The Rainy seasons roughly corresponds to  the 

agr icultural peak season because in most  states it  invo lves the sowing and 

harvest ing o f khar if crops and sowing of rabi crops,  all o f which are highly 

labour required. Agr icultural peak season may be terme d as dry season as t he 

only labour intensive operat ion dur ing this per iod is the harvest ing o f Rabi 
crops.  

 

Table 1 shows that Rajasthan state at number one in successful MGNREGA implementation in 

2008-09 and 2009-10. Andhra Pradesh state at the second number and Madhya Pradesh state at 

the third place in successful MGNREGA implementation in 2008-09 and 2009-10. Karnataka, 

Chhatishgarh and Jharkhand states on the number fourth, fifth and sixth respectively.  
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As per the Implementation of MGNREGA scheme th e Ranking of States  

Table 1 : Ranking of states according to successful MGNREGA implementation in 2015/16 

State Average 

Intensity, (I) 

Average 

Coverage, (C) 

Composite Index, 

(C*I) 
Rank 

Rajasthan 72.38 0.79 57.3 1 

Andhra Pradesh 61.13 0.56 34.0 2 

Madhya Pradesh  55.21 0.60 33.3 3 

Karnataka 52.13 0.52 27.1 4 

Chhattisgarh 49.70 0.51 25.2 5 

Jharkhand 44.75 0.51 22.7 6 

Tamil Nadu 50.37 0.43 21.8 7 

Himachal Pradesh 46.63 0.39 18.4 8 

Assam 43.35 0.35 15.2 9 

Uttar Pradesh  49.92 0.23 11.7 10 

Uttaranchal 30.44 0.33 10.2 11 

West Bengal 35.30 0.28 9.9 12 

Gujarat 36.37 0.21 7.5 13 

Kerala 33.82 0.19 6.3 14 

Orissa 24.89 0.22 5.8 15 

Bihar 42.98 0.13 5.6 16 

Punjab  26.17 0.12 3.1 17 

Haryana 40.08 0.06 2.5 18 

Maharashtra 39.03 0.05 1.9 19 

All India (19 States) 50.37 0.33 16.5 17 

Source : Computed using Delivery Monitoring Unit (DMU) reports collected from MGNREGA 

website, Ministry of Rural Development, Government of India. (accessed on 15th May 2017) 
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Table 2: Number of Job card issued, number of household who demanded 

and provided employment under MNREGA in India  

Employment 

detail under 

MGNREGA 

Financial Year 

2006-07 2011-12 2012-13 2013-14 2014-15 2015-16 

No. of jo b 

cards issued  

37850390 64740595 100145950 112550610 119824438 122750202 

No. of jo b 

cards ho lder  

househo ld 

who 

demanded 

employment  

21188894 

(55.98) 

34326563 

(53.02) 

45518907 

(45.45) 

52864608 

(46.96) 

55763244 

(46.54) 

50348382 

(41.02) 

No. of jo b 

cards ho lder  

househo ld 

who were 

provided 

employment  

21016099 

(99.18) 

33909132 

(98.78) 

45115358 

(99.11)`  

52530453 

(99.37) 

54954225 

(98.55) 

49862775 

(99.03) 

Source: Annual phys ical progress reports of MNREGA of India  

Note: Figures in the parentheses denote percentages  

 Table shows that  number o f job cards issued to rural househo lds 37850390 

in 2006-07 and 122750202 in 2015-16. Table show that  21188894 househo lds were 

demanded employment  in 2006-07 and 50348382 in 2015-16. It  is evident  from the 

table 21016099 househo lds provided employment  in 2006 -07 and 49862775 in 2015 -

16. 
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Table 3: Employment generated and its structural composition under 

MGNREGA 

(In lakh person days)  

Employment  

generated and it s  

st ructural 

composit ion 

Financia l year  

2006-07 2011-12 2012-13 2013-14 2014-15 2015-16 

Total employment  
generated  

9052.54  14367.95  21632.86  28359.57  25715.25  21142.04  

Total employment  

generated o f SC 
person 

2295.23  

(25.36) 

3942.34  

(27.48) 

6336.18  

(29.29) 

8644.83  

(30.48) 

7875.65  

(30.63) 

4660.57  

(22.04) 

Total employment  

generated for ST 

person 

3298.73  

(36.45) 

4205.6 

(29.27) 

5501.64  

(25.43) 

5874.39  

(20.71) 

5361.8 

(20.85) 

3838.49  

(18.15) 

Total employment  

generated for  
women 

3679.01  

(40.65) 

6109.1 

(42.52) 

10357.32  

(47.88) 

13640.51  

(48.09) 

12274.23  

(47.73) 

10186.8  

(48.18) 

Average days o f 

employment  

provided to a 
family 

43.06 42.37 47.95 53.98 46.79 42.40 

Source: Annual phys ical progress reports of MNREGA of India  

Note: Figures in the parentheses denote percentages.  

 Table Shows the total employment  generated under MGNREGA in India 

was 9050.54 in 2006-07 and 21142.04 Lakh in 2015-16. Average days o f 

employment  provided to  a family was 43.06 in 2006 -07 and 42.40 in 2015-16.  

Total employment  is provided for S.C. 2295.23 Lakh persons day in 2006 -07 and 
4660.57 Lakh persons day in 2015-16.  
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All over the country dur ing the per iod 2014-15, the share o f gross irr igated area 

in total cropped are grow at posit ive rate in the  MGNREGA d ist r icts.   

 Dur ing the per iod real agr icultural wages grew faster in MGNREGA 

dist r icts than the non MGNREGA dist r icts for both genders and in both seasons.  

Often it  is expected from the MGNREGA scheme that  the minimum wages 

granted under the scheme will push up the agr icultural wages for casual labour.  

Often in India it  is seen that  inequalit y between the wages o f male and female 

sustains,  but  our st udy suggests that  MGNREGA may be reducing male - female 

wages gap in agr iculture.  The differences in the wages rates across sectors 

display that  once the  MGNREGA  is implemented, there might  be a greater 

incent ive to shift  to  public works from contract  type s where wages are lower.  

CONCLUSION 

 The result s obtained show that  the impact  of MGNREGA on all states has 

not  been found uniform all over the country.  The case study has been conducted,  

dur ing the part ial implementat ion o f MGNREGA as well as in t he full 

implementat ion of MGNREGA, dur ing the dry season as well as in the rainy 

season. Dur ing the case study it  was observed that  due to  the impact  of 

MGNREGA, the result s obtained no only varying from state to  state but  they 

were also varying from part ial imple mentat ion to  full imp lementat ion o f 
MGNREGA and from dry season to rainy season.  

 The result s obtained show that  the investments made in the water works 

turned to  be more product ive in increasing gross irr igated area.  In the dr y 

season MGNREGA released its  effect  on increasing growth for both males and 

females in t he agr icu ltural wages.  In the dry season, the magnitude effect  was 

higher for females wages,  which ind icate that  the scheme may have contr ibuted 

in reducing the gender wage gap in agr iculture.  In the dry season when the 

scheme was under part ial implementat ion,  it  released an effect  on the increment  

in public works employment: No evidence has been found that  MGNREGA, had 

any impact  in the increment  in casual wages in agr iculture.  
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Abstract 

The government of India allowed private companies of foreign countries with Indian partner for 

doing life insurance business under the rules and regulations of insurance Regulatory and 

Development Authority (IRDA). One of the reasons and why insurance sector is unlocked for the 

private players is that in order to cover this huge distance India needs many more players. That is 

the explanation for opening up insurance to the private sector. In spite of so many life and non-

life insurance companies‟ operation in India, it still has a long way to go. 

Life Insurance Corporation basically deals with social security of the people. Insurance provides 

risk cover in case of mishaps to the policy holders. It also works as saving option for most of the 

people. Various literatures reveal that society can live proper life if it can provide sufficient 

insurance to its citizens.  

When we look at the urban areas, we find that people are having good awareness about the 

insurance policies. However, in sub-urban areas and rural areas, awareness is low. There should 

be proper study on contribution of insurance in economical upliftment of society and 

development of the region. The existing literature hardly focus on this area.  

Keyword: Insurance Regulatory, Insurance, Literatures 

Introduction 

The Government of India recognized the necessities of setting-up Insurance Regulatory and 

Development Authority (IRDA) in 1999.The IRDA was set-up to give for the establishment of 

an Authority, for defending the interests of holders of insurance policies, to control, promote and 

insurer orderly growth of the insurance industry and for matters associated there with or 

incidental there to. With the birth of IRDA, the Government modified the Insurance Act, 1938, 

the Life Insurance Corporation Act, 1956 and the General Insurance Business (Nationalization) 

Act, 1972 for the sake of proper control at top level. IRDA implement the supervisory control or 

insurance companies and these powers flow from Insurance Act, 1938 as well as from IRDA 

Act, 1999 states.“Subject to the provision of this Act and any other law for the time being in 

force, the Authority shall have the duty to control promote and make sure orderly growth of 

insurance business and reinsurance business”. Regulatory and supervisory powers of the 

authority are wide and persistent. 

The role of IRDA in the present opened market is such that it has to control the business of the 

insurance companies to ensure accelerated and balanced development of insurance market. 

While defensive the right of the policy holders and by providing equal opportunities to the 

insurers, agents, brokers and other intermediaries. The IRDA must prepare the accounting 

principles to be accepted by the private sectors. The IRDA also expects to promote its product on 

the internet without having to be extra with the paper work. This could only be possible with the 
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major modifications in the insurance Act of 1938. This Act lays down certain working guidelines 

which makes its necessary for the insurance company to follow their guidelines in order to make 

the contract legally valid. Section 64 V.B. which states that the premium must be received in 

advance, needs some modifications to make way for payment through credit cards. Another 

provision relates to the attaching of stamps on the policy in order to make the contract valid in 

the court of law the stamps should be attached on it as per the present regulation. This regulation 

also needs relaxation if the transactions are to be approved out on the net. 

The insurance density has been described as per capitaexpenditure on insurance premium. The 

insurance density has astraight correlation with per capita GDP income of the country. Thelower 

per capita GDP translate itself into low insurance density in thecountry. Insurance density has 

been determined with the help of premiums a per capita US $ for different countries and for the 

worldas a whole. There seems tobe big difference between the insurance densities of the 

chosencountries. The life insurance density has been lowest for Nigeria andhighest for Japan. 

Research Methodology 

Research Methodology is an approach to efficiently take care of the examination issue. It might 

be comprehended as an investigation of concentrate how inquire about is done logically. In it we 

think about the different advances that are for the most part embraced by analyst in concentrate 

his exploration issue alongside the rationale behind them. 

Objectives of Study 

a) To study various plans of the LIC during the period 

b) To study level of satisfaction derived by the policy holders 

Hypothesis 

A hypothesis is a suggestions or proposed explanation made on the basis of limited evidence on a 

starting point for further investigation.  

Null Hypothesis-  

H3E0: According to LIC Employees', economic growth cannot be achieved by the policy holders 

through LIC. 

vs 

Alternative Hypothesis- 

H3E1: According to LIC Employees', economic growth can be positively achieved by the policy 

holders through LIC. 
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Data analysis 

Test Statistics 

 

Do you feel that 

others should also 

enjoy the benefits 

of LIC policies? 

Does concern 

LIC policies 

helps in marriage 

expenses, Health 

Expenses, 

pension planning, 

retirement 

planning, 

disability 

expenses? 

Is LIC 

contributing in 

solving the 

problem of 

unemployment of 

the Nation? 

Has LIC 

contributed in 

economic 

development of 

Chandrapur? 

Has LIC 

contributed in 

social 

development of 

Chandrapur, 

alongwith 

economic 

development? 

Chi-Square 82.793a 89.690a 21.552a 44.690a 35.310a 

df 1 1 1 1 1 

Asymp. Sig. .000 .000 .000 .000 .000 

a. 0 cells (.0%) have expected frequencies less than 5. The minimum expected cell frequency is 58.0. 

Interpretation :All the 5 attributes reflect Asymp. Sig value i.e. p value <0.05 , we reject the 

Null Hypothesis H0 and accept the alternative Hypothesis H1 to say that , according to LIC 

Employees', economic growth can bepositively achieved by the policy holders through LIC. This 

is sufficient to strongly agree the fact that LIC Employees are in the opinion that the LIC has 

provided financial security and protection through insurance. 

Findings 

1. Ignoring few, almost 92% of the LIC Employees seems to be satisfied with the LIC plans 

they had purchased. The 8% who are not satisfied may be due to non-responses or their 

personal negative experience. It means that LIC Employees keep the LIC policies as their 

first choice and also let others to purchase these policies. LIC policies do have their returns 

and benefits more than the other private companies‟ insurance policies. The premiums are 

low and LIC share of processing charges on the policies as compared to other are also low. 

2. Almost 74% of the LIC Employees are in the positive opinion that, they will be 

economically empowered after receiving the policy among on maturity.  The LIC Policies 

are well transparent and the factor of market risk is very well handled by this Organization. 

Direct Payment with the Bonus amount at the time of maturity make the Employee to feel 

economically empowered. 26% of the employees don't think so. The non-support may 

involve personal experiences or due to the time period of maturity. People now days also 

expect short term gains. One of the new trends is of Mutual funds or more coverage of risk 

factors; more returns etc may be the non-supportive factors. But overall scenario seems to 

support the fact under consideration.    

3. Almost 60% of the LIC Employees are the head of the family and hence are major earning 

resource. The employees are well aware of their liabilities towards their Family members. 

40% of the employees were not the Head of the family but were the support to the earning 

resource. This attribute is the supportive in nature which directly or indirectly affects the 

factors like safety, economic empowered, maintain standard of living etc.    
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Suggestions  

1. More than 20% employees do not feel safe even after getting the LIC product. There might 

be various reasons. It is understood that following things should be done. At first, the 

procedure for claim settlement needs to be conveyed to them and secondly their financial 

goals should be aligned to the benefits of the LIC policies so that they feel safe on getting 

the LIC products.  

2. It has been seen that few of the LIC agents/distributors do not sell the product which are 

need of the customers but they sell the product which are giving them more commission. 

This practice has to stop.  

3. People should also be made aware about various benefits of LIC products and services for 

achieving their financial goals. This awareness should be done at mass level using social 

media like Whatsapp and Facebook. It will help LIC to promote their products as well as 

will encourage people to plan their financial goals for the life. The economic sustainability 

of the region will enhance with this effort.  

Conclusion 

The economic growth of the city through LIC is also appreciated by the sample respondents of 

the study. People of Chandrapur have strong belief that LIC has contributed to their economic 

growth. It is also felt by the people that LIC products help them to achieve their financial goals. 

There are few areas where LIC needs to improve such as awareness of various products, timely 

service to the customers, need base selling of the product and so on. At the end it could be said 

that LIC is contributing to the economic growth of the Chandrapur.  

Further Scope of study  

In present research only one insurance company i.e. Life Insurance Corporation of India is 

considered. However, if we need to analyze the impact of insurance companies on economy, we 

have to take some other private sector companies also. It will give appropriate results. 
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ਗੁਯੂਨਾਨਕਫਾਣੀ : ਬਫਿੰ ਫਬਿਧਾਨ 
ਸੁਖਬਿਿੰ ਦਯਬਸਿੰ ਘ 

ਸਹਾਇਕ਩ਰ੅ਫ਼੄ਸਯ, ਩ੰਜਾਫੀ 
਩੅ਸਟਗਰ੄ਜੂ਋ਟਵਿਬਾਗ, ਩ੰਜਾਫੀ 

ਸਰੀਗੁਯੂਤ੃੉ਫਹਾਦਯੈਾਰਸਾਕਾਰਜ, 

ਸਰੀਅਨੰਦ਩ੁਯਸਾਵਹਫ। 
 

ਸਿੰ ਸਾਯਦ੃ਇਬਤਹਾਸਬਿਿੱ ਚਗੁਯੂਨਾਨਕਦ੃ਿਜੀਦਾ਩ਰਿ੃ਸ਼ਅਦੁਿੱ ਤੀਹ੄।ਉਹਫਹੁ-ਕ੆ਭੀਅਤ੃ਫਹੁ-
ਧਯਭੀਿ੄ਯਬਿਯ੅ਧਬਿਚਸਿੱ ਚਦੀਜ੅ਤਫਣਕ੃਩ਰਗਟਹ੅਋।ਗੁਯੂਨਾਨਕਦ੃ਿਜੀਨੇਅਬਜਹਾਬਨਆਂ,ਅਬਜਹੀਸਦਬਾਿਨਾ,ਅਬਜ
ਹਾਭਾਨਿੀਿਯਤਾਯਾ,ਸਭਾਬਜਕਸੁਯਿੱ ਬਖਆਅਤ੃ਸਭਾਬਜਕ/ਆਯਬਥਕਸੁਤਿੰ ਤਯਤਾਦਾਯਾਹਯੁਸ਼ਨਾਇਆਬਕਆਉਣਿਾਰੀ
ਆਂ਩ੀੜ੍ਹੀਆਂਨੇਇਨਹ ਾਂਬਸਧਾਂਤਾਂਨੂਿੰ ਆਦਯਸ਼ਬਭਿੱਥਬਰਆ।ਗੁਯੂਜੀਨੇਆ਩ਣੀਸਭੁਿੱਚੀਫਾਣੀ 19 

ਯਾਗਾਂਬਿਿੱ ਚਫਾਣੀਯਚੀ।ਉਨਹ ਾਂਦ੃ਕੁਿੱ ਰਸ਼ਫਦ 974 ਤ੃ਫਾਣੀਆਂ–ਜ਩ੁਜੀ,਩ਿੱ ਟੀ, ਓਂਕਾਯਦਿੱ ਖਣੀ, ਬਸਿੱ ਧਗ੅ਸਬਟ, ਸ੅ਦਯ, 

ਫਾਯਾਂਭਾਹ , ਭਾਯੂਸ੅ਹਰ੃ਹਨ।ਇਸਤੋਂਇਰਾਿਾਗੁਯੂਨਾਨਕਦ੃ਿਜੀਨੇਬਤਿੰ ਨਿਾਯਾਂ‛ਆਸਾਦੀਿਾਯ 

‟,‛ਭਾਝਦੀਿਾਯ,‟,‛ਭਰਾਯਦੀਿਾਯ‟ 

ਯਚੀਆਂ।ਉਨਹ ਾਂਦੀਸਭੁਿੱਚੀਫਾਣੀਜਗਤਜਰਿੰ ਦ੃ਰਈਚਾਨਣਭੁਨਾਯਾਫਣੀ।ਬਾਈਗੁਯਦਾਸਨੇਗੁਯੂਨਾਨਕਦ੃ਿਜੀਫਾਯ੃ਆ਩ਣੀ
਩ਬਹਰੀਿਾਯਬਿਿੱ ਚਬਰਬਖਆਹ੄ “ਚਬੜ੍ਹਆਸ੅ਧਬਣਧਯਬਤਰੁਕਾਈ ”। 

ਗੁਯੂਨਾਨਕਦ੃ਿਜੀਨੇਆ਩ਣ੃ਫਰਬਹਭਿੰ ਡੀਬਚਿੰ ਤਨਦੀਅਬਬਬਿਅਕਤੀਰਈਬਿਬਬਿੰ ਨਬਫਿੰ ਫਾਂਨੂਿੰ ਭਾਬਧਅਭਫਣਾਇਆ 
।ਉਨਹ ਾਂਿਰੋਂਿਯਤ੃ਗ਋ਬਫਿੰ ਫਭ੆ਬਰਕ ,਩ਰਬਾਿਸਾਰੀਅਤ੃ਖੂਫਸੂਯਤਹਨ। „ ਬਫਿੰ ਫ ‟ਅਿੰ ਗਯ੃ਜ਼ੀਦ੃ਸ਼ਫਦ„ Image 

‟ਦਾਹੀ਩ਿੰ ਜਾਫੀਯੂ਩ਹ੄ । ਩ਿੱ ਛਭੀਅਤ੃ਬਾਯਤੀਬਿਦਿਾਨਾਂਨੇਆ਩ਣੀ -

ਆ਩ਣੀਬਦਰਸ਼ਟੀਅਨੁਸਾਯਬਫਿੰ ਫਨੂਿੰ ਩ਬਯਬਾਬਸ਼ਤਕਯਬਦਆਂਹ੃ਠਬਰਖੀਆਂ਩ਬਯਬਾਸ਼ਾਿਾਂਬਦਿੱ ਤੀਆਂਹਨ : 

ਯਾਬਫਨਸਕ੄ਰਟਨਅਨੁਸਾਯ ,“ਬਫਿੰ ਫਇਿੱ ਕਅਬਜਹਾਸ਼ਫਦਬਚਿੱ ਤਯਹ੄ਜ੅ਇਿੰ ਦਬਯਆਿੀਂਅਨੁਬੂਤੀਦਾਬਾਿਜਾਬਗਰਤਕਯਦਾਹ੄। 
1 
ਇਜ਼ਯਾ਩ਾਊਂਡਅਨੁਸਾਯ,“ਬਫਿੰ ਫਇਿੱ ਕਬਚਿੱ ਤਯਾਤਬਭਕ਩ਰਤੀਬਨਧਹੀਨਹੀਂਸਗੋਂਉਹਬਚਿੱ ਤਯਹ੄ਬਜਹੜ੍ਾਇਿੱ ਕਅਿੱ ਖਦ੃ਝਰਕਾਯ੃
ਬਿਿੱ ਚਕ੅ਈਫ੆ਬਧਕਜਾਂਜਜ਼ਫਾਤੀਬਾਿ-ਜਾਰ਩੃ਸ਼ਕਯਜਾਂਦਾਹ੄। ਇਹਬਫਖਯ੃ਹ੅਋ਬਿਚਾਯਾਂਨੂਿੰ ਋ਕਤਾਫਖਸ਼ਦਾਹ੄ ।2 
ਆਕਸਪ੅ਯਡਬਡਕਸ਼ਨਯੀਅਨੁਸਾਯ,“ਬਕਸ੃ਿਸਤੂਜਾਂਬਿਅਕਤੀਦ੃ਫਾਹਯੀਯੂ਩ਦੀਫਣਾਉਟੀਅਨੁਬਕਰਤੀ(ਨਕਰ) 

,ਅਨੁਕਯਨਜਾਂਬਕਸ੃ਫਾਹਯੀਯੂ਩ਜਾਂਬਕਸ੃ਬਿਅਕਤੀਦਾਬਚਿੱ ਤਯਣ ,਩ਰਬਤਛਾਇਆ, ਩ਰਬਤਭਾਬਚਿੱ ਤਯਆਬਦ।  3  
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਩ਿੰ ਜਾਫੀਮੂਨੀਿਯਬਸਟੀ਩ਿੰ ਜਾਫੀਕ੅ਸ਼ਅਨੁਸਾਯ,“ ਬਫਿੰ ਫਸ਼ਾਫਬਦਕਬਚਿੱ ਤਯ, 

ਕਬਿਤਾਬਿਿੱ ਚਸ਼ਫਦਾਂਦੀਕਰਾਤਭਕਿਯਤੋਂਦੁਆਯਾਬਗਆਨਇਿੰ ਦਯੀਆਂਨੂਿੰ ਕਯਿਾਇਆਜਾਣਿਾਰਾਅਬਹਸਾਸਹ੄ ।4 
਩ਿੰ ਜਾਫੀਸਾਬਹਤਕ੅ਸ਼ਅਨੁਸਾਯ,“ ਬਫਿੰ ਫਇਿੱ ਕਸ਼ਫਦਬਚਿੱ ਤਯਹ੄। 
ਸਾਬਹਤਬਿਿੱ ਚਸ਼ਫਦਾਂਦੁਆਯਾਬਖਿੱ ਚੀਤਸਿੀਯਨੂਿੰ ਬਫਿੰ ਫਬਕਹਾਜਾਂਦਾਹ੄ । ਬਫਿੰ ਫਕਾਬਿਦੀਬਿਸ਼੃ਸ਼ਹੋਂਦਬਿਧੀਨਾਰਸਫਿੰ ਧਤਹ੄ 
।ਇਸਦੁਆਯਾਿਸਤਾਂ -ਿਯਤਾਬਯਆਂਦਯਬਭਆਨਸਬਹ-ਸਫਿੰ ਧਸਥਾ਩ਤਕੀਤਾਜਾਂਦਾਹ੄ 
।ਬਫਿੰ ਫਫਾਹਯਰ੃ਜਗਤਦੀਬਨਯ੅ਰਨਕਰਜਾਂਤਸਿੀਯਕਸ਼ੀਨਹੀਂਹ੄। ਬਫਿੰ ਫਤਾਂਿਿੱ ਖ-

ਿਿੱ ਖਿਸਤਾਂਿਯਤਾਬਯਆਂਦੀਇਿੱ ਕਯਚਨਾਹੁਿੰ ਦਾਹ੄। ਫਾਹਯਰ੃ਜਗਤਬਿਿੱ ਚਇਹਚੀਜ਼ਾਂਿਿੱ ਖਯੀਆਂ -

ਿਿੱ ਖਯੀਆਂਹ੅ਸਕਦੀਆਂਹਨ਩ਯਸਾਬਹਤਬਿਿੱ ਚਇਨਹ ਾਂਦਾਕਰ਩ਨਾਤਭਕ਩ਿੱ ਧਯਤ੃ਸਬਹ-

ਸਫਿੰ ਧਸਥਾ਩ਤਕਯਕ੃ਬਕਸ੃ਬਫਿੰ ਫਦੀਯਚਨਾਕੀਤੀਗਈਹੁਿੰ ਦੀਹ੄। 
ਇਿੰ ਝਇਿੱ ਕਬਫਿੰ ਫਕਈਛ੅ਟ੃ਫਿੰ ਫਾਂਦਾਯਚਨਾਤਭਕ਩ਰਫਿੰ ਧਿੀਹੁਿੰ ਦਾਹ੄। ਬਫਿੰ ਫਬਾਿੇਂ਩ਰਤੀਕਨਾਰੋਂਿਿੱ ਖਯਾਹੁਿੰ ਦਾਹ੄ 
,਩ਯਬਜਿੱ ਥ੃ਕ੅ਈਡੂਿੰ ਘਾਅਯਥਬਨਕਰਦਾਹ੅ਿ੃ ,ਉੱਥ੃ਬਫਿੰ ਫਨਾਰਦੀਨਾਰ਩ਰਤੀਕਿੀਹੁਿੰ ਦਾਹ੄ ।5 

਩ਿੱ ਛਭੀਤ੃ਬਾਯਤੀਬਿਦਿਾਨਾਂਦ੃ਬਫਿੰ ਫਸਫਿੰ ਧੀਕੀਤ੃ਗ਋ਬਿਿ੃ਚਨਅਨੁਸਾਯਬਕਹਾਜਾਸਕਦਾਹ੄ਬਕਭਨਦੀਆਂਸੂਖ਼ਭ
ਬਾਿਨਾਿਾਂਜਾਂਬਕਸ੃ਜਬਟਰਭਨੋਦਸ਼ਾਦੀਅਬਬਬਿਅਕਤੀਰਈਬਫਿੰ ਫਕਿੀਦੀਕਰ਩ਨਾਦੁਆਯਾਬਸਯਬਜਆਉਹਸ਼ਫਦ-

ਬਚਿੱ ਤਯਹ੄ਜ੅਩ਾਠਕਦ੃ਇਿੰ ਦਯੀਆਈਫ੅ਧਨੂਿੰ ਉਜਾਗਯਕਯਦਾਹ੄। 
ਇਹਸਿੰ ਿ੃ਦਨਾਤਭਕਛ੅ਹਾਂਨਾਰਬਯ਩ੂਯਹੁਿੰ ਦਾਹ੄ਅਤ੃ਇਸਸਿੰ ਿ੃ਦਨਾਦਾਸਿੰ ਚਾਯ਩ਾਠਕਦ੃ਭਨਬਿਿੱ ਚਿੀਹੁਿੰ ਦਾਹ੄ਬਜਸਦ੃ਬਸਿੱ ਟ੃ਸੁ
ਹਜਅਤ੃ਆਨਿੰ ਦਦੀਅਨੁਬੂਤੀਹੁਿੰ ਦੀਹ੄ । 

ਗੁਯੂਨਾਨਕਦ੃ਿਜੀਜੀਦੀਬਫਿੰ ਫਾਿਰੀਦਾਖ੃ਤਯਫਹੁਤਬਿਸ਼ਾਰਹ੄ 
।ਉਨਹ ਾਂਨੇਅਬਜਹ੃ਅਨੂਠੇਅਤ੃ਅਨੁ਩ਭਬਫਿੰ ਫਾਂਦੀਬਸਯਜਣਾਕੀਤੀਹ੄ਬਜਸਦਾਸਿੰ ਫਿੰ ਧ਩ਰਬਕਯਤੀ,ਰ੅ਕ -

ਜੀਿਨ,ਇਬਤਹਾਸ/ਬਭਬਥਹਾਸਤ੃ਰ੅ਕ-ਬਿਸ਼ਿਾਸਾਂਨਾਰਹ੄ । ਗੁਯੂਜੀਦ੃ਬਫਿੰ ਫ-ਸਿੰ ਸਾਯਫਾਯ੃ਡਾ.਌ਸ.਌ਸ. 

ਕ੅ਹਰੀਬਰਖਦ੃ਹਨ : 

ਗੁਯੂਨਾਨਕਦ੃ਿਜੀਨੇਇਸਧਯਤੀਦ੃ਦੂਯ-

ਦੂਯਕ੅ਬਨਆਂਤਿੱ ਕਸਫ਼ਯਕੀਤਾ।ਉਹਅਬਧਆਤਭਕਖ੃ਤਯਦੀਆਂਧੁਯਅਿੰ ਦਯ
ਰੀਆਂਡੂਿੰ ਘਾਈਆਂਤਕ਩ੁਜ੃।ਇਸਰਈਉਨਹ ਾਂਦ੃ਬਫਿੰ ਫਿਿੱ ਡ੃ਬਿਯਾਟਖ੃ਤਯਬਿਚੋਂ
ਹਨਬਜਹੜ੍੃ਬ੆ਬਤਕਤਰਤੋਂਰ੄ਕ੃ਅਸਭਾਨਤਕ, 

ਅਸਭਾਨਤੋਂਰ੄ਕ੃ਨੀਿੇਂਖ੃ਤਯਤਕ, ਭਾਭੂਰੀਬਕਸਾਨਤੋਂਰ੄ਕ੃ਫਾਦਸ਼ਾਹਤਕ, 

ਗਯੀਫਿਣਜਾਯ੃ਤੋਂਰ੄ਕ੃ਅਭੀਯਸੁਦਾਗਯਤਿੱ ਕਅਤ੃ਸਾਧਾਯਨਬਹਿੰ ਦੂਜਾਂਭੁਸਰ
ਭਾਨਤੋਂਰ੄ਕ੃ਕਾਜ਼ੀਜਾਂਫਰਾਹਭਣਤਿੱ ਕਉਨਹ ਾਂਦ੃ਬਫਿੰ ਫਾਂਦਾਬਿਸ਼ਾਰਸਾਭਯਾਜਸ
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ਥਾਬ਩ਤਹ੄।6 
ਗੁਯੂਨਾਨਕਦ੃ਿਜੀਨੇ਩ਰਬੂ਩ਰ੃ਭਦੀਬਾਿਨਾਨੂਿੰ ਩ਰਬਕਯਤੀਬਿਿੱ ਚੋਂਬਫਿੰ ਫਰ੄ਕ੃਩ਰਗਟਾਇਆਹ੄। 

਩ਰਬਕਯਤੀਉਨਹ ਾਂਦ੃ਸੂਖ਼ਭਬਾਿਾਂਨੂਿੰ ਅਬਬਬਿਅਕਤਕਯਨਬਿਿੱ ਚਸਫ਼ਰਸਾਧਨਫਣੀਹ੄: 

ਬਾਦਉਬਯਬਭਬੂਰੀਬਬਯਜ੅ਫਬਨ਩ਛੁਤਾਣੀ।। 
ਜਰਥਰਨੀਬਯਬਯ੃ਫਯਸਯੁਤ੃ਯਿੰ ਗਭਾਣੀ।। 

ਫਯਸ੄ਬਨਬਸਕਾਰੀਬਕਉਸੁਖੁਫਾਰੀਦਾਦਯਭ੅ਯਰਿਿੰ ਤ੃।।7 
ਗੁਯੂਜੀਨੇਆ਩ਣੀ਩ਰਬੂਨਾਰਬਭਰਣਦੀਰ੅ਚਾਤ੃਩ਰੀਤਦ੃ਸੂਖਭਬਾਿਨੂਿੰ ਇਸਤਯਹਾਂਭੂਯਤੀਭਾਨਕੀਤਾਹ੄: 

ਹਯਣੀਹ੅ਿਾਫਬਨਫਸਾਕਿੰ ਦਭੂਰਚੁਬਣਖਾਉ।। 
ਗੁਯ਩ਯਸਾਦੀਭ੃ਯਾਸਹੁਬਭਰ੃ਿਾਬਯਿਾਬਯਹਉਜਾਉਜੀਉ।। 

ਕ੅ਇਰਹ੅ਿਾਂਅਿੰ ਬਫਫਸਾਸਬਹਜਸ਼ਫਦੁਬਿਚਾਯ।ੁ। 
ਸਬਹਜਸੁਬਾਇਭ੃ਯਾਸਹੁਬਭਰ੄ਦਯਸਬਨਯੂਬ਩ਅ਩ਾਯ।ੁ।8 

ਗੁਯੂਨਾਨਕਦ੃ਿਜੀਨੇਅਬਧਆਤਬਭਕਅਨੁਬਿਅਤ੃ਬਦਿੱ ਫਅਨੁਬੂਤੀਨੂਿੰ ਦਿੱ ਸਣਰਈ‛ਕਭਰ‟ਦਾਬਫਿੰ ਫਿਯਬਤਆਹ੄: 

ਯ੃ਭਨ਌ਸੀਹਬਯਬਸਉ਩ਰੀਬਤਕਬਯਜ੄ਸੀਜਰਕਭਰਬਹ।। 
ਰਹਯਨਾਰ਩ਛਾੜ੍ੀਆਬੀਬਿਗਸ੄ਅਸਨਬਹ।।9 

ਉਨਹ ਾਂਨੇ਩ਤੀਬਿਛ੅ੜ੍੃ਬਿਿੱ ਚਬਨਤਾਣੀ,ਬਨਭਾਣੀ,ਬਿਆਕੁਰ,ਬਨਆਸਯੀਇਸਤਯੀਦ੃ਬਫਿੰ ਫਯਾਹੀਂ਩ਰਬੂ਩ਰਤੀਆ਩ਣ੃ਬਿ
ਛ੅ਬੜ੍ਆਂਦ੃ਜਜ਼ਬਫਆਂਨੂਿੰ ਯੂ਩ਭਾਨਕੀਤਾਹ੄: 

ਹਬਯਬਫਨੁਬਕਉਜੀਿਾਭ੃ਯੀਭਾਈ।। 
ਜ੄ਜਗਦੀਸਤ੃ਯਾਜਸਜਾਚਉਭੈਂਹਬਯਬਫਨੁਯਹਨੁਨਜਾਈ।।10 

 
ਗੁਯੂਨਾਨਕਦ੃ਿਜੀਨੇਸਭਕਾਰੀਸਭਾਜਦ੃ਮਥਾਯਥਨੂਿੰ ਩੃ਸ਼ਕਯਨਰਈਹ੃ਠਬਰਖ੃ਬਫਿੰ ਫਾਂਦਾ਩ਰਮ੅ਗਕੀਤਾਹ੄: 

ਕਰਕਾਤੀਯਾਜ੃ਕਸਾਈਧਯਭੁ਩ਿੰ ਖਕਬਯਉਡਬਯਆ।। 
ਕੂੜ੍ੁਅਭਾਿਸਸਚੁਚਿੰ ਦਯਭਾਦੀਸ੄ਨਾਹੀਕਬਹਚੜ੍਌।।11 

 
ਉਨਹ ਾਂਨੇਯਾਜਨੀਤਕ਩ਿੱ ਧਯ‟ਤ੃ਹਾਕਭਜਭਾਤਦ੃ਬਘਯ੃ਆਚਯਣਨੂਿੰ ਩ਾੜ੍ਖਾਣ੃ਜਿੰ ਗਰੀਜਾਨਿਯਾਂਦ੃ਬਫਿੰ ਫਾਂਯਾਹੀਂ਩੃ਸ਼

ਕੀਤਾਹ੄: 

ਯਾਜ੃ਸ਼ੀਹਭੁਕਿੱ ਦਭਕੁਿੱ ਤ੃।ਜਾਇਜਗਾਇਨਫ੄ਠੇਸੁਿੱ ਤ੃।। 
ਚਾਕਯਨਹਦਾ਩ਾਇਨਘਾਉ।ਯਤੁਬ਩ਤੁਕੁਬਤਹ੄ਚਬਟਜਾਹ।ੁ।12 
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ਗੁਯੂਨਾਨਕਦ੃ਿਜੀਨੇ‛ਜਨੇਊ‟ਦ੃ਬਫਿੰ ਫਯਾਹੀਂਉਸਬਿਿੱ ਚਸਦਾਚਾਯਕਕੀਭਤਾਂਦਾਸੁਭ੃ਰਕਯਕ੃ਨਿਾਂ‛ਜਨੇਊ‟ਭੂਯਤੀ

ਭਾਨਕੀਤਾਹ੄ਬਜਸਦੀਫਣਤਯਹ੄‛ਕ਩ਾਹਦਇਆਦੀ‟,‛ਸੂਤਸਿੰ ਤ੅ਖ‟ਦਾ‟,‛ਗਿੰ ਢਾਂਬਜਿੱ ਤ‟ਦੀਆਂਤ੃ਉੱਚਾ-
ਸੁਿੱ ਚਾਆਚਯਨਉਸਜਨੇਊਦਾ‛ਿਿੱ ਟ‟ਹ੄ ।ਇਹਬਫਿੰ ਫਨਿੇਂਸੁਬਹਯਦਸਦਾਚਾਯਕਤ੃ਆਤਬਭਕਬਿਚਾਯ਩੃ਸ਼ਕਯਦਾਹ੄ । 

ਗੁਯੂਨਾਨਕਦ੃ਿਜੀਨੇਜ੅ਗੀਆਂਦੀਬਫਿੰ ਫਾਿਰੀਰ੄ਕ੃ਉਸਬਿਿੱ ਚਨਿੇਂਅਯਥਬਯ੃ਹਨਤ੃‛ਸਹੀਮ੅ਗ‟ਦਾਸਿੰ ਕਰ਩਩੃ਸ਼ਕੀ
ਤਾਹ੄ ।਩ਯਭਾਤਭਾਨਾਰਡੂਿੰ ਘੀਸਾਂਝ਩ਾਉਣਿਾਰੀਭਿੱਤ‛ਡਿੰ ਡਾ‟ਹ੄, ਩ਰਬੂਨੂਿੰ ਹਯਥਾਂਤ੃ਭ੆ਜੂਦਦ੃ਖਣਾ‛ਬਸਭ‟ 

ਹ੄ਤ੃ਉਸਦੀਬਸਫ਼ਤਸਰਾਹ‛ਸਿੱ ਚਾਮ੅ਗ‟ਹ੄। ਬਜਸਦਾ਩ਰਬੂਚਯਨਾਂਬਿਿੱ ਚਭਨਜੁੜ੍ਬਗਆਉਹੀਅਸਰੀਜ੅ਗੀਹ੄: 

ਭੁਿੰ ਦਾਸਿੰ ਤ੅ਖੁਸਯਭੁ਩ਤੁਝ੅ਰੀਬਧਆਨਕੀਕਯ੃ਬਹਬਫਬੂਬਤ ।। 
ਬਖਿੰ ਥਾਕਾਰਕੁਆਯੀਕਾਇਆਜੁਗਬਤਡਿੰ ਡਾ਩ਯਤੀਬਤ।।13 

ਗੁਯੂਜੀਦਾਉ਩ਦ੃ਸ਼ਹ੄ਬਕਭਨੁਿੱ ਖੀਸਯੀਯਦੀਫਾਹਯੀਗਿੰ ਦਗੀਅਤ੃ਗਿੰ ਦ੃ਕਿੱ ਩ਬੜ੍ਆਂਨੂਿੰ ਤਾਂ਩ਾਣੀਨਾਰਧ੅ਤਾਜਾਸਕਦਾਹ੄
਩ਯਫੁਿੱ ਧੀਦ੃ਭਰੀਨਹ੅ਣਤ੃ਉਸਦੀਸਫ਼ਾਈਕ੃ਿਰਨਾਭਦੁਆਯਾਹੀਹ੅ਸਕਦੀਹ੄ 
।ਇਸਸੂਖਭਬਾਿਨੂਿੰ ਗੁਯੂਜੀਨੇਗੁਣਸਭਾਨਤਾ‟ਤ੃ਆਧਾਬਯਤਬਫਿੰ ਫਯਾਹੀਂ਩੃ਸ਼ਕੀਤਾਹ੄: 

ਬਯੀ਌ਹਥੁ਩੄ਯੁਤਨੁਦ੃ਹ।ੁ।਩ਾਣੀਧ੅ਤ੃ਉਤਯਸੁਖ੃ਹ।। 
ਭੂਤ਩ਰੀਤੀਕ਩ੜ੍ੁਹ੅ਇ।।ਦ੃ਸਾਫੂਣੁਰਈ਌ਉਹਧ੅ਇ।। 
ਬਯੀ਌ਭਬਤ਩ਾ਩ਾਂਕ੃ਸਿੰ ਬਗ।।ਉਹਧ੅਩੄ਨਾਿ੄ਕ੃ਯਿੰ ਬਗ।।14 

 
ਗੁਯਭਬਤਸਾਬਹਤਬਿਿੱ ਚਜਗਤਨੂਿੰ ਬਿਬਸਆਂਦੀ‛ਕਾਰੀਕ੅ਠੜ੍ੀ‟ਬਕਹਾਬਗਆਹ੄ਬਜਸਬਿਿੱ ਚਭਨੁਿੱ ਖਦਾਤਨ-

ਭਨਕਾਰਾਕਯੂ਩ਹ੅ਜਾਂਦਾਹ੄਩ਯਬਜਸਨੂਿੰ ਗੁਯੂਦਾਆਸਯਾਬਭਰਜਾਿ੃ਉਹਬਨਯਭਰਯਬਹਿੰ ਦਾਹ੄ਬਕਉਂਬਕਗੁਯੂਸ਼ਫਦਉਸਦੀਬਤਰ
ਸ਼ਨਾਦੂਯਕਯਬਦਿੰ ਦਾਹ੄: 

ਸਬਜਗੁਕਾਜਰਕ੅ਠੜ੍ੀਤਨੁਭਨੁਦ੃ਬਹਸਆਬਹ।। 
ਗੁਯੂਯਾਖ੃ਸ੃ਬਨਯਭਰ੃ਸਫਬਦਸੁਆਯੀਬਾਬਹ।।15 

 
ਬਨਯਗੁਣ,ਬਨਯਾਯਥਕਜਾਂ਩ਖਿੰ ਡੀਭਨੁਿੱ ਖਉੱਚ੃ਰਿੰ ਭ੃ਬਸਿੰ ਫਰਯੁਿੱ ਖਿਾਂਗਹੁਿੰ ਦਾਹ੄ਬਜਸਤੋਂਰਾਬਉਠਾਉਣਦੀਥਾਂਬਨਯਾਸ

ਤਾਹੁਿੰ ਦੀਹ੄। ਗੁਯੂਜੀ‛ਬਸਿੰ ਭਰ‟ਯੁਿੱ ਖਦ੃ਬਫਿੰ ਫਯਾਹੀਂਭਨ-ਭੁਖਭਨੁਿੱ ਖਨੂਿੰ ਩੃ਸ਼ਕਯਦ੃ਹਨ: 

ਬਸਿੰ ਭਰਯੁਖੁਸਯਾਇਯਾਅਬਤਦੀਯਘਅਬਤਭੁਚ।ੁ। 
਍ਇਬਜਆਿਬਹਆਸਕਬਯਜਾਬਹਬਨਯਾਸ੃ਬਕਤ।ੁ। 
ਪਰਬਪਕ੃ਪੁਰਫਕਫਕ੃ਕਾਬਭਨਾਆਿਬਹ਩ਤ।।16 
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ਗੁਯੂਨਾਨਕਦ੃ਿਜੀਨੇਹਿੱ ਥੀਂਬਕਯਤਕਯਨਦਾਸਿੰ ਕਰ਩ਬਦਿੱ ਤਾ 
।ਉਨਹ ਾਂਨੇਖੁਦਖ੃ਤੀਕਯਕ੃ਰ੅ਕਾਈਦਾਭਾਯਗਦਯਸ਼ਨਕੀਤਾ।ਇਸ੃ਰਈਉਨਹ ਾਂਦੀਫਾਣੀਬਿਿੱ ਚਧਯਤੀਅਤ੃ਖ੃ਤੀਫਾੜ੍ੀਨਾਰਸਫਿੰ
ਧਤਬਫਿੰ ਫਿੀਯੂ਩ਭਾਨਹੁਿੰ ਦ੃ਹਨ: 

ਭਨੁਹਾਰੀਬਕਯਸਾਨੀਕਯਣੀਸਯਭੁ਩ਾਣੀਤਨੇਖ੃ਤ।ੁ। 
ਨਾਭੁਫੀਜੁਸਿੰ ਤ੅ਖੁਸੁਹਾਗਾਯਖੁਗਯੀਫੀਿ੃ਸ।ੁ।17 

 
ਗੁਯੂਨਾਨਕਦ੃ਿਜੀਨੇਅਬਧਆਤਭਕਅਨੁਬੂਤੀਦੀਅਬਬਬਿਅਕਤੀਰਈਿਧ੃ਯ੃ਕਯਕ੃ਬਫਿੰ ਫਘਯ੅ਗੀਜੀਿਨਬਿਿੱ ਚੋਂਹੀ

ਰ਋ਹਨਬਜਨਹ ਾਂਦੀਅ਩ੀਰਜਨਸਭੂਹਨੂਿੰ ਹ੄ ।ਸਭਾਬਜਕਜੀਿਨਦਾਭੁਿੱ ਖਧੁਯਾਇਸਤਯੀ-ਭਯਦਦ੃ਸਫਿੰ ਧਹਨ। 
ਅਬਧਆਤਬਭਕਜਾਂਯਹਿੱ ਸਿਾਦੀਕਿੀਆਂਨੇਆਤਭਾ-
਩ਯਭਾਤਭਾਦ੃ਸਫਿੰ ਧਾਂਨੂਿੰ ਩ਰਗਟਾਉਣਰਈਇਸਤਯੀਜੀਿਨਨਾਰਸਫਿੰ ਧਤਬਫਿੰ ਫ਩ਰਤਿੱ ਖਤ੆ਯਉੱਤ੃ਬਚਿੱ ਤਯ੃ਹਨ। 
ਗੁਯੂਨਾਨਕਦੀਫਾਣੀਬਿਿੱ ਚਅਬਜਹ੃ਅਨੇਕਾਂਹੀਬਫਿੰ ਫਹਨ: 

ਚੂੜ੍ਾਬਿੰ ਨੁ਩ਰਿੰ ਘਬਸਉਭੁਿੰ ਧ੃ਸਣੁਫਾਹੀਸਣੁਫਾਹਾ।। 
਋ਤ੃ਿ੃ਸਕਯ੃ਦੀ਋ਭੁਿੰ ਧ੃ਸਹੁਯਾਤ੅ਅਿਯਾਹਾਂ।।18 

 
ਗੁਯੂਨਾਨਕਫਾਣੀਬਿਚੋਂਬਭਬਥਹਾਸਨਾਰਸਫਿੰ ਧਤਬਫਿੰ ਫਿੀਬਭਰਦ੃ਹਨ: 

ਹਯੀਚਿੰ ਦੁਦਾਨੁਕਯ੄ਜਰੁਰ੃ਿ੄।। 
ਬਫਨੁਗੁਯਅਿੰ ਤੁਨ਩ਾਇਅਬ੃ਿ੄।।19 

ਗੁਯੂਨਾਨਕਫਾਣੀਦ੃ਬਫਿੰ ਫਬਿਧਾਨਦਾਬਿਸਥਾਯਭਈਬਿਿ੃ਚਨਕਯਬਦਆਂਇਹਸ਩ਿੱ ਸਟਹੁਿੰ ਦਾਹ੄ਬਕਉਨਹ ਾਂਦ੃ਫਰਬਹਭਿੰ
ਡੀਬਚਿੰ ਤਨਿਾਂਗਉਨਹ ਾਂਦੀਬਫਿੰ ਫਾਿਰੀਦਾਖ੃ਤਯਿੀਫਹੁਤਬਿਸ਼ਾਰਹ੄ 
।ਉਨਹ ਾਂਦੀਬਫਿੰ ਫਾਿਰੀਦੀਬਿਸ੃ਸਤਾਇਹਹ੄ਬਕ਩ਾਠਕਨੂਿੰ ਉਸ੃ਅਨੁਬਿਦ੃ਿਾਤਾਿਯਨਦੀਝਾਤ਩ੁਆਉਂਦੀਹ੄, 
ਬਜਹੜ੍ਾਗੁਯੂਜੀਨੇਆ਩ਭਾਬਣਆਤ੃ਿ੃ਬਖਆਹ੄ । 
ਹਿਾਰ੃ :- 

1. ਯਾਬਫਨਸਕ੄ਰਟਨ,ਦਾ਩੅ਇਬਟਕਅਭ੃ਜ਼, ਩ਿੰ ਨਾ- 90. 

2. ਇਜ਼ਯਾ਩ਾਊਂਡ,ਬਥਊਯੀਆਪਬਰਟਯ੃ਚਯ,਩ਿੰ ਨਾ -192. 
3. Oxford dictionary vol-1,1995,p-958. 

4. ਡਾ. ਜ੅ਗਾਬਸਿੰ ਘ, ( ਸਿੰ ਩ਾ.),਩ਿੰ ਜਾਫੀਮੂਨੀਿਯਬਸਟੀ਩ਿੰ ਜਾਫਕ੅ਸ਼ . 

5. ਩ਿੰ ਜਾਫੀਸਾਬਹਤਕ੅ਸ਼ , ਬਾਗ -।।। , ਕ੃ਸਯਬਸਿੰ ਘਕ੃ਸਯ ( ਸਿੰ ਩ਾ.),਩ਿੰ ਜਾਫਮੂਨੀਿਯਬਸਟੀ,ਚਿੰ ਡੀਗੜ੍ਹ। 
6. ਡਾ.਌ਸ.਌ਸ.ਕ੅ਹਰੀ,A Critical Study of Adi-Granth,pp-152-153. 
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8. ਉਹੀ, ਩ਿੰ ਨਾ- 
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਩ਿੰਜਾਫੀਡਾਇਸ਩੅ਯਾਦ੃ਸਭਾਬਜਕਸਯ੅ਕਾਯ  

ਡਾ.ਗੁਯ਩ਰੀਤ ਕ੆ਯ,ਅਵਸਸਟੈਂਟ ਩ਰ੅ਪ੄ਸਯ,਩ੰਜਾਫੀ 
ਸਰੀ ਗੁਯੂ ਤ੃ਗ ਫਹਾਦਯ ਖਾਰਸਾ ਕਾਰਜ 

ਸਰੀ ਅਨੰਦ਩ੁਯ ਸਾਵਹਫ (ਯ੅਩ੜ) 

ਸਭਕਾਰੀਸਭੇਂਵਿਿੱ ਚਡਾਇਸ਩੅ਯਾਫਹੁਤਹੀਚਯਵਚਤਵਿਸ਼ਾਹ੄|।Diasporaਸ਼ਫਦਗਰੀਕਬਾਸ਼ਾਦ੃ਸ਼ਫਦ‛dia‟ 
ਅਤ੃‛sperio‟ਤੋਂਵਰਆਵਗਆਹ੄| ‛dia‟ਤੋਂਬਾਿ‛through‟ or  ‛over‟ਅਤ੃‛speiro‟ਤੋਂਬਾਿ‛dispersal‟ or ‛to 

sow‟ਵਜਸਦਾਅਯਥਵਖਰਾਯਾਜਾਂਵਖੰਡਾਓਹ੄।ਇਵਤਹਾਸਕਨਜਯੀ਋ਤੋਂਇਹਸ਼ਫਦਮਹੂਦੀਆਂਦ੃ਵਖਰਾਯਾਨਾਰਸੰਫੰਵਧਤਹ੄।1ਡਾਇ
ਸ਩੅ਯਾਸ਼ਫਦਉਸਸਭੇਂਹੋਂਦਵਿਿੱਚਆਇਆਜਦੋਂ586਩ੂਯਿਈਸਿੀਵਿਚਮਹੂਦੀਆਂਨੰੂਜੁਡੀਆਤੋਂਅਤ੃135ਈ.ਵਿਿੱ ਚਜ੃ਯੂਸਰਭਤੋਂਯ੅ਭਨ
ਸਾਭਯਾਜਨੇਉਜਾੜਵਦਿੱਤਾਸੀਅਤ੃ਇਹਨਾਂਉੱਤ੃ਿੰਨਸੁਿੰਨੇਜੁਰਭਢਾਹ੃ਸਨ।ਫਾਅਦਵਿਿੱਚਬਾਿੇਂਉਹਫ੃ਫੀਰ੅ਨ, ਸ਩੃ਨ, ਩੅ਰ੄ਡ, 

ਅਭਯੀਕਾਆਵਦਦ੃ਸ਼ਵਿਿੱਚਵਖਰਯਗ਋ਸਨ।| 

1948ਈ.ਵਿਿੱ ਚਜਦੋਂਮਹੂਦੀਹ੅ਭਰ੄ੈੰਡਇਸਯਾਈਰਦੀਸਥਾ਩ਨਾਹ੅ਈਤਾਂਫਹੁਵਗਣਤੀਮਹੂਦੀਇਸਧਯਤੀਤ੃ਆਗ਋ਸਨ, 

਩ਯੰਤੂਵਜਹੜ੃ਵਿਦ੃ਸ਼ ਵਿਿੱਚਿਿੱ ਸ੃ਯਹ੃, ਉਹਨਾਂਦ੃ਭਨਵਿਿੱਚਆ਩ਣੀਧਯਤੀਰਈਤੜ਩, 

ਓ਩ਯੀਧਯਤੀਦੀਬਾਸ਼ਾਤ੃ਸਵਬਆਚਾਯਨਾਰਉਹਨਾਂਦਾਸੰਿਾਦ, ਉਹਨਾਂਨਾਰਸਵਬਆਚਾਯਕਆਦਾਨ-
਩ਰਦਾਨਦੀਆਂ਩ਰਵਕਵਯਆਿਾਂਵਨਯੰਤਯਚਰਦੀਆਂਯਹੀਆ|ਂ।ਇਸਵਕਸਭਦ੃ਉਜਾੜ੃ਦ੃ਭਾਨਵਸਕਸੰਤਾ਩ਬ੅ਗਯਹ੃ਰ੅ਕਾਂਰਈਹੀਸ਼ਫ
ਦਡਾਇਸ਩੅ਯਾਹੋਂਦਵਿਿੱਚਆਇਆਹ੄ਤ੃ਵਚੰਤਨਚ੃ਤਨਾਦਾਬਾਗਫਵਣਆਹ੄।2 

ਜਦੋਂਅਸੀਂ਩ੰਜਾਫੀਡਾਇਸ਩੅ਯਾਸ਼ਫਦਨੰੂਇਵਤਹਾਸਕਵਦਰਸ਼ਟੀਕ੅ਣਤੋਂਿਾਚਦ੃ਹਾਂਤਾਂਇਹਸ਼ਫਦਉਦੋਂਹੋਂਦਵਿਚਆਇਆਜ
ਦੋਂ਩ੰਜਾਫਉਤ੃ਫਯਤਾਨਿੀਸਯਕਾਯਦਾਕਫਜਾਸੀ|।ਫਯਤਾਨਿੀਸਯਕਾਯਨੇ਩ੰਜਾਫੀਰ੅ਕਾਂਦ੃ਤੰਦਯੁਸਤਅਤ੃ਸੁਡ੆ਰਸਯੀਯਨੰੂਦ੃ਖ
ਵਦਆਂਉਹਨਾਂਨੰੂਭਰ੃ਸ਼ੀਆਤ੃ਵਸੰਘਾ਩ੁਯਆਵਦਦ੃ਸ਼ਾਵਿਚਯਫੜਦੀਖ੃ਤੀਰਈਬ੃ਜਵਦਿੱਤਾ।ਇਸਸੰਫੰਧੀਨਿਤ੃ਜਵਸੰਘਨੇ‛ਦ੅ਸਤੀਦ੃਩ੰ
ਧ’ਸਪਯਨਾਭ੃ਵਿਿੱ ਚਚਯਚਾਕੀਤੀਹ੄ਵਕ‛ਅੰਗਯ੃ਜਾਂਨੇਭਰਾਇਆਨੰੂਯਫੜਤ੃ਟੀਨਦੀਉ਩ਜਰਈਯਾਖਿਾਂਯਿੱ ਵਖਆਹ੅ਇਆਸੀ।ਇਸ
ਰਈ਋ਥੋਂਦੀਆਯਵਥਕਤਾਫੜੀਉਰਾਯਯਿੱਖੀਹ੅ਈਸੀ।ਇਸਉਰਾਯਫਸਤੀਿਾਦੀਆਯਥਕਢਾਂਚ੃ਦਾਵਸਯਪਸਨਅਤੀਖ੃ਤਯਉੱਤ੃ਹੀ
ਨਹੀ,ੰ ਋ਥ੅ਦੀਖ੃ਤੀਫਾੜੀਉੱਤ੃ਿੀਫੜਾਭਾਯੂਅਸਯਸੀ।ਥ੅ੜਹ੃ਜਹ੃ਚ੆ਰਾਂ, ਭਿੱਛੀ, 
ਕੁਝਸਫਜੀਆਂਤ੃ਪਰਾਂਦ੃ਵਸਿਾ਋ਥੋਂਦੀਿਸੋਂਰਈਸਾਯੀਖੁਯਾਕਦਸ੅ਯਾਂਤ੅ਹੀਭੰਗਿਾਈਜਾਂਦੀਸੀ।਋ਥੋਂਦ੃ਰ੅ਕਾਂਨੰੂਆ਩ਣੀਧਯਤੀਦੀਉ
਩ਜਾਊਸ਼ਕਤੀਯਾਸ 
ਿੀਨਹੀਂਸੀ।ਜ਩ਾਨੀਹਭਰ੃ਵ਩ਛੋਂ਋ਥੋਂਦ੃ਕੁਝਿਾਸੀਆਂਨੰੂ਩ਤਾਰਿੱ ਗਾਵਕਉਨਹ ਾਂਦੀਧਯਤੀ਋ਨੀਅਭੀਯਹ੄ਵਕਉਹਵਸਯਪਯਫੜਤ੃ਜੰਗ
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ਰਹੀਨਹੀਂ, ਿੰਨਸੁਿੰਨੀਆਂਪਸਰਾਂਿੀਉਗਾਸਕਦੀਹ੄।ਉਦੋਂਕ਩ਾਹਤ੃ਭਿੱ ਕੀਤ੃ਹ੅ਯਕਈਚੀਜਾਂ 
਩ੰਜਾਫੀਿਸਨੀਕਾਂਨੇ਩ਵਹਰੀਿਾਯਸਪਰਤਾਨਾਰਉੱਥ੃ਰਾਈਆਂ।” 3 

਩ਯਿਾਸਦੀ਩ਰਵਕਵਯਆਫਹੁਤਰੰਭੀਤ੃਩ੁਯਾਣੀਹ੄ਜ੅਩ੁਯਾਣ੃ਸਵਭਆਂਤੋਂਸ਼ੁਯੂਹ੅ਕ੃ਿਯਤਭਾਨਸਭੇਂਤਿੱ ਕਚਿੱਰਯਹੀਹ੄।ਅਜ੅ਕ੃
ਸਭੇਂਵਿਿੱ ਚਸਭੁਿੱ ਚੀਦੁਨੀਆਂਵਿਿੱਚਡਾਇਸ਩੅ਯਾਦ੃਩ਯਿਾਸਧਾਯਨਕਯਨਦਾਭੁਿੱ ਖਕਾਯਨਆਯਵਥਕਤਾਹ੄।ਆਯਵਥਕਤਾਹੀਭਨਿੱ ਖੀਸ
ਭਾਜਦੀਦਸ਼ਾ, 
ਵਦਸ਼ਾਤ੃ਵਿਹਾਯਨੰੂਵਨਯਧਾਯਤਕਯਨਿਾਰਾਵਿਸ਼੃ਸ਼੃਩ਵਹਰੂਹ੄।ਅਸਰਵਿਿੱਚ਩ਯਿਾਸਵ਩ਿੱਛ੃ਭੁਿੱ ਖਭਕਸਦਚੰਗ੃ਯ੃ਬਵਿਿੱ ਖਦੀਕਾਭਨਾ
ਹੀਹੰੁਦੀਹ੄ਅਤ੃ਚੰਗ੃ਯਾਜੀਿਨਭਨੁਿੱ ਖਦ੃ਆਯਵਥਕਸਾਧਨਾਂਉੱਤ੃ਹੀਵਨਯਬਯਕਯਦਾਹ੄। 

਩ੰਜਾਫੀਸਵਬਆਚਾਯਤ੃ਵਿਦ੃ਸ਼ੀਸਵਬਆਚਾਯਵਿਿੱਚਫਹੁਤਅੰਤਯਹ੄, 
ਜ੅ਅਯਧਵਿਕਸਤਤ੃ਵਿਕਸਤਸਵਬਆਚਾਯਕਯਕ੃ਉ਩ਜਦਾਹ੄।ਇਸਰਈਜਦੋਂ਩ੰਜਾਫੀਡਾਇਸ਩੅ਯਾਵਿਦ੃ਸ਼ੀਿਾਤਾਿਯਨਵਿਿੱਚ਩ਰਿ੃
ਸ਼ ਕਯਦਾਹ੄ਤਾਂਉਹਉਥੋਂਦੀਜੀਿਨ-

ਵਿਧੀਨੰੂਵਦਰੋਂਅ਩ਣਾਨਹੀਂਸਕਦਾਵਕਉੱਵਕਵਿਦ੃ਸ਼ੀਸਵਬਆਚਾਯਸਭਾਜਵਿਚਜੀਿਨਫਤੀਤਕਯਵਦਆਂਿੀਉਹਆ਩ਣ੃ਸਵਬਆਚਾ
ਯਕਵਿਯਸ੃ਨਾਰੋਂਨਹੀਂਟੁਿੱ ਟਦਾ।ਭਨੁਿੱ ਖਬਾਿੇਂਵਕੰਨਾਿੀਸਵਬਅਕਤ੃ਦ੃ਸੀਸਵਬਆਚਾਯਤੋਂਦੂਯਹ੅ਜਾਿ੃ਉਹਬਾਿਨਾਿਾਂ, 

ਕਰ਩ਨਾਿਾਂਤ੃ਜਜਫਾਤਾਂਦ੃਩ਿੱ ਧਯ’ਤ੃ਆ਩ਣ੃ਸਵਬਆਚਾਯ, ਸਭਾਜਤ੃ਆ਩ਣੀਧਯਤੀਨਾਰਜੁਵੜਆਯਵਹੰਦਾਹ੄। 

਩ੰਜਾਫੀਡਾਇਸ਩੅ਯਾਦੀਨਿੀਂ਩ੀੜਹੀਦ੅ਸਵਬਆਚਾਯਾਂਵਿਚਕਾਯਰਟਕਯਹੀਹੰੁਦੀਹ੄।ਘਯਵਿਿੱਚਉਹਨਾਂਨੰੂਆ਩ਣ੃ਭਾਤਾ-
ਵ਩ਤਾਦੀਸਵਬਆਚਾਯਕਵਸਖਰਾਈਵਭਰਦੀਹ੄ਅਤ੃ਫਾਹਯਵਿਚਯਦ੃ਸਭੇਂਉਹਦੂਸਯ੃ਸਵਬਆਚਾਯਦਾ਩ਰਬਾਿਗਰਵਹਣਕਯਦ੃ਹਨ, 

਩ਯਦੁਖਾਂਤਇਹਹ੄ਵਕਨਾਤਾਂਉਹ਩ੂਯੀਤਯਹਾਂਦੂਜ੃ਦ੃ਸ਼ ਦ੃ਫਣਸਕਦ੃ਹਨਅਤ੃ਨਾਹੀ਩ੂਯੀਤਯਹਾਂਆ਩ਣ੃ਦ੃ਸ਼ਦੀਆਂਕਦਯਾਂ-
ਕੀਭਤਾਂਨੰੂਅ਩ਣਾਸਕਦ੃ਹਨ।ਇਸਸੰਫਧੀਚਯਚਾਕਯਵਦਆਂਡਾ.ਸੁਵਯੰਦਯ਩ਾਰਵਸੰਘਨੇਵਰਵਖਆਹ੄,‛ਦ੅ਹਾਂ਩ੀੜਹੀਆਂਵਿਚਕਾਯਸ

ਵਬਆਚਾਯਕਵਿਿੱਥ਩੄ਦਾਹ੅ਈਹ੄, ਇਸਵਿਿੱਥਦ੃਩੄ਦਾਹ੅ਣਦਾਕਾਯਨਇਹਹ੄ਵਕਇਕ਩ੀੜਹੀਦੀਆਂਕਦਯਾਂ-
ਕੀਭਤਾਂਦਾਵ਩ਛ੅ਕੜਜਗੀਯੂਹ੄ਤ੃ਦੂਜੀ਩ੀੜਹੀਭਸ਼ੀਨੀ, 
ਨਾਗਵਯਕਉਦਮ੅ਗ਩ੰੂਜੀਿਾਦੀਭਾਹ੆ਰਵਿਿੱਚਜਨਭੀਤ੃ਜਿਾਨਹ੅ਕ੃਩ਯਿਾਨਚੜਹੀਹ੄।ਇਕਸ਼ਯਭਹਮਾ, 
ਯਿੱਖਯਖਾਅਦੀਗਿੱਰਕਯਦੀਹ੄ਤ੃ਦੂਜੀਖੁਿੱ ਰ- ਖ੃ਰਹਦੀਸਭਯਥਕਹ੄।ਇਕਿਯਜਨਾ-
ਭੁਿੱ ਖੀਹ੄ਤ੃ਦੂਜੀਸੁਤੰਤਯਤਾਬਾਿੀ।ਇਕ਩ਾਸ੃ਦੰਬਤ੃ਦੂਜ੃਩ਾਸ੃ਰਿੱ ਜਹੀਣਤਾਦਾਬਾਿਹ੄।”4 

਩ੰਜਾਫੀਡਾਇਸ਩੅ਯਾਦੀ਩ੁਯਾਣੀ਩ੀੜਹੀਜਾਗੀਯਦਾਯੀਕਦਯਾਂ-
ਕੀਭਤਾਂਤ੃ਸ੅ਚਦੀਧਾਯਨੀਹ੄ਜਦੋਂਵਕਨਿੀਂ਩ੀੜਹੀ਩ੰੂਜੀਿਾਦੀਸਵਬਆਚਾਯ਩ਵਯਿ੃ਸ਼ 
ਦੀ਩੄ਦਾਿਾਯਹ੄ਜ੅ਵਕਆ਩ਣੀਆਂਜੜਹਾਨਾਰੋਂਟੁਿੱ ਟਚੁਿੱ ਕੀਹ੄।਩ੁਯਾਣੀ਩ੀੜਹੀਆ਩ਣ੃ਵਿਯਾਸਤਵਿਿੱਚਵਭਰ੃ਸੰਸਕਾਯਾਂਨੰੂਆ਩ਣੀਅਗਰੀ
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਩ੀੜਹੀਨੰੂਸੌਂ਩ਣਾਪਯਜਸਭਝਦ੃ਹਨ਩ਯਨਿੀਂ਩ੀੜਹੀਦਾਆ਩ਣ੃ਭਾਵ਩ਆਂਦ੃ਦ੃ਸ਼ਤ੃ਉਥੋਂਦ੃ਸੰਸਕਾਯਾਂਨਾਰਕ੅ਈਸਯ੅ਕਾਯਨਹੀਂਤ੃ਨਾਹੀ
ਉਹਇਸਨੰੂਵਦਰੋਂ਩ਯਿਾਨਕਯਦ੃ਹਨ, ਅੰਗਯ੃ਜੀ ਇਹਨਾਂਦੀ਩ਵਹਰੀਬਾਸ਼ਾਹ੅ਜਾਂਦੀਹ੄ਤ੃਩ੰਜਾਫੀਦੂਜੀ। 

਩ੰਜਾਫੀਡਾਇਸ਩੅ਯਾਆ਩ਣ੃਩ੁਿੱ ਤਯਰਈ਩ੰਜਾਫੀਨੰੂਹਤ੃ਆ਩ਣੀਰੜਕੀਰਈ਩ੰਜਾਫੀਰੜਕਾਰਿੱ ਬਣਦ੃ਹਿੱ ਕਵਿਚਹੰੁਦ੃ਹਨ
।਩ਯੰਤੂਨਿੀਂ਩ੀੜਹੀਵਿਿਸਵਥਤਵਿਆਹ਩ਰਫੰਧਨੰੂਸਿੀਕਾਯਕਯਨਤੋਂਇਨਕਾਯੀਹੰੁਦੀਹ੄।ਹਯਜੀਤਅਟਿਾਰਯਵਚਤਨਾਿਰਸਾਊ
ਥਾਰਵਿਿੱਚਅਸੀਂਦ੃ਖਸਕਦ੃ਹਾਂਵਕ਩ਯਦੁਿੱ ਭਣਵਸੰਘਤ੃ਉਸਦੀ਩ਤਨੀਵਗਆਨਕ੆ਯਆ਩ਣ੃ਿਿੱ ਡ੃ਭੁੰ ਡ੃ਯਾਜਵਿੰਦਯਦਾਵਿਆਹਇੰਡੀਆ
ਦੀਕੁੜੀਨਾਰਕਯਨਾਚਾਹੰੁਦ੃ਹਨ਩ਯਯਾਜਵਿੰਦਯਖੁਦਨੰੂਵਫਰਵਟਸ਼ਕਵਹੰਦਾਹ੅ਇਆਇੰਡੀਆਜਾਣਰਈਨਹੀਂਭੰਨਦਾ।ਨਭੂਨੇਿਜੋਂ: 
‛ਚਿੱਰਆ਩ਾਂਇੰਡੀਆਂਚਿੱਰੀ਋ਵਕਰਸਵਭਸਤ੃।’ 

‛ਵਕਉਂਵਕਆ਩ਣਾਭੁਰਕਔ” 

‛ਨਹੀਂ, ਭ੃ਯੀਕੰਟਯੀਇਹਆਆਈਭਵਫਰਵਟਸ਼। ” 5 

ਇਸ੃ਤਯਹਾਂਯਾਵਜੰਦਯਇੰਡੀਆਵਿਆਹਕਯਿਾਉਣਰਈਿੀਨਹੀਂਭੰਨਦਾਤ੃ਆ਩ਣੀਭਾਂਨੰੂਧਭਕੀਵਦੰਦਾਹ੄ਵਕਜ੃ਉਨਹ ਾਂਨੇਉਸਉੱਤ੃ਵਿਆ
ਹਕਯਿਾਉਣਰਈਦਫਾਅ਩ਾਇਆਤਾਂਉਹਘਯਛਿੱਡਕ੃ਅਰਿੱ ਗਯਵਹਣਰਿੱ ਗ਩ਿ੃ਗਾ : 
‛ਰੁਕਭ੅ਭਅਿੱਗ੃ਡ੄ਡਿੀ਋ਦਾਂਦੀਆਂਯਿੱ ਵਫਸ਼ ਗਿੱਰਾਂਕਯਦਾਸੀ, ਭੈਂਵਿਆਹਰਾਈਕਨਹੀਂਕਯਦਾ|  ਭ੃ਯ੃ਤ੃਩ਰ੄ਸ਼ਯਨਹੀਂ਩ਾਉਣਾਹ੅ਊ, 

ਨਹੀਂਤਾਂਭੈਂਘਯੋਂਚਿੱਰ੃ਜਾਣਾ, ਵਕਸ੃ਪਵਯੰਡਨਾਰਯਵਹਣਰਿੱ ਗ਩੄ਣਾ।” 6 

ਹਯਜੀਤਅਟਿਾਰਨੇਆ਩ਣ੃ਨਾਿਰਾਂਵਿਿੱਚਸ਩ਿੱਸ਼ਟਕੀਤਾਹ੄ਵਕਬਾਿੇਂ਩ਯਿਾਸੀ਩ੰਜਾਫੀਆਂਨੇਇੰਗਰੈਂਡਿਯਗ੃ਭੁਰਕਾਂਵਿਿੱ
ਚਆ਩ਣ੃ਆਯਵਥਕ਩ਿੱਖਨੰੂਖੁਸ਼ਹਾਰਕਯਨਰਈਘਯਫਣਾਰ਋ਹਨ਩ਯਉਥ੃ਉਹਨਾਂਦੀਔਰਾਦਤਾਂਉਥੋਂਦੀਕ੆ਭਦ੃ਇੰਨੀfਜਆਦਾਨੇ
ੜ੃ਹ੄ਵਕਵਿਆਹਿੀਉਥੋਂਦ੃ਭੁੰ ਡ੃, ਕੁੜੀਆਂਨਾਰਹੀਕਯਿਾਉਣਨੰੂਤਯਜੀਹਵਦੰਦੀਹ੄। 

਩ੰਜਾਫਵਿਿੱਚਰ੅ਕਾਂਦੀਭਾਨਵਸਕਤਾਵਿਿੱਚਜਾਤ-਩ਾਤਅਤ੃ਉੱਚ੃-
ਨੀਿੇਂਦ੃ਸੰਕਰ਩ਨੇਘਯਕਵਯਆਹ੅ਇਆਹ੄।ਇਸਕਯਕ੃ਹਯਜਾਤਦਾਸਭਾਵਜਕਯੁਤਫਾਬਾਿੇਂਵਜਹੜਾਭਯਜੀਹ੅ਿ੃ਉਹਆ਩ਣੀਜਾਤੀ
ਗਤ਩ਛਾਣਨੰੂਫਯਕਯਾਯਯਿੱਖਣਾਚਾਹੰੁਦੀਹ੄।ਵਜਸਕਯਕ੃਩ੰਜਾਫੀਰ੅ਕਆਭਕਯਕ੃ਆ਩ਣ੃ਫਿੱ ਵਚਆਂਦ੃ਵਿਆਹਆ਩ਣੀਹੀਜਾਤਵਿਿੱ
ਚਕਯਦ੃ਹਨਤਾਂਜ੅ਉਹਨਾਂਨੰੂਆ਩ਣ੃ਯਸਭ-ਵਯਿਾਜਭਨਾਉਣਸਭੇਂਆ਩ਸੀਭ੃ਰ-ਜ੅ਰਵਿਿੱਚਕ੅ਈਔਵਖਆਈਭਵਹਸੂਸਨਾਹ੅ਿ੃| 

਩ਯੰਤੂਵਿਦ੃ਸ਼ੀ ਸਵਬਆਚਾਯਵਿਿੱਚਅਵਜਹਾਫਹੁਤਘਿੱਟਦ੃ਖਣਨੰੂਵਭਰਦਾਹ੄।਩ਿੰ ਜਾਫੀ ਡਾਇਸ਩੅ਯਾਦ੃ਫਿੱਚ੃fਜਆਦਾਤਯਜਾਤ-
਩ਾਤਤ੃ਉੱਚ-
ਨੀਚਦੀ਩ਰਿਾਹਕੀਤ੃ਵਫਨਾਂਹੀਆ਩ਣਾਵਿਆਹਕਯਿਾਉਂਦ੃ਹਨਤ੃ਕੁਝਹਿੱਦਤਿੱਕ਩ੰਜਾਫੀਡਾਇਸ਩੅ਯਾਨੰੂਿੀਉਹਨਾਂਦੀਇਸਵਜਿੱਦਅਿੱ
ਗ੃ਝੁਿੱਕਣਾਹੀ਩ੈਂਦਾਹ੄।਩ੰਜਾਫਵਿਿੱਚਿੀਕੁਝ਩੃ੇਭੀਜ੅ਵੜਆਂਿਿੱਰੋਂਵਿਆਹਕਯਿਾਉਣਰਈਜਾਤ-
਩ਾਤਦ੃ਫੰਧਨਾਨੰੂਤ੅ੜਨਦ੃ਮਤਨਕੀਤ੃ਜਾਂਦ੃ਹਨ, 

਩ਯਇਹਵਿਆਹ਋ਨੀਘਿੱਟਭਾਤਯਾਵਿਿੱਚਹੰੁਦ੃ਹਨਵਕਇਹਸਭਾਵਜਕਸ੅ਚਨੰੂਨਹੀਂਫਦਰਸਕਦ੃। 
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਩ਿੱਛਭੀਸਵਬਆਚਾਯਨੰੂਔਯਤਾਂਅਤ੃ਭਯਦਾਂਨੰੂਫਯਾਫਯਦ੃ਅਵਧਕਾਯ਩ਰਾ਩ਤਹਨ।਩ਯਜਾਗੀਯਦਾਯੀਸ੅ਚਦ੃ਧਾਯਨੀ਩ੰਜਾ
ਫੀਡਾਇਸ਩੅ਯਾਨੰੂਔਯਤਾਂਨੰੂਅਵਧਕਾਯਦ੃ਣਾਭਨਜੂਯਨਹੀਂਹੰੁਦਾ।ਜਾਗੀਯਦਾਯੀਸਭਾਜਵਿਚੋਂਵਨਕਰਆਈਔਯਤਨੰੂਵਿਦ੃ਸ਼ਵਿਿੱਚਘ
ਯ੃ਰੂਕੰਭਕਾਯਤੋਂਇਰਾਿਾਘਯਦੀਆਯਵਥਕਸਵਥਤੀਨੰੂਚੰਗ੃ਯਾਫਣਾਉਣਰਈਪ੄ਕਟਯੀਜਾਂਕਾਯਖਾਵਨਆਂਵਿਿੱਚਕੰਭਕਯਨਾ਩ੈਂਦਾਹ੄।
਩ੰਜਾਫੀਔਯਤਜਦੋਂ਩ਿੱ ਛਭਦ੃ਖੁਿੱ ਰਹ੃-
ਡੁਿੱ ਰ੃ਭਾਹ੆ਰਵਿਿੱਚਵਿਚਯਦੀਹ੄ਤਾਂਉਹਆ਩ਣ੃ਹਿੱ ਕਾਂਰਈਸੰਘਯਸ਼ਸ਼ੀਰਹੰੁਦੀਹ੄ਵਜਸਕਾਯਨਔਯਤਅਤ੃ਭਯਦਦ੃ਵਯਸ਼ਵਤਆਂਵਿਿੱਚਤ
ਣਾਓ਩੄ਦਾਹੰੁਦਾਹ੄।ਇਹੀਕਾਯਨਹ੄ਵਕ਩ੰਜਾਫੀਸਭਾਜਦੀਫਜਾਇ਩ੰਜਾਫੀਡਾਇਸ਩੅ਯਾਨੰੂ਩ਿੱ ਛਭਵਿਿੱਚਵਯਸ਼ਵਤਆਂਦੀਟੁਿੱ ਟ-
ਬਿੱਜਦ੃ਤਣਾਿਾਂਵਿਚੋਂਗਜੁਯਨਾ਩ੈਂਦਾਹ੄। 

ਉ਩ਯ੅ਕਤਸਾਯੀਚਯਚਾਨੰੂਸਭ੃ਟਵਦਆਂਵਕਹਾਜਾਸਕਦਾਹ੄ਵਕ਩ੰਜਾਫੀਡਾਇਸ਩੅ਯਾਨੇਵਿਦ੃ਸ਼ਾ 
ਵਿਿੱਚਵਜਥ੃ਇਿੱਕ਩ਾਸ੃ਆ਩ਣ੃ਆਯਵਥਕ਩ਿੱਖਨੰੂਭਜਫੂਤਫਣਾਇਆਹ੄ਉਥ੃ਉਸਨੰੂਭ੃ਜਫਾਨਸਵਬਆਚਾਯਨਾਰੋਂਵਭਰਦ੃ਿਿੱ ਖਯ੃ਿਾਤਾਿ
ਯਨਕਾਯਨ, 

ਆ਩ਣੀਨਿੀਂ਩ੀੜਹੀਨਾਰੋਂਸ੅ਚਦੀਿਿੱ ਖਯਤਾਕਯਕ੃ਅਤ੃ਔਯਤਾਂਨੰੂਵਭਰਦੀਆਜਾਦੀਤੋਂਵਚੰਤਤਹ੅ਣਕਯਕ੃ਸਵਬਆਚਾਯਕਤਣਾਉਵਿਿੱਚੋਂ
ਗੁਜਯਨਾ਩ੈਂਦਾਹ੄। 
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Abstract 

 The process of migration has been largely influenced by the political interest of both 

origin and destination country. India holds the second largest population in the world and the 

first labour-sending country. The scarcity of opportunities and poor resource base induced the 

Indians to move away from the country. The migration of skilled and unskilled labour from India 

for better opportunities to various countries has necessitated a well-established migration policy. 

But India does not have a migration policy to manage national and international migration. The 

policies of the destination country have largely determining the trend and volume of migration in 

India. In this setting, the study tries to analyse the political implication of migration policy in 

India.  

Keywords: Migration, Political interest, Migration law, Visa restriction. 

 

Introduction 

            Migration is the movement of people between regions or countries.  It is the way toward 

changing one's place of living arrangement and for all time living in a district or nation. As per 

the Demographic Dictionary of United Nations, "migration is such an occasion in which 

individuals move starting with one geological region then onto the next land territory. At the 

point when individuals leaving their place of living arrangement go to live for all time in another 

territory then this is called migration." Migration might be lasting or brief with the expectation of 

coming back to the spot of starting point in future. In the cutting edge time, human development 

has essentially showed up as migration inside and between existing sovereign states, either 

controlled or uncontrolled and encroaching upon migration laws (Adamson, 2006).  

            The pre-present day movement of human populace begins with the advancement of 

Homo erectus out of Africa transversely over Eurasia about 1.75 million years prior. Homo 

sapiens appears to have included all of Africa around 150,000 years sooner; a couple of people 

from this species moved out of Africa 70,000 years back and had spread transversely over 

Australia, Asia and Europe by 40,000 BC. Migration to the Americas happened 20,000 to 15,000 

years prior. By 2000 years back individuals had developed settlements in most of the Pacific 

Islands (Jenner, 2018). Genuine populace improvements very fuse those conjectured as related 

with the Neolithic Revolution and with Indo-European expansion. The Early Medieval Great 

Migrations including Turkic advancement have left basic pursues. In specific spots, for instance, 

Turkey and Azerbaijan, there was a liberal social change after the migration of for the most part 

minimal top of the line populace (Kristinsson, 2012). The tip top development parallels in the 

Roman and Norman triumphs of Britain, while the most intensely chatted of all the British social 

advances is the activity of migration in the by and large sudden and extraordinary change from 

Romano-Britain to Anglo-Saxon Britain", which may be explained by an extensive development 

of Anglo-Saxon Y chromosomes into Central England (contributing half 100% to the quality 

pool around at that point) (Andy, 2009).  

           The individuals moved in the previous periods because of the reasons like environmental 



International Journal of Research in Social Sciences 

Vol.8, Issue 9(2), September 2018,  
ISSN: 2249-2496 Impact Factor: 7.081 
Journal Homepage: http://www.ijmra.us, Email: editorijmie@gmail.com       Double-Blind 

Peer Reviewed Refereed Open Access International Journal - Included in the International Serial Directories Indexed & Listed at: 
Ulrich's Periodicals Directory ©, U.S.A., Open J-Gate as well as in Cabell’s Directories of Publishing Opportunities, U.S.A 

  

  

27 International Journal of Research in Social Sciences 
http://www.ijmra.us, Email: editorijmie@gmail.com 

 

change, scene and inadequate nourishment supply (Philip Camill, 2010). The proof offers that 

the forerunners of the Austronesian people groups spread from the South Chinese region to the 

island of Taiwan around 8,000 years back. As indicated by the recorded semantics the nautical 

people groups moved from Taiwan, maybe in undeniable waves separated by centuries, to the 

whole district fuse by the Austronesian lingos (Ko et al., 2014). Indo-Aryan development from 

the Indus Valley to the plain of the River Ganges in Northern India is dared to have happened in 

the Middle to Late Bronze Age, contemporary with the late Harappan organize in India (around 

1700 to 1300 BC). From 180 BC, a movement of intrusions from Central Asia followed in the 

northwestern Indian subcontinent, including those determined by the Indo-Greeks, Indo-

Scythians, Indo-Parthians and Kushans (Talwar Sabanna, 2018). These days, individuals are 

moving to look for better chances. Out of the many reactions of the populace development in 

India, a significant impact of industrialisation and financial advancement is the inner migration 

of the populace on a huge scale, which has drawn the consideration of organizers and 

formulators of monetary strategies. In this way, movement is a statistic occasion, whose long 

haul impacts fall on the socio¬economic and social improvement of any area or nation. The 

worldwide development of individuals has been confined by migration approaches which have 

generally impacted by the political enthusiasm of the goal. The created nations like USA have 

limited the section of individuals from different nations by law and Visa has given to a specific 

classification individuals like restorative and specialized experts. 

 

An Overview of International Migration Policies in India  

The origin-country has been forcing various approaches to oversee in and out migration. 

Notwithstanding noteworthy movement along the India-Gulf hallway for more than three 

decades and all the more as of late the developing numbers in the versatility of experts and 

understudies to the created world, India doesn't have an expressed approach on worldwide 

migration. A 'No approach' condition isn't a choice given the convincing conditions that drive 

displacement and the significant financial effect of migration. In spite of the fact that there has 

been no particular approach record, India's migration strategy casing has been encircled by the 

administrative system that oversees migration as set out in the Emigration Act 1983. The 

experience of the past has indicated that India must remove a down to business divert and move 

from leave controls as the reason for improving the insurance and welfare of vagrants. In its 

place the premise must be: strengthening of the vagrant. Such strengthening must accomplish 

more full and educated preparation regarding the vagrants themselves all the while: to empower 

her to comprehend the movement procedure better, take part in the free showcase evenhandedly 

and, relieve the dangers experienced en route. This go to strengthening of vagrants as the sorting 

out standard for migration praxis is started on the possibility that a transient must have the data 

and information, the necessary ranges of abilities and the opportunity to settle on her own 

decisions instead of being belittled, either by the legislature or by the enrollment business. This 

will involve an 'actual existence cycle' way to deal with migration that will try to activate the 

significant partners in the displacement procedure. In these settings, the examination endeavours 

to break down the political ramifications of approach reaction on movement of the nation.  
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Immigration Policies 

 A developing number of Governments has demonstrated receptiveness to ordinary 

movement over the most recent two decades. In 2011, among the 195 nations with 

accessible information, a vast greater part of Governments (73 percent) either had 

strategies to keep up the present degree of movement or they were not interceding to 

transform it, while 16 per cent had approaches to bring down it and 11 per cent had 

arrangements to raise it.  

 

 At the worldwide level, the level of Governments with strategies to bring down migration 

declined from 40 percent in 1996 to 16 percent in 2011, while the rate looking to raise 

movement expanded from only 4 percent in 1996 to 11 percent in 2011  

 

 The accepting nations have demonstrated more prominent selectivity towards profoundly 

talented specialists. A developing number of Governments have embraced strategies to 

raise the migration of profoundly gifted laborers. The level of Governments with 

approaches to raise the movement of profoundly gifted specialists expanded from 22 

percent in 2005 to 39 percent in 2011.  

 

 In 2011, hardly any Governments had strategies to raise movement for lasting settlement 

(6 percent) or for family reunification (9 percent). Despite what might be expected, 

multiple quarters of all Governments had strategies to keep up their present degrees of 

migration for changeless settlement and family reunification or they were not mediating 

to impact them.  

 

 In 2011, one out of four Governments worldwide had approaches to bring down the 

degree of displacement, 66% wanted to keep up the present degree of resettlement or 

didn't mediate to impact migration, and the staying 9 percent had strategies to energize 

resettlement.  

 

 Since the mid-1990s, the extent of Governments with arrangements to bring down 

displacement has remained for all intents and purposes unaltered, while the extent with 

strategies to raise resettlement has expanded relentlessly.  

 

 A developing number of Governments have established strategies to support the arrival of 

their residents. The extent of nations with such strategies has expanded reliably since the 

mid-1990s, from 43 percent in 1996 to 51 percent in 2005, and 63 percent in 2011.  

 

 In 2011, somewhat over portion everything being equal (53 percent) had strategies that 

permitted their residents abroad to hold their citizenship of beginning without limitation 

when procuring a second nation's citizenship, another 19 percent permitted double 

citizenship under specific conditions, and the staying 28 percent didn't have any 

arrangements to permit double citizenship. An a lot littler extent of Governments in 
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increasingly created districts had an all out denial of double citizenship (12 percent) than 

in less created areas (34 percent) or least created nations (37 percent).  

 

 Many Governments have set up diaspora units and executed arrangement measures to 

empower venture by diaspora. In 2011, out of the 144 nations with accessible 

information, 114 nations had set up uncommon administrative units to manage the issues 

important to exiled people and their families living abroad.  

 

 Among the 101 nations with accessible information in 2011 on measures to draw in 

venture by diaspora, just 46 nations had initiated in any event one of the six key 

measures. Among these, streamlined bureaucratic methodology for speculation and 

arrangement of duty exemptions or breaks were the most as often as possible received 

measures (23 percent and 19 percent of the nations, individually). Governments in less 

created districts were bound to have embraced diaspora venture measures than those in 

progressively created locales.  

 

Indian Visa  

Every single remote guest require a visa for their legitimate section into the Indian 

outskirts. This is anyway not material to residents of Nepal and Bhutan. The visas give explicit 

time of remain not surpassing 180 days (a half year) inside the nation. Be that as it may, if a visa 

for an all-encompassing period (over 180 days) of stay is required, the candidate must enroll 

themselves with the FRRO or FRO.  

The Indian government gives different kinds of visas, for example, Business visas, 

Employment visas, Intern visas, Transit visas, Student visas, Film visas, and so forth., which can 

all be applied as a conventional visa or an E-visa. Furthermore, there are limited zones inside 

India which require an uncommon section grant separated from the previously mentioned 

substantial visas known as Protected Area Permit (PAP) that awards guests the grant to enter the 

confined zones. This grant must be applied as an expansion to the standard obligatory visa.  

Foreigner’s Registration in India 

1. Outsiders (aside from Pakistan and Afghanistan) visiting for a long haul (over 180 

days) on understudy visa, work visa, investigate visa and therapeutic visa are required to get 

themselves enrolled with the Indian Missions/FRRO/FRO inside 14 days of appearance. This 

procedure has its confinements laid for specific sorts of nationals.  

2. Outsiders entering India on any visa other than the previously mentioned sorts, don't 

need to enlist themselves except if they plan on remaining in India for over 180 days. In such 

cases, the enrollment must be done well before the expiry of the a half year time span.   

3. Outsiders over the age of 16 are required to report face to face or through an approved 

delegate to the fitting Registration Officer for enlistment. Minors beneath 16 years old are not 

required to enroll.  

4. Outsiders visiting on Entry (X) visa; for example ward visa and Business visas, who 

expect to remain over a time of 180 days, are required to enroll themselves too.  

5. Guests on writer visas and different visas with no predefined supports are required to 

enroll themselves with the FRROS/FRO. Every single Indian Mission will stamp the visas 
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applied for enrollment.  

Recent Amendments 

The administration of India has thought of numerous huge changes to the Indian 

Immigration Law, for example,  

1.Any guest on a business visa has the freedom to change his/her manager once they have 

landed in India by applying to the Ministry of Home Affairs.  

2. A reliant visa or a (X) visa can be changed over into a business visa considering the 

qualification of the X visa holder and work status of the companion.  

3.The PIO (People of Indian Origin) and OCI (Overseas Citizen of India) cards are 

converged as of the law passed on January ninth, 2015.  

Emigration 

Migration is the demonstration of leaving an inhabitant nation or spot of living 

arrangement with the plan to settle somewhere else. Alternately, migration depicts the 

development of people into one nation from another. Both are demonstrations of movement 

crosswise over national or other geological limits.  

Migration Polices  

In 2011, one out of four Governments worldwide had approaches to bring down the 

degree of displacement, 66% wanted to keep up the present degree of migration or didn't 

intercede to impact resettlement, and the staying 9 percent had strategies to support resettlement. 

Since the mid-1990s, the extent of Governments with strategies to bring down resettlement has 

remained essentially unaltered, while the extent with arrangements to raise displacement has 

expanded consistently. A developing number of Governments have established approaches to 

empower the arrival of their residents. The extent of nations with such approaches has expanded 

reliably since the mid-1990s, from 43 percent in 1996 to 51 percent in 2005, and 63 percent in 

2011.  

In 2011, somewhat over portion everything being equal (53 percent) had arrangements 

that permitted their residents abroad to hold their citizenship of inception without confinement 

when procuring a second nation's citizenship, another 19 percent permitted double citizenship 

under specific conditions, and the staying 28 percent didn't have any arrangements to permit 

double citizenship. An a lot littler extent of Governments in progressively created areas had an 

all out denial of double citizenship (12 percent) than in less created districts (34 percent) or least 

created nations (37 percent).  

Numerous Governments have set up diaspora units and actualized approach measures to 

energize venture by diaspora. In 2011, out of the 144 nations with accessible information, 114 

nations had set up unique government. 

Conclusion 

Migration has become a fundamental part of the current worldwide economy. Global 

movement can have major formative political and monetary ramifications on vagrant people and 

their families, for starting point and goal regions. Most vagrants on the planet keep on living in 

the created economies and the European Union. In 2013, 231.5 million individuals were living in 

a nation other than the one in which they were conceived. The absolute number of transients has 

ascended by 57 million since 2000 and 19 percent of this expansion happened inside the previous 

three years. India has had one of the most various and complex movement narratives on the 
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planet, from an early contracted work circumstance in the furthest provinces of the British to the 

current exceptionally gifted transients in North America and low talented vagrants in the Middle 

East. India has increased much from migration as settlement and the development of individuals 

to abroad appear to be an answer for the joblessness issue. The movement strategy of the goal 

nation has influenced the migration design. The enormous scale movement to European nations 

has moved to GCC nations. The created nations are forcing stringent approaches on migration 

and these arrangements significantly affect populace development in India. The developing 

issues among worldwide vagrants regarding working environment security, human dealing, 

bondage and misuse in the goal have required a well-encircled movement approach. India has 

made huge strategies to secure the privileges of transients in the goal and exacting principles are 

forced on migration. In all actuality, India's migration arrangements are very little influenced by 

the movement procedure in the nation. The developing populace, poor formative exercises and 

shortage of assets have actuated Indians to relocate to different nations where better open doors 

are accessible. This development would be overseen if India has a superior venture plan for 

producing work. 
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Abstract: Present India is one of the quickest developing economies in the globe and with 

liberalization, privatization and globalization it is floating to nurture further. The fact that 

education, lifelong learning and training are essential, but by themselves inadequate to help 

individuals gain good and decent jobs. In recent times communication and soft skills plays an 

important role for the globalization scenario in India. The old concepts of literate and illiterate 

society have been replaced by digital divided. Considering the growing demand of industry it is 

high time for all the students to be part of soft skills driven education and training system. 

Further the growing demand of communication skills and soft skills put the technical and 

management graduates in more challenging position to obtain a job. The present paper is a 

conceptual one and it will be an addition to the existing literature related to communication and 

soft skills issues 

Keywords:  Communication, soft skills, Globalization, Employability, skills development, 

training, quality,  

INTRODUCTION: - The background of the study of communication skills and soft skills is a set 

of achievements, skills, knowledge and personal attributes that make an individual more likely to 

gain employment and achieve success in their chosen occupations, which benefit themselves, the 

workforce, the community and thus the economy.  

Globalization of business has brought technical communication to the forefront of 

academia and industry. Professionals and technocrats are facing new challenges in 

communications as the whole world becoming the global market and businesses becoming 

diverse and result–oriented. A success in this competitive environment depends not just on 

acquiring knowledge and hard skills, but also on developing effective technical communication 

skills. It is a fact that having knowledge is not sufficient until and unless you express it orally. 

 

The problems which now occur in front of the student is that exercising only on non- 

verbal and the aspects of personality development is not enough, they have to work on English 

both in the written and oral form. Having a command on English i.e. communication skills plays 

a vital role and act as an icing of the cake and brings an attitude into oneself. So the main issue 

faced by the students is how to communicate effectively in English and what efforts to be made 

to cope up with this problem. 

 

In the age of globalization, in order to cope with increasingly tough competition in the 

job market, engineering students and practitioners need to enhance their English communication 

skills and other soft skills. Mere subject knowledge in the chosen field of engineering is not 

going to be a guarantee for an engineering graduate to get a good job or excel at the workplace. 
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The companies in India recruit engineering candidates who have good English communication 

skills. In this highly competitive society, proficiency in English is considered one of the 

employability skills. In other words, English language skills are considered as „life skills‟ or 

„survival skills‟ in the twenty-first century.  

 

Engineering and business graduates need to be able to think critically and communicate 

effectively, be creative and work in a team in order to get placed in a reputed company. As the 

need for the graduates of engineering and business to be trained in a multitude of transferable 

skills is high suggestible. Most private engineering colleges in India hire trainers to train their 

wards in soft skills including English communication skills and prepare them for on and off 

campus placement. 

 

The term employability refers a person who possesses skills, attributes and abilities to get 

a job and to be successful in his job. The employee must have all the abilities what is expected 

from them by the industries. It has been assumed that possessing a higher degree can ensure of 

getting a good and preferred job. Higher education can develop employability among the 

graduates. A graduate must possess soft skill, communication skills along with the subject 

knowledge. Most of the literatures related with employability have observed that there exists a 

gap between the need of the employer and skill levels of the students that exists in the present 

scenario.  

 

There is a specific need from the employer that they are looking for people who do not 

have basic skills but a diversity of knowledge that helps them to achieve business optimization. 

The empirical study observed that employers value generic employability skills rather than 

specific occupational skills that are necessary for long term growth in the organization. 

Diversified workforce is able to absorb any kind of competitive market conditions in a better 

way (K. Cotton, 1993).With emphasis laying on communication, many struggles to communicate 

fluently and effectively.  

Communication and fluency are critical skills that a professional must focus on. The 

inability to do so would make it impossible to compete at the workplace and stalls the progress. 

People with self-esteem can accomplish splendid things as they believe something in them is far 

more superior to the circumstances. Loss of self-esteem can lead to loss of confidence. What 

language attempts to obscure is instinctively expressed by the body.  

 

Appropriate body language is the heart of successful communication. Body language 

combined with logical thinking can be far more eloquent than lifeless delivery of the mere 

content and mirrors confidence to make lasting impression on the listeners and evoke interest. 

The winds of globalization and innovation blowing fiercely pose a stiff challenge to the sales 

professional. More than ever before, sales people face diverse challenges on account of 

competition. The present issue is not only interesting but also profoundly insightful in various 

managerial aspects and thus blazes the path of corporate excellence. 

 

India produces a large number of engineering graduates every year, but according to a 
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report by NASSCOM and also by a study conducted by the McKinsey Global Institute only 25 

percent of the engineering graduates are found employable. According to the survey jointly 

carried out by the Federation of Indian Chambers of Commerce and Industry (FICCI) and the 

World Bank, 64 percent of surveyed employers are somewhat, not very, or not at all, satisfied 

with the quality of engineering graduates skills. Enough has been said and written regarding the 

above and on the need for employability skills or the lack of them among Indian engineering 

students. Skill shortage remains one of the major constraints to continued growth of the Indian 

economy.  

Dr Kalam has expressed that India does not have problem of unemployment but 

unemployability. Organizations today want the right quantity and quality of talent at reasonable 

costs and more importantly to suffice the needs of the growing business. Organizations are on the 

lookout for engineers who possess technical or functional competencies, competencies in terms 

of aptitude to undertake mission critical work and specialized personality traits. 

 

Globalization has increased the pressure on Communication skills and soft skills for 

technical and business graduates.  This demands focus on development of problem-solving skills, 

communication skills, soft skills and technical skills of the entry-level engineering and business 

graduates. Globalization has also increased the standards of education and career profiles.In view 

of the above; there is a need to bring about transformation in the systems and processes being 

adopted by engineering colleges in providing training and employment opportunities to the 

students.  

 

The changing current global scenario, high attrition rate, mergers and acquisitions, global 

competition and of course the pace at which businesses now operate and non-availability of 

quality engineers has made it all the more necessary to adopt a suitable Employability 

Framework for Engineering Students in India. A comprehensive Employability Skills 

Framework for Engineering Students in India should consist of a combination of Career Building 

Skills, Employability skills, Discipline Specific skills, Generic Skills and Self Management 

Skills which have been identified repeatedly by employers, industry experts, research and 

experience in the relevant field. 

Engineering graduates of today have to compete in a global environment and as such 

must be urged to acquire the employability skills specified and required by the industry. 

Technical universities must begin to comprehensively and actively engage with the 

employability framework, including career building and self-management skills, in order to 

remain competitive in a diverse market. The universities, engineering institutions should explore 

the concepts of integrating elements of employability, soft skills in the teaching and learning 

activities in the curriculum.  

 

A holistic framework needs to be designed for students to develop essential and real 

knowledge through community linkages as well as enable students to imbibe a professional 

attitude. Soft skill is an intangible skill set which is all about how people learn and think. They 

are basically traits, behavior, personality, attitude, preferences, personal integrity, 

communication style, leadership aptitude and elegance. Soft skills are harder to quantify and 
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measure than hard skills.  

 

Our personalities are formed early as a results of our upbringing and environment. Our 

behaviors are often deeply ingrained, making soft skills much more difficult to seek out also on 

unlearn. For this reason, organizations often make selection decisions supported people‟s soft 

skills –and then provide the required hard-skills training.  Soft skills or key employability skills 

provides a link between education system and the work place scenario. In an ever changing 

knowledge-based economy the job-specific skills that workers need cannot be readily predicted, 

and are subject to constant change. What is important, therefore, is the capacity to continually 

adapt and upgrade through key or generic skills that can be applied in different settings.  

There has been a constant discussion on soft skills or employability skills which has been 

led by employer groups and individual employers. However, most employers‟ opinion about key 

employability skills is largely consistent with the broad objectives of the education and training 

systems. It is therefore important for business and educators to work together more productively, 

and to learn from each other.  

 

Soft skill is an intangible skill set which is all about how people learn and think. They are 

basically traits, behavior, personality, attitude, preferences, personal integrity, communication 

style, leadership aptitude and style. Soft skills are more difficult to quantify and measure than 

hard skills. Our personalities are formed early as a result of our upbringing and environment. Our 

behaviors are often deeply ingrained, making soft skills much more difficult to learn as well as to 

“unlearn.”For this reason, organizations often make selection decisions based on people‟s soft 

skills –and then provide the necessary hard-skills training. 

 

Soft skills have unprecedentedly become indispensable for the success of an employee 

and the companies have also realized. Communication and sound interpersonal skills have an 

amazing role to play in improving organizational performance. Hence, there is an escalating 

emphasis on soft skills against the singular focus on academic achievements and technical 

brilliance. As the gloom of recession gradually dispels, there opportunities for the professionals 

equipped with better soft skills are increasing and they have critical edge over others. 

Employability skills are often otherwise termed as generic skills, transferable skill, core skill etc. 

that indicate the knowledge, skills, and attitudes required by the 21st century workplace. It is 

necessary for career success in the least levels of employment and for all levels of education. 

Various terms have been used to describe generic skills: key skills, core skills, transferable skills, 

soft skills and employability skills. The list of skills defined by whatever term is getting used 

varies across countries; however most list include communication skills, interpersonal skills and 

social skills, organization and planning skills, problem solving skills, creativity , literacy and 

technology skills, there's nobody definitive list of generic skills; instead, there are variety of lists.  

 

In today‟s world companies are demanding for soft skills from the technical and 

management graduates which are outside the study area in terms of higher education. Many 

organizations give more attention to the soft skills of the students rather than actual degree 

discipline. The job market is becoming more complex and the rate of change in today‟s job 
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market continues to accelerate. Higher education must strengthen its connection with the 

industries to get knowledge about their demand from the students and to ensure the graduates to 

understand the conditions of job market so that they can develop the skills as per the requirement 

of the employer (Bassou El Mansour, 2016).  

 

Higher education can provide a way to employment by developing the pertinent 

workplace knowledge, skills and approaches. College graduate generally face increase 

competition from the experienced workers (Bassou El Mansour, 2016). Evolving skill 

requirements and reduced level of hiring also bring problem for the graduate students. In last few 

decades the demand for highly technical and professional skills has increased. As the job market 

is continuously changing now, workers must be able to adopt critical thinking, decision making 

and problem solving skills and communication skills as well as academic and technical 

knowledge (Bassou El Mansour, 2016). Being an integral part of higher education, Management 

education is also on the verge of transformation. It is based on innovative thinking and 

liberalized learning. A graduate or post graduate candidate must have the soft skills, 

communication skills, analytical skills with the subject knowledge to qualify for the interview. 

 

In India 97% of graduate students of several programmes such as B. Tech and MBA want 

core function job, whereas merely 3% have suitable skills to be employed and 7% can handle the 

core function job. It indicates 93% Indian Graduates lack in employability skills though they 

possess high professional degree. In India number of management students in higher education is 

much more in numbers compared to other streams. In this age of globalization, international 

projects are increasing, and cross-cultural communication and collaboration is rising. English is 

accepted as the most widespread and widely spoken language in the world. The number of 

people who speak English with at least some degree of proficiency exceeds any other language. 

 

This is important for engineering students as this indicates that English may be more 

useful internationally than almost any other language due to its spread. English is the major 

language of international business, diplomacy, and science and the professions. English is the 

prime means for communication and can often serve as the global language between two people 

from two different cultures where English is not the native tongue. Communication is an 

important facet of life. Communication skills are essential in all spheres of life. Be it an 

interview or dealing with the project leader or working out a solution with a team or writing a 

report, getting across the point effectively is what matters. A positive guidance and high 

motivation to channelize the students from vernacular background towards successful 

professional life is much needed from the side of educators of English for blooming engineers. 

This is because English builds in an engineer a great confidence to face his highly competitive, 

most challenging professional field. Remedial measures in the form of unconventional methods 

like e-learning can be adopted for effective teaching of communicative and technical English. 

Student-friendly or learner- centric environment will facilitate the learners of English at the 

crucial period of their professional education. What is preferred today is a more holistic, dynamic 

approach that arouses the real interest and awareness in learning the universal language which 

will greatly support their engineering professional growth. 
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CONCLUSION  

Communication skills and Soft skills are skills which can be applied diagonally the variety of 

jobs of global context. In a country like India management study is used as passport to get a good 

job. Management programmes in different business schools in India is now seen as a workable 

choice and considered as comprehensive chronological process of the study. This thing raises the 

criticality of employability skill development among management students in India. Enhancing 

employability skills of management students is a challenge of the management institutions. 

Management education has to address a wide variety of critical issues of the industries. Due to a 

skill gap occurring in the nation now days employers find it difficult to include management  

graduates into the workforce. The employability of management students have fallen in India in 

last few years. Communication skills are the most important skills by which a student can get 

ready to face or solve so many issues in the industries. Communication and soft skills are very 

important in modern world. Soft skills are essential and should form a major part of organization 

strategy in providing better quality of the students. This skill is an important factor in inhibiting 

the learning of the students from developing communities.  
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सुखदेव नेता के रूप में  

डॉ. गगरीश कुमार गसिंह 

एसोससएट प्रोफेसर, आसतहास 

के.जी.के.(पी.जी.) कॉलेज, मुरादाबाद 
        सखुदेव वह क्रान्तिकारी था, न्जसे फाांसी की सजा सनुािे हुए, 7 अक्टूबर 1930 को लाहौर षड्यांत्र काण्ड के न्वशेष न्िब्यूनल 

ने अपने फैसले में कहा था, – “सखुदेव को इस षड्यांत्र का मन्तिष्क कहा जा सकिा है, जबन्क भगि न्सांह इसकी दान्हनी भजुा 

था।"
1
 सखुदेव तवयां न्हांसक घटनाओ ां में भले ही पीछे थे, परतिु उसे इन घटनाओ ां के न्लए न्नन्िि रूप से न्जम्मेदार ठहाराया जाना 

चान्हए, क्योंन्क इनकी कामयाबी उसकी सांगठन क्षमिा और न्दमागी काबन्लयि पर न्टकी थी, अक्षरसः सत्य है। 

काकोरी काण्ड के बाद न्हतदतुिान प्रजािान्तत्रक सेना के लगभग सभी शीषषतथ नेिा न्गरफ्िार कर न्लये गये थे। सखुदेव ने 

अपने सांगठि कौशल का पररचय देिे हुए भगि न्सांह के साथ न्मलकर इस दल को मजबूिी प्रदान की िथा इसे राष्िीय तिर का दल 

बनाकर सदुृढ़ तवरूप भी प्रदान न्कया। सखुदेव व भगि न्सांह के अथक प्रयासों से ही 8 व 9 न्सिम्बर, 1928 को न्दल्ली के कोटला 

खण्डरों में न्हतदतुिान प्रजािान्तत्रक सेना की एक बैठक बलुाई। न्जसमें सखुदेव की योग्यिा को देखिे हुए उसे पाटी की पांजाब शाखा 

का मखु्य सांगठनकिाष  बनाय गया और इसके साथ ही उतहोंने दल के नाम के साथ समाजवाद शब्द भी जडु़वाया। इस िरह पाटी का 

पूरा नाम न्हतदतुिान समाजवादी प्रजािान्त्रांक सांघ हो गया। 

अपने दल का प्रमखु नेिा होने के कारण सखुदेव पर अत्यन्धक महत्वपूणष दान्यत्व भी थे। न्जसमें सदतयों की भिी, दल के 

न्लए धन एवां शस्त्रों का प्रबतध करना, दलीय नीन्ियों का प्रचार करना, दलीय नीन्ियों के प्रन्ि कायषकिाषओ ां में जागरूकिा रखना, 

सांगठन की रूपरखेा तैयार करना तथा क्रासततकारी गसतसिसधयों का सफलता पूणण सचंालन करना था।  

      दल की सफलिा उसके नेिा द्वारा बनाई गयी नीन्ियों व न्सद्धातिों पर न्नभषर करिी है। इसन्लए सखुदेव ने भी कुछ नीन्ियों व 

न्सद्धातिों का न्नधाषरण अपने दल के न्लए न्कया। न्जसका न्ववरण इस प्रकार है :- 

(क) सदस्यों की भर्ती के लिए स्वर्तः प्ररेणा का लसद्धान्र्त :- 

       सखुदेव ने दल के सदतयों की भिी के न्लए कुछ न्सद्धाति भी न्नधाषररि कर रखे थें। न्जनमें पहला था - तविः पे्ररणा। उनके इस 

न्सद्धाति के बारे में और तपष्टिया देिे हुए, मथरादास थापर न्लखिे हैं, – “सखुदेव की दृन्ष्ट में आजादी के न्लए क्रान्ति कोई खेल 

नहीं था। यह काांटों से भरा एक उबड़-खाबड़ रातिा था। जोर देने या दबाव डालने से इस पर चल पाना असम्भव था। वह चाहिे थे 

न्क न्कसी के समझाने, बझुाने से नहीं, बन्ल्क अिआत्मा की पकुान पर लोग तवयां समन्पषि होकर आए।"
2
 

      सखुदेव का मानना था न्क क्रान्तिकाररयों के उदे्दश्यों को भली-भाांन्ि जनिा िक पहुुँचाने के न्लए दल में योग्य क्रान्तिकाररयों का 

भी होना आवश्यक है। इस बाि का न्जक्र उतहोंने अपने न्मत्रों को न्लखे गए पत्र में भी न्कया है। सखुदेव न्लखिे हैं, – “क्रान्ति करने के 

हेि ुवे ही व्यन्ि लाभदायक न्सद्ध हो सकिे हैं जो सैल्फ सैक्रफाईसींग न्डवोशन के हों, जो ररवाल्यूशनरी एजूकेशन प्राप्त न्कए हो और 

जीवन में क्रान्ति को प्रोफेशन समझिे हो।"
3
 

     सखुदेव की इस नीन्ि को नौजवान भारि सभा का घोषणा पत्र और अन्धक तपष्ट करिा है। उस घोषणा पत्र में कहा गया है, – 

“हमें ऐसे लोगों की आवश्यकिा है, जो बगैर उम्मीदों के न्नभषर होकर और बगैर न्कसी प्रकार की न्हचन्कचाहट के लड़ने को िैयार हों, 

और जो बगैर सम्मान के बगैर असं ुबहाने िालों के और बगैर प्रशास्त ज्ञान के मृत्य ुका असलंगन करने को िैयार हो।"
4
 

(ख) आदेश का अक्षरसः पािन करने का लसद्धान्र्त :- 

       सखुदेव का दूसरा प्रमखु न्सद्धाति था न्क दल के सभी साथी अपने नेिा के आदेश के आगे अपने बेवजह िकों को प्रतििु न 

करें, वे अपने दल को आमी मानिे थे। न्जसमें हर एक न्सपाही को लॉ आफ न्द आडषर के िहि चलना अन्नवायष  होिा था, क्योंन्क 

गपुि् सांगठन के कायष  में िकष  द्वारा प्रत्येक बाि का महत्व समझा देने का अवसर प्रायः नहीं रहिा था। इसी से समबन्तधि एक घटना 

के बारे में यशपाल न्लखिे हैं, – “सखुदेव ने कोई पत्र न्लखकर िथा उस पर न्टकट लगाकर न्कसी नये साथी को देकर आदेश न्दया 

न्क साईन्कल से लाहौर छावनी के तटेशन पर जाओ ां, और इस पत्र को लाहौर से आने वाली न्कसी िेन के डाक के न्डब्बे में डाल दें। 
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साधारणिः पढ़ा न्लखा आदमी न्लफाफे पर न्लखे पिे को पढे़गा। यह देखकर न्क पत्र लाहौर के ही न्कसी मौहल्ले में न्कसी व्यन्ि के 

नाम है, वह पत्र को इिनी दूर जाकर डाक में छोड़ने की उपयोन्गिा पर िकष  करने लगा। ऐसे आदमी सखुदेव को नापसतद थे, वह 

उतहें नामांजूर कर देिा था।"
5
  सखुदेव के न्लए ये िकष  मखुषिा पूणष  होिे थे। वे इस िरह की बािों को पसतद नहीं करिे थे, क्योंन्क वे 

चाहिे थे न्क जो आदेश न्दया जाए, उसका अक्षरसः पालन हो।  

        उस समय सखुदेव को दल के न्लए ऐसे सान्थयों की आवश्कयिा थी जो कमातडर के आदेश पर न्बना िकष  न्कये चपुचाप न्सर 

पर कफन बाांधकर चल पड़ें, क्योंन्क न्जस समय दल कोई बड़ा काम करने की िैयारी कर रहा हो और उस कायष  ही पहले से ही रूप 

देखा सभी लोगों को बिा देना खिर े से खाली नहीं होिा। इस मामले में सखुदेव काफी सिकष  थे, क्योंन्क काफी बार ईतहें कड़िे 

ऄनुभि हो चकेु थे। आतहीं कारणों से क्रासततकाररयों में िह ऄनुशासन को सवाषन्धक महत्व देिे थे। 

(ग) क्रालन्र्तकारी पार्टी के लिए सदस्यों की भर्ती :- 

       दल के नेिा होने के नािे उतहोंने पाटी के न्लए सदतयों को खोजकर उनकी भिी भी की िथा उसकी क्षमिानसुार कायष  लेने में 

सखुदेव बहुि ही कुशल थे। सखुदेव ने सन ्1926 से ही सांगठन में सदतयों की भिी के न्लए लोगों को पे्रररि करना शरुू कर न्दया 

था। इस बाि की पनु्ष्ट करिे हुए जयगोपाल ने अपने बयान में कहा, – “सखुदेव नवम्बर 1926 में मझुसे आकर न्मला और मझेु 

बिाया न्क मैं सीके्रट सोसायटी का सदतय बन जाऊां , जो उसने बनाई हैं, मैं िैयार हो गया।"
6
 

        सखुदेव ने सदतयों की भिी के न्लए कायष  जोर-शोर से शरुू कर न्दया था। यशपाल के कथन से भी इस बाि की पनु्ष्ट होिी है, 

– “सखुदेव ने कहा न्क और कुछ नहीं, िो सांगठन के न्लए कुछ आदमी ही बटोरू नेशनल तकूल के दो-िीन न्वद्याथी और अध्यापक 

मझेु दल के काम के योग्य जांचे। मैंने सखुदेव से इनका पररचय करा न्दया।"
7
 

         सखुदेव अपने दल में सदतयों की भिी से पहले उनकी न्वचारधारा के बारे में अच्छी िरह से जाुँच-परख कर लेिे थे। इस 

कायष  को ये न्कस प्रकार करिे थे, उसके बारे में राजाराम शास्त्री न्लखिे हैं, – “पहले वह (राजाराम शास्त्री) उस नवयवुक के न्वचारों 

को उग न्वचारों वाले अखबार एवां पन्त्रका द्वारा परखिे थे। कुछ न्दन यह देखने के बाद न्क वह नवयवुक उग्र न्वचारों के अखबारों एवां 

पन्त्रका को ही पसतद करिा है, वह उस यवुक को सखुदेव को न्दखा देिे थे। दूसरे न्दन जब टेबल पर बैठकर वह यवुक अखबार 

पढ़ने आिा है। िब मैं (शास्त्री जी) ईसकी ओर आसंगत करके ईसे सखुदेि को सदखा देता ह ूँ और बता देता ह ूँ, सक िह िही यिुक  है। 

सखुदेव उसी की बगल में बैठकर अखबार पढ़ने लगिे। कई न्दन िक यह न्सलन्सला चलिा और सखुदेव धीरे-धीरे उसके दोति बन 

जािे हैं। कभी-कभी सखुदेव जब कोई अच्छा लेख पढ़िें उस नये दोति के पास न्सरका देिे है। वे दोनों कभी-कभी आपस में बाि भी 

करने लगिे है। इस प्रकार दोनों की दोतिी तवाभान्वक रूप से आगे बढ़ने लगिी है। शाम को जब वह पतुिकालय से जाने लगिा है, 

िब सखुदेव उसके पीछे जाकर यह पिा लगािे है न्क वह कहाुँ रहिा है। जब उतहें यह पिा चल जािा है न्क उनका दोति 

डी०ए०वी० कॉलेज के होतटल में फलाुँ नम्बर के कमरे में रहिा है, िब सखुदेव उसके और न्नकट पहुुँच जािे है और उसके कमरे 

में जाकर बािचीि के साथ-साथ जलपान क्रम भी शरुू हो जािा है। इस प्रकार धीरे-धीरे उसके पास क्रान्तिकारी सान्हत्य पहुुँचने 

लगिा है और इसके जररये कॉलेज के दूसर ेछात्रों को नए-नए दोति न्मलने लगिे हैं।"
8
 

        सखुदेव कुशल सांगठन किाष  होने के साथ-साथ वे दल के सदतयों की हर छोटी से छोटी जरूरिों का भी ख्याल रखिे थे। इस 

बाि की पनु्ष्ट करिे हुए न्शव वमाष न्लखिे हैं, - "एक सांगठन किाष के नािे भगि न्सांह की अपेक्षा सखुदेव मझेु कही अन्धक जूँचा। दल 

की और दल के सान्थयों की बहुि सी ऐसी छोटी-छोटी आवश्यकिायें थी, न्जनकी ओर भगि न्सांह का कभी ध्यान भी नहीं जािा 

था। लेन्कन सखुदेव उन पर घण्टों सोचिा और न्वतिार से उनका न्हसाब रखिा था। सही माने में भगि न्सांह पांजाब पाटी की 

राजनैन्िक नेिा था, िो सखदेव उसका सांगठन किाष  था। एक-एक ईट रखकर इमारि खड़ी करने वाला।"
9
 

       दल के नेिा होने के नेिा उतहोंने न्वत्तीय आवश्यकिाओ ां को पूरा करने के न्लए, मसस्तष्क में एक बड़ी योजना बनाइ थी। सजसमें 

ररस्क बहुत ही था और बचने पर सनसित रूप  से इस समतया का न्नराकरण सम्भव था। इसी सम्बतध में सखुदेव ने न्लखा है, – 

“साण्डसष मडषर के बाद िो हमें पैसे के न्लए ज्यादा न्चतिा भी नहीं करनी पड़ी। साधारण डकैन्ियों में न्जिना धन न न्मलिा उिना 

हम चपुचाप इकट्ठा कर न्लया करिे थे। यहाुँ सखुदेव का िात्पयष जिना से जडु़ने का है। सखुदेव का मानना था न्क साण्डसष  मडषर के 

बाद जनिा की सहानभूुन्ि हमें प्राप्त हो जायेगी। न्जससे जनिा क्रान्तिकारी दल को धन से मदद करने लगेगी, क्योंन्क जनिा यह 
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जान जायेगी न्क क्रान्तिकारी राष्िन्हि में कायष  कर रहे हैं।"
10

 इस बाि से सखुदेव की दूरदन्शषिा का भी पिा चलिा है। 

(घ) दिगर्त नीलर्तयाां, काययक्रम व िक्ष्य पर स्पष्ट दृलष्टकोण :- 

            सखुदेव तविांत्र न्वचार और व्यन्िगि के धनी थे। उनके मन्तिष्क में पाटी के प्रन्ि किषव्य और न्सद्धातिों की रूपरखेा 

न्बल्कुल तपष्ट थी। उनकी दलगि नीन्ियों की तपष्टिा सखुदेव द्वारा न्लखी न्चट्ठी से भी होिी है वे न्लखिे है, – “हमार ेऐक्शन िीन 

प्रकार के थे- 1. प्रोपेगेतडा, 2. मनी, 3. तपेशल। इन िीनों में से हमारा मखु्य ध्यान प्रोपेगेतडा की ओर था। बाकी दोनों प्रकार के 

ऐक्शन हमारे उदे्दश्य नहीं थे। बन्ल्क उदे्दश्य की पून्िष  के न्लए आवश्यक थे। प्रोपेगेतडा को इस तथान पर न्डतकस करना चाहिा ह ुँ। 

इसका मिलब यह है न्क हमारे यह ऐक्शन हमारी जनिा के भावों के अनकूुल होिे थे। हमने अब िक इसके अतिगषि दो ऐक्शन 

न्कये, साण्डसष  हत्याकाण्ड और दूसरा असेमबली बमकाण्ड। दोनों काण्डों के बाद ही जनिा क्रान्तिकाररयों से जडु़ गयी थी, क्योंन्क 

अब वे उनके उदे्दश्यों को अच्छी िरह समझ चकुी थी। अपनी दल की नीन्ियों की और तपष्ट करिे हुए, आगे न्लखिे हैं, – हमारा 

न्वचार था न्क हमार े ऐक्शन जनता की सडजायसण और गिनणमेंट द्वारा ग्रीिेतसेज के ईत्तर में होने चासहए, तासक हम लोग जनता को 

ऄपने साथ ले सके। और जनता हमारे प्रसत सहानुभूसत और सहायता सदखाने के सलए तैयार हो जाए। आसके साथ-साथ हमारा सिचार 

था सक क्रासततकारी अदशों और टैसक्टस को जनता में फैलाया जाए। तीसरा ईदे्दश्य यह था सक सरकार से प्रत्यक्ष टक्कर लेने से 

हमारा सगंठन एक सनसित कायणक्रम ऄपने सलये बना सकेगा।"
11

 

      आस प्रकार सखुदेि की सचरियों से ईनकी दलगत नीसत स्पष्टत होती है। आसमें आस बात का भी पता चला है, सक सखुदेि यह 

ऄच्छी तरह जानते थे, सक जनता को जगाये सबना ि ईसकी सहानुभूसत सलये सबना क्रासतत सफल नहीं हो सकती है। आसके ऄसतररक्त 

फासंी पर लटकाये जाने से पहले भगत ससहं, सखुदेि और राजगुरू तीनों ने सयंकु्त नाम से एक पत्र में  िक्तव्य जारी सकया था। 

सजसमें आन तीनों ने क्रासततकारी दल के ईदे्दश्य, सिचारधारा एि ंकायणक्रम को सिस्तार रूप से प्रकासशत सकया था। ईस िक्तव्य 
12
 के 

ऄनुसार :- प्रत्येक के्षत्र की क्रासततकारी पाटी आस प्रकार है, - 

(क) सामान्य सगमगत :- 

      भती करना, सेना में प्रचार, सामातय नीसत सगंठन जन सगंठनों में सम्पकण । 

(ख) गवत्त सगमगत :- 

          ससमसत में मसहला सदस्यों की सखं्या ऄसधक हो सकती हैं, आस ससमसत के ससर पर सबसे मुसश्कल कामों से भी मुसश्कल काम 

सनभणर है, आससलए सभी को खुले सदल से आसकी सहायता करनी चासहये। धन के स्त्रोत प्राथसमता के ऄनुसार हो – स्िैसच्छक चतदा, 

जबरी चतदा, (सरकारी चदंा) सिदेशी पूंजीपसत या बैंक, सिदेश में रहने िालों की व्यसक्तगत सम्पसत्त पर कब्जा या गैर कानूनी तरीके, 

जैसे गबन (ऄसततम दोनों हमारी नीसत के सिपरीत है और पाटी को हासन पहुूँचाते हैं, आससलए आतहें ऄसधक बढािा नहीं देना चासहये)।  

(ग) ऐक्शन कमेटी (काययवाही सगमगत) :- 

       आसका रूप- साजोताज, हसथयार सगं्रह और सिद्रोह का प्रसशसक्षण देने के सलए एक गुप्त ससमसत। 

गुप्त (क) – नियिुक - शत्रु की खबरें एकत्र करना, स्थानीय सैसनक सिेक्षण। 

गुप्त (ख) – सिशेषज्ञ – शस्त्र सगं्रह, सैसनक प्रसशक्षण असद। 

(घ) स्त्री सगमगत :- 

          यद्यसप जसहरा तौर पर स्त्री पुरूषों में कोइ भेदभाि नहीं रखा जाता तथासप पाटी की सरुक्षा ि ससुिधा के सलए ऐसी ससमसत की 

जरूरत है, जो ऄपने सदस्यों की पूरी सजम्मेदारी ओढ सके। ईतहें सबल ससमसत का पूरा भार सौंपा जा सकता है और काफी हद तक 

सामातय ससमसत के कायण भी सदये जा सकते हैं। कायणिाही ससमसत के सलए आनमें ऄसधक सम्भािना नहीं है। आनकी प्रारसम्भक 

सजम्मेदाररयों है:- सस्त्रयों को क्रासततकारी बनाना, और आनमें प्रत्यक्ष सेिा के सलए ससक्रय सदस्य भती करना।  

          पाटी की सगंठन रूप रेखा के बारे में आसमें जो ढाूँचा था िह पूणणतया सखुदेि के सिचारों का प्रसतसनसधत्ि करता था। 

         आसके ऄसतररक्त सखुदेि को ससद्धाततों पर लम्बी-लम्बी और फालते बहसें पसतद नहीं थी। आनकी दृसष्ट में दल का स्पष्ट लक्ष्य 

था – देश को अजाद कराना तथा समाजिाद की स्थापना करना था।  

दल की गोपनीयता का गसद्धान्त :- 
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           दल में पाटी के सलए सरुक्षा की दृसष्ट से सखुदेि ने गोपनीयता को बनाये रखा था। लाहौर षड्यतं्र केस के समय तयायमूसतण 

अगा हैदर ने ऄदालत में हसंराज िोहरा से प्रश्न सकया था सक पाटी में शासमल होने के बाद पाटी सम्बतधी कामों के सिषय में क्या तुम 

पाटी क सदस्यों से खुलकर बातें कर लेते थे? आस पर हसंराज िोहरा ने बताया सक सामातय सनयम के ऄनुसार पाटी के नेता 

ऄसधनस्थ सदस्यों को कोइ सूचना पे्रसषत नहीं करते थे। जब तक सक प्रत्यक्षतः ईस सूचना में ईनका कोइ सम्बतध न हो। जबसक 

ऄधीनस्थ सदस्यों से अशा की जाती थी सक िे समस्त सूचना सबना कुछ सछपाए ऄपने नेताओ ंको देगें। हसंराज िोहरा ने अगे 

बताया, - "सदस्यों से यह अशा नहीं की जाती थी सक िे ऄपनी सूचना नेता के ऄलािा सकसी ऄतय सदस्यों को बताए।ं आससलए मैं 

सखुदेि या भगत ससहं से तो खुलकर बातें कर सलया करता था परततु राजगुरू, जयगोपाल, सकशोरी लाल जैसे अम सदस्यों से नहीं 

कर सकता था।"
13
 ऄतः स्पष्ट हो जाता है सक सनयमानुसार सामातय सदस्य को प्रमुख सूचनाओ ंकी प्रासप्त सकसी प्रकार नहीं थी।  

          सखुदेि के दलीय ससद्धाततों पर दृसष्टगत करने के बाद आस बात की पुसष्ट होती है सक सखुदेि के ऄंदर िे सभी गुण सनसहत थे, 

जो एक नेता के ऄंदर होने चासहए। ईतहोंने ऄपना सम्पूणण जीिन क्रासततकारी अतदोलन के सलए समसपणत कर सदया था। तथा दलीय 

नीसतयों के कारण ही देश की सारी जनता आन क्रासततकाररयों के ईदे्दश्यों को जान चकुी थी, सक आन क्रासततकाररयों की प्रत्यक्ष टक्कर 

सिदेशी सरकार से हैं और ये लोग गुलामी के पंजों से मुक्त कराने के सलए ससर पर कफन बाधं चकेु है। सजससे आनके दल को जनता 

की पूणणतः सहानुभूसत समली। आसके ऄसतररक्त ईनकी ऄदभुत सगंठन कौशल को देखते हुए ही ईसे पंजाब प्रातत की शाखा का नेता 

बनाया गया था। आस बात का समथणन करते हुये राजाराम शास्त्री सलखते है, - “सखुदेि में सगंठन करने की और दूसरों को ऄपनी 

ओर अकसषणत करने की ऄदु्भत क्षमता थी। िह बहुत ही योग्य सगंठन कताण थे।"
14
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होती है सक दल की सफलता ईसके नेता पर ही सनभणर करती है। 
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