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Doctor Faustusis a tragedy of excessive pursuit of knowledge and
sentimentalism

Dr.Suchitra Vashisth

Abstract: Tragedy in Doctor Faustus originates from the fatal defects latent in Faustus's
character. Born of humble parents, he is a prodigy of intellect. He acquires vast knowledge of
medicine and divinity in no time. Yet his mind isrestless. For he is possessed by an
incontrollable urge for self-realization. The urge is so powerful that he is helpless before it. He is
swept away by it as if it were a mighty sea-wave. Yet the elements of the urge are discernible.

Keywords:Doctor Faustus, Knowledge,Sentimentalism

Insatiable Thirst for Knowledge

The first element of this urge for self-realization is an insatiable thirst for knowledge. He has
already taken the doctorate degree in divinity. The Chorus informs us of this fact in the Prologue.
Yet he is not satisfied. He advises himself to "level at the end of every art”. But he discards
Analytics because it teaches only to argue well, and he has attained "that end"”. Then he examines
other fields of learning. He wants to decide upon a particular subject for his advanced studies and
for his specialization in it. He next thinks of medicine. The study of medicine, however, does not
attract him. His reasons are obvious. Medicine can give only health, not immortality. Nor can it
revive the dead. And he is already a most famous doctor of medicine. The study of law is servile.
Divinity teaches only fatalism.. But the study of necromancy charms him like anything. The
study of the mysterious lines, circles, scenes, letters and figures of black magic is chosen by him
for himself. Why?

His Superhuman Ambition
Faustus chooses to study black magic because of his superhuman ambition. He wants to be
higher and more powerful than kings and emperors. He tells himself that kings and emperors are
obeyed only in their kingdoms and empires. But the dominion of a great magician extends over
all the regions his mind can think of. As for Faustus he burns to have at his command. All things
that move between the quiet poles.
He is ambitious : “Of power of honour, of omnipotence.”
He convinces himself that a sound magician is a mighty god.
So he exclaims :
“Here, Faustus, tire thy brains to gain a deity
In Act I scene Ill he wants to become the Emperor of the world. He wants to build a bridge
through the air in order to cross the ocean with his army of men. Thus superhuman ambition is
the second element of his urge for self realization.
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His Thirst for Sensual Pleasures

There is also a third element which inspires him to study necromancy. He desires to gain "a
world of profit and delight” through his studies. By profit" he means a great achievement, a
power to raise the spirits of the dead. In Act V, scene I, he actually raises the spirit of Helen in
her stately and splendid form. Faustus is also a sensualist. By "a world ofdelight”, he means a
world of sensual pleasures. And he sells his soul to the devil not only for power but also for
voluptuous pleasures. It is evident from the fact that he demands of Mephistopheles a most
beautiful wife, "the fairest maid in Germany". He also kisses Helen's form passionately in Act V,
scene .

His Skepticism

Faustus is also a skeptic. At the beginning of the play he has little
regard for good and evil. In Act Il, scene I, he tells Mephistopheles that "hell
«a fable". He has studied theology thoroughly. So thoughts of good and evil
arise in his mind every now and then. For example, when he decides to study
necromancy in Act |, scene I, Good Angel and Evil Angel appear to Hun.
The Good Angel advises him not to study necromancy while the Evil Angel
advises him to go ahead with his decision. These two angels may stand for
his senses of good and evil. But the conflict lasts only a moment or two, and
he decides to study black magic. The same conflict arises in his mind in Act Il, scene | and scene
I1. But every time, the conflict is momentary, and the evil Prevails. Evidently his skepticism is
the fourth element of his urge Real

His Surging Individualism

The fifth element of the urge is his surging individualism. He chooses e study of necromancy of
his own free will. He tells VValdes and Cornell this fact in Act I, scene I. He tells them that he has
decided to study black magic not only because of their advice but also because of his own strong
desire. The devil does not tempt him at all. For example, Mephistopheles tells him that he has
not been sent to him by great Lucifer. Mephistopheles adds that he has come there of his own
choice. It follows that Faustus suffers from a surging individualism. It inspires him to free
himself from religion, church, society and other kinds of bondages. It also urges him to move
forward in search of the impossible.

Signing of the Bond: His Extreme Sentimentalism

The apparent cause of the tragedy is the signing of the bond by Faustus. He sells his soul to
Lucifer for a voluptuous life of twenty-four years. After the bond he sinks into the mire of sin
and evil. Seated in a chariot drawn by dragons, he journeys all over the universe in eight days.
He also visits a great number of places including royal courts. And then he tries to draw back his
feet from the devil's court, and turn to Christ and God. But he finds it impossible now. The devil
threatens to tear him to pieces. Even God does not pardon him. Nay, God stares at him angrily. It
makes him much too disappointed. He even wishes to go into the womb of the earth .This
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longing reflects his extreme sentimentalism. He signs the bond in a slate of extreme
sentimentalism. And he wishes to withdraw from it in the state of extreme sentimentalism.

Conclusion

Evidently the causes of tragedy in Faustus's life are the tragic flaws in his character. A prodigy of
intellect, he suffers from an insatiable thirst for knowledge and voluptuous pleasures. He is
restless due to a superhuman ambition for ruling over all things "between the quiet poles”. He is
also a victim of satanic individualism and extreme sentimentalism. So a critic remarks;

"Doctor Faustusis a tragedy of excessive pursuit of knowledge and sentimentalism."
The remark needs explaining. While pursuing his ambition to become superhuman, he gradually
becomes weaker and weaker morally and spiritually. Finally, he has no courage and spiritual
power to stand against the devil. So a critic observes:

"The trouble with Faustus is in his aspiration to be something than a man he ends up with

something less than a man."”
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MGNREGA’S IMPACT ON AGRICULTURE IN INDIA

REKHA
House No.155, Mall Colony
Kaimiri Road, Hisar-125001

Abstract: The research paper focus on the comprehensively studying the
agriculture outcomes, including area under irrigation, cropping patterns, crop
production as well as casual labour market outcomes within agriculture and
labour market outcomes by gender. Also the changes in gross irrigated area,
agricultural wages, cropping patterns and crop production are evaluated. This is
applied in context of top three states in term of MGNREGA successful
implementation in different seasons and in different states.

Key words: MGNREGA, agriculture, labour market, season, state, gender.
Introduction

The Mahatma Gandhi National Rural Employment Guarantee Act
(MGNREGA) came into existence in September, 2005 for ensuring employment
as well as guarantee for employment. The Centre Government enacted an Act in
Parliament in 2005 in this regard. The Government provided a legal guarantee
for employment. In the Act, the provision was made that government will
provide work for hundred days to every household every year. Behind the
enactment of concerned Act main objective of govt. was livelihood security for
rural households along with its objective was to create and maintain rural
infrastructure with especially emphasis on agriculture. The act in 2006 under
First Phase was implement in poorest 200 districts. In April, 2007 the second
Phase was extended to 130 more districts and in April, 2008 it was implemented
to remaining districts of country.

MGNREGA scheme extends importance to agriculture as well construction
of irrigation structure. Here from irrigation improved facilities, it may be
excited that farmers will be able to get second crop in the areas where second
crop was not possible. If gross area under irrigation does not increase, the
increased water availability may result in a shift from low to high intensive
crops from the same area and in the same season or it may convert into higher
production for existing crops.

It may be expected from the MGNREGA that it will effect irrigation
infrastructure cropping patterns and crop production and thus it’s impact will be
on agricultural wages. In many parts of the country agricultural wages are lower
than the MGNREGA wages and simultaneously the quoted scheme extends
legally employment guarantee to rural households and it also empowers the
labour class for bargaining to enhance their wages. Here this point requires to
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be noted that MGNREGA works often are carried out during to off peak season
of crop, so that higher wages may not affect adversely the agriculture. The
higher wages provided under the MGNREGA may still enhance the agricultural
wages during the peak season too but this trend does not adversely affect the
agriculture as it sets the minimum trend of wages. The upward pressure on
agricultural wages may result in changes in cropping patterns and shift toward
less labour — intensive crops in one or both seasons.

The first objective of research paper is to evaluate whether MGNREGA
has brought changes in gross irrigated area wages in agriculture, cropping
patterns and crops production. Out of all we will evaluate two that is gross
irrigated area, and agricultural wages, through which the scheme may ultimately
affect cropping patterns, and crop production. In research paper particularly it
will be examined whether farmers are shifting to crops with lower labour or
higher water requirement and also crop production have improved due to
MGNREGA.

Our research papers second objective will be to analyse impact of
MGNREGA on employment and wages. When studying employment we also
differentiate between types of labour as contract casual, or regular. Under
MGNREGA scheme unskilled manual work is provided on the voluntary basis,
firstly we don’t expect that regular wages to be affected due to MGNREGA
wages. Hence our assessment will be limited to studying the effect on casual
wages only, and do not look wages earned in the regular for salaried sector.

In some sector non agricultural wages are higher than the agricultural
wages and MGNREGA wages, those people working in non agricultural sector
and receiving more remuneration in comparison of MGNREGA and agricultural
wages will not offer themselves for public works employment. Here it would be
reasonable to say that MGNREGA might have laid emphasis on agriculture and
only a limited impact on labour use in non agricultural.

Those persons who are regular or salaried persons or who have enough
asset as their own land, the farmers who have their own holdings mid to large
sized is not expected that they will offer themselves for short term employment
provided under this scheme.

Female participation rate in labour force all over country is very low.
Often it is assumed that women are physically less strong in comparison of male
counterparts, hence for performing especially manual work the preference is
tendered to male counterparts instead of women. But under the concerned
scheme this prejudice has been removed and in act is has been mandated that
one third of employment would be provide to the womens labour. The women
who participate as labourers under the scheme they also are provided créche
facility, so that they can participate with their younger children. This scheme
has provided one facility that those women who are not interested to travel at a
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distance place of employment, the employment is provided to such women in the
proximity of their houses. Resultant there may be a greater impact on female
casual wage. We therefore particularly look at the impact tof MGNREGA of
female labour use and female casual wages rates.

The research paper examines the concerned literature in several ways
first of all its focus is on the comprehensively studying the agriculture
outcomes, including area under irrigation, cropping patterns, crop production as
well as casual labour market outcomes within agriculture. Second in the paper
we will examine labour markt outcomes by gender.

Under the first objective changes in gross irrigated area, agricultural
wages, cropping patterns and crop production are evaluated and for the said
purpose we construct a district level data. The concerned data set had been
collected from a large number of sources, as all of these area not easily
available in the public domain. For examining the impact on cropping patterns
and crop production, it will be very useful to analyse the gross irrigated area
and agricultural wages at the all India level. Under this objective diversity in
agricultural conditions across the country, This is applied in context of top three
states in term of MGNREGA successful implementation and this is done at the
state season level.

According to our this research paper complete characterisation of seasons
as dry and rainy seasons. The dry season may be counted from January to June
while Rainy season may be termed from July to December. Here this point
requires to be noted that exact months comprising the Kharif and Rabi seasons
vary state by state and crop by crop. Mostly in all over India Kharif is sown in
the month of July and it is harvested during the months of October and
November while Rabi crops are sown in the month of November and harvested
during the month of April to May. The Rainy seasons roughly corresponds to the
agricultural peak season because in most states it involves the sowing and
harvesting of kharif crops and sowing of rabi crops, all of which are highly
labour required. Agricultural peak season may be termed as dry season as the
only labour intensive operation during this period is the harvesting of Rabi
crops.

Table 1 shows that Rajasthan state at number one in successful MGNREGA implementation in
2008-09 and 2009-10. Andhra Pradesh state at the second number and Madhya Pradesh state at
the third place in successful MGNREGA implementation in 2008-09 and 2009-10. Karnataka,
Chhatishgarh and Jharkhand states on the number fourth, fifth and sixth respectively.
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As per the Implementation of MGNREGA scheme the Ranking of States
Table 1 : Ranking of states according to successful MGNREGA implementation in 2015/16

State Average Average Composite Index, Rank
Intensity, (1) Coverage, (C) (C*I)
Rajasthan 72.38 0.79 57.3 1
Andhra Pradesh 61.13 0.56 34.0 2
Madhya Pradesh 55.21 0.60 33.3 3
Karnataka 52.13 0.52 27.1 4
Chhattisgarh 49.70 0.51 25.2 5
Jharkhand 44.75 0.51 22.7 6
Tamil Nadu 50.37 0.43 21.8 7
Himachal Pradesh 46.63 0.39 18.4 8
Assam 43.35 0.35 15.2 9
Uttar Pradesh 49.92 0.23 11.7 10
Uttaranchal 30.44 0.33 10.2 11
West Bengal 35.30 0.28 9.9 12
Gujarat 36.37 0.21 7.5 13
Kerala 33.82 0.19 6.3 14
Orissa 24.89 0.22 5.8 15
Bihar 42.98 0.13 5.6 16
Punjab 26.17 0.12 3.1 17
Haryana 40.08 0.06 2.5 18
Maharashtra 39.03 0.05 1.9 19
All India (19 States) 50.37 0.33 16.5 17

Source : Computed using Delivery Monitoring Unit (DMU) reports collected from MGNREGA
website, Ministry of Rural Development, Government of India. (accessed on 15th May 2017)
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Table 2: Number of Job card issued, number of household who demanded
and provided employment under MNREGA in India

Employment
detail under
MGNREGA

Financial Year

2006-07

2011-12

2012-13

2013-14

2014-15

2015-16

No. of job
cards issued

37850390

64740595

100145950

112550610

119824438

122750202

No. of job
cards holder
household
who
demanded
employment

21188894
(55.98)

34326563
(53.02)

45518907

(45.45)

52864608
(46.96)

55763244
(46.54)

50348382
(41.02)

No. of job
cards holder
household
who were
provided
employment

21016099
(99.18)

33909132
(98.78)

45115358
(99.11)°

52530453

(99.37)

54954225

(98.55)

49862775

(99.03)

Source: Annual physical progress reports of MNREGA of India

Note: Figures in the parentheses denote percentages

Table shows that number of job cards issued to rural households 37850390
in 2006-07 and 122750202 in 2015-16. Table show that 21188894 households were
demanded employment in 2006-07 and 50348382 in 2015-16. It is evident from the
table 21016099 households provided employment in 2006-07 and 49862775 in 2015-

16.
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Table 3: Employment generated and its structural composition under

MGNREGA

(In lakh person days)
Employment Financial year
generated and its
structural 2006-07 |2011-12 [2012-13 |2013-14 |2014-15 |2015-16
composition
Total employment | 9052.54 14367.95 | 21632.86 |28359.57 | 25715.25 |21142.04
generated
Total employment | 2295.23 |3942.34 |6336.18 |8644.83 |7875.65 |4660.57
gg:‘:gﬁted of SC 1 (2536) |(27.48) |[(29.29) |(30.48) |(30.63) |(22.04)
Total employment | 3298.73 | 4205.6 5501.64 |5874.39 |[5361.8 3838.49
gg?:gﬁwd for ST | 36.45) |[(20.27) |(25.43) |[(20.71) |(20.85) |(18.15)
Total employment | 3679.01 6109.1 10357.32 | 13640.51 |12274.23 | 10186.8
generated for
Somen (40.65) | (42.52) | (47.88) | (48.09) |(47.73) |(48.18)
Average days of |43.06 42.37 47.95 53.98 46.79 42.40
employment
provided to a
family

Source: Annual physical progress reports of MNREGA of India

Note: Figures in the parentheses denote percentages.

Table Shows the total employment generated under MGNREGA in India
was 9050.54 in 2006-07 and 21142.04 Lakh in 2015-16. Average days of
employment provided to a family was 43.06 in 2006-07 and 42.40 in 2015-16.
Total employment is provided for S.C. 2295.23 Lakh persons day in 2006-07 and
4660.57 Lakh persons day in 2015-16.
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All over the country during the period 2014-15, the share of gross irrigated area
in total cropped are grow at positive rate in the MGNREGA districts.

During the period real agricultural wages grew faster in MGNREGA
districts than the non MGNREGA districts for both genders and in both seasons.
Often it is expected from the MGNREGA scheme that the minimum wages
granted under the scheme will push up the agricultural wages for casual labour.
Often in India it is seen that inequality between the wages of male and female
sustains, but our study suggests that MGNREGA may be reducing male-female
wages gap in agriculture. The differences in the wages rates across sectors
display that once the MGNREGA is implemented, there might be a greater
incentive to shift to public works from contract types where wages are lower.

CONCLUSION

The results obtained show that the impact of MGNREGA on all states has
not been found uniform all over the country. The case study has been conducted,
during the partial implementation of MGNREGA as well as in the full
implementation of MGNREGA, during the dry season as well as in the rainy
season. During the case study it was observed that due to the impact of
MGNREGA, the results obtained no only varying from state to state but they
were also varying from partial implementation to full implementation of
MGNREGA and from dry season to rainy season.

The results obtained show that the investments made in the water works
turned to be more productive in increasing gross irrigated area. In the dry
season MGNREGA released its effect on increasing growth for both males and
females in the agricultural wages. In the dry season, the magnitude effect was
higher for females wages, which indicate that the scheme may have contributed
in reducing the gender wage gap in agriculture. In the dry season when the
scheme was under partial implementation, it released an effect on the increment
in public works employment: No evidence has been found that MGNREGA, had
any impact in the increment in casual wages in agriculture.
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Abstract

The government of India allowed private companies of foreign countries with Indian partner for
doing life insurance business under the rules and regulations of insurance Regulatory and
Development Authority (IRDA). One of the reasons and why insurance sector is unlocked for the
private players is that in order to cover this huge distance India needs many more players. That is
the explanation for opening up insurance to the private sector. In spite of so many life and non-
life insurance companies’ operation in India, it still has a long way to go.

Life Insurance Corporation basically deals with social security of the people. Insurance provides
risk cover in case of mishaps to the policy holders. It also works as saving option for most of the
people. Various literatures reveal that society can live proper life if it can provide sufficient
insurance to its citizens.

When we look at the urban areas, we find that people are having good awareness about the
insurance policies. However, in sub-urban areas and rural areas, awareness is low. There should
be proper study on contribution of insurance in economical upliftment of society and
development of the region. The existing literature hardly focus on this area.

Keyword: Insurance Regulatory, Insurance, Literatures
Introduction

The Government of India recognized the necessities of setting-up Insurance Regulatory and
Development Authority (IRDA) in 1999.The IRDA was set-up to give for the establishment of
an Authority, for defending the interests of holders of insurance policies, to control, promote and
insurer orderly growth of the insurance industry and for matters associated there with or
incidental there to. With the birth of IRDA, the Government modified the Insurance Act, 1938,
the Life Insurance Corporation Act, 1956 and the General Insurance Business (Nationalization)
Act, 1972 for the sake of proper control at top level. IRDA implement the supervisory control or
insurance companies and these powers flow from Insurance Act, 1938 as well as from IRDA
Act, 1999 states.““Subject to the provision of this Act and any other law for the time being in
force, the Authority shall have the duty to control promote and make sure orderly growth of
insurance business and reinsurance business”. Regulatory and supervisory powers of the
authority are wide and persistent.

The role of IRDA in the present opened market is such that it has to control the business of the
insurance companies to ensure accelerated and balanced development of insurance market.
While defensive the right of the policy holders and by providing equal opportunities to the
insurers, agents, brokers and other intermediaries. The IRDA must prepare the accounting
principles to be accepted by the private sectors. The IRDA also expects to promote its product on
the internet without having to be extra with the paper work. This could only be possible with the
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major modifications in the insurance Act of 1938. This Act lays down certain working guidelines
which makes its necessary for the insurance company to follow their guidelines in order to make
the contract legally valid. Section 64 V.B. which states that the premium must be received in
advance, needs some modifications to make way for payment through credit cards. Another
provision relates to the attaching of stamps on the policy in order to make the contract valid in
the court of law the stamps should be attached on it as per the present regulation. This regulation
also needs relaxation if the transactions are to be approved out on the net.

The insurance density has been described as per capitaexpenditure on insurance premium. The
insurance density has astraight correlation with per capita GDP income of the country. Thelower
per capita GDP translate itself into low insurance density in thecountry. Insurance density has
been determined with the help of premiums a per capita US $ for different countries and for the
worldas a whole. There seems tobe big difference between the insurance densities of the
chosencountries. The life insurance density has been lowest for Nigeria andhighest for Japan.

Research Methodology

Research Methodology is an approach to efficiently take care of the examination issue. It might
be comprehended as an investigation of concentrate how inquire about is done logically. In it we
think about the different advances that are for the most part embraced by analyst in concentrate
his exploration issue alongside the rationale behind them.

Objectives of Study
a) To study various plans of the LIC during the period
b) To study level of satisfaction derived by the policy holders

Hypothesis
A hypothesis is a suggestions or proposed explanation made on the basis of limited evidence on a
starting point for further investigation.

Null Hypothesis-

Hseo: According to LIC Employees', economic growth cannot be achieved by the policy holders
through LIC.

S

Alternative Hypothesis-

Hse1: According to LIC Employees', economic growth can be positively achieved by the policy
holders through LIC.
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Data analysis

Test Statistics
Does concern
LIC policies
helps in marriage Has LIC
expenses, Health contributed in
Expenses, Is LIC social
pension planning,|contributing  in|Has LIC|development  of
Do you feel that|retirement solving the|contributed in|Chandrapur,
others should also|planning, problem ofleconomic alongwith
enjoy the benefits|disability unemployment of[development  of|economic
of LIC policies? [expenses? the Nation? Chandrapur? development?
Chi-Square 82.793* 89.690° 21.552° 44.690° 35.310°
df 1 1 1 1 1
Asymp. Sig.  |.000 .000 .000 .000 .000

a. 0 cells (.0%) have expected frequencies less than 5. The minimum expected cell frequency is 58.0.

Interpretation :All the 5 attributes reflect Asymp. Sig value i.e. p value <0.05 , we reject the
Null Hypothesis Ho and accept the alternative Hypothesis H; to say that , according to LIC
Employees’, economic growth can bepositively achieved by the policy holders through LIC. This
is sufficient to strongly agree the fact that LIC Employees are in the opinion that the LIC has
provided financial security and protection through insurance.

Findings

1.

Ignoring few, almost 92% of the LIC Employees seems to be satisfied with the LIC plans
they had purchased. The 8% who are not satisfied may be due to non-responses or their
personal negative experience. It means that LIC Employees keep the LIC policies as their
first choice and also let others to purchase these policies. LIC policies do have their returns
and benefits more than the other private companies’ insurance policies. The premiums are
low and LIC share of processing charges on the policies as compared to other are also low.
Almost 74% of the LIC Employees are in the positive opinion that, they will be
economically empowered after receiving the policy among on maturity. The LIC Policies
are well transparent and the factor of market risk is very well handled by this Organization.
Direct Payment with the Bonus amount at the time of maturity make the Employee to feel
economically empowered. 26% of the employees don't think so. The non-support may
involve personal experiences or due to the time period of maturity. People now days also
expect short term gains. One of the new trends is of Mutual funds or more coverage of risk
factors; more returns etc may be the non-supportive factors. But overall scenario seems to
support the fact under consideration.

Almost 60% of the LIC Employees are the head of the family and hence are major earning
resource. The employees are well aware of their liabilities towards their Family members.
40% of the employees were not the Head of the family but were the support to the earning
resource. This attribute is the supportive in nature which directly or indirectly affects the
factors like safety, economic empowered, maintain standard of living etc.
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Suggestions

1. More than 20% employees do not feel safe even after getting the LIC product. There might
be various reasons. It is understood that following things should be done. At first, the
procedure for claim settlement needs to be conveyed to them and secondly their financial
goals should be aligned to the benefits of the LIC policies so that they feel safe on getting
the LIC products.

2. It has been seen that few of the LIC agents/distributors do not sell the product which are
need of the customers but they sell the product which are giving them more commission.
This practice has to stop.

3. People should also be made aware about various benefits of LIC products and services for
achieving their financial goals. This awareness should be done at mass level using social
media like Whatsapp and Facebook. It will help LIC to promote their products as well as
will encourage people to plan their financial goals for the life. The economic sustainability
of the region will enhance with this effort.

Conclusion

The economic growth of the city through LIC is also appreciated by the sample respondents of
the study. People of Chandrapur have strong belief that LIC has contributed to their economic
growth. It is also felt by the people that LIC products help them to achieve their financial goals.
There are few areas where LIC needs to improve such as awareness of various products, timely
service to the customers, need base selling of the product and so on. At the end it could be said
that LIC is contributing to the economic growth of the Chandrapur.

Further Scope of study

In present research only one insurance company i.e. Life Insurance Corporation of India is
considered. However, if we need to analyze the impact of insurance companies on economy, we
have to take some other private sector companies also. It will give appropriate results.

References:

1) Bodla, B.S. & M.C. Garg (2007), "Insurance Management, Principles and Practices”. Deep
& Deep Publication Pvt. Ltd. pp. 293-294

2) Gujarati, D. N., Porter, D. C. &Gunasekar, S. (2009). BasicEconometrics.McGraw Hill
Education (India) Private Limited: New Delhi.

3) Keith, T.(2006).Multipleregression and beyond. Pearson Allyn & Bacon

4) Mishra, M.N., "Insurance Principles and Practice.” (2005) S.Chand& Co. Ltd. New Delhi, p
64.

International Journal of Research in Social Sciences
http://www.ijmra.us, Email: editorijmie@gmail.com




International Journal of Research in Social Sciences
Vol.8, Issue 9(2), September 2018,
ISSN: 2249-2496 Impact Factor: 7.081

Journal Homepage: http://www.ijmra.us, Email: editorijmie@gmail.com Double-Blind
Peer Reviewed Refereed Open Access International Journal - Included in the International Serial Directories Indexed & Listed at:
Ulrich's Periodicals Directory ©, U.S.A., Open J-Gate as well as in Cabell’s Directories of Publishing Opportunities, U.S.A

Jg&saTel o fogfeas
eféeati
AIfedy2Ag, Uqrst
Urcd|geefesl, Uarst

~

)i\l didsdldd'cdH ' OH 'O,

=

Hhdeygntas|

[:) i -
IE| TSI GTagahiv3sg

gaHiRefedufeuroeiagEaRIcdR T aaeerionHataont wfndires<s, wfq

TH SIS T, AN THIAI MBS AH A IfaaA3 3I T I agna e fanrgee st

R e st iag? T 9
Iurfgasiadl GoedsnaaT 974 3gemi-Ayw,Udl, Gageysl, fiudinfe, Aes,
TIHT , HRIBTs fer3fegeagasacerisfIseai wA<ed
 HTEEIRg,, HeIele g’

O | QS O S B AS B G e HGIHE | T ENRGT ASIIS GaCeHE S E

International Journal of Research in Social Sciences
http://www.ijmra.us, Email: editorijmie@gmail.com




International Journal of Research in Social Sciences
Vol.8, Issue 9(2), September 2018,
ISSN: 2249-2496 Impact Factor: 7.081

Journal Homepage: http://www.ijmra.us, Email: editorijmie@gmail.com Double-Blind
Peer Reviewed Refereed Open Access International Journal - Included in the International Serial Directories Indexed & Listed at:
Ulrich's Periodicals Directory ©, U.S.A., Open J-Gate as well as in Cabell’s Directories of Publishing Opportunities, U.S.A

~d

International Journal of Research in Social Sciences
http://www.ijmra.us, Email: editorijmie@gmail.com




International Journal of Research in Social Sciences
Vol.8, Issue 9(2), September 2018,
ISSN: 2249-2496 Impact Factor: 7.081

Journal Homepage: http://www.ijmra.us, Email: editorijmie@gmail.com Double-Blind
Peer Reviewed Refereed Open Access International Journal - Included in the International Serial Directories Indexed & Listed at:
Ulrich's Periodicals Directory ©, U.S.A., Open J-Gate as well as in Cabell’s Directories of Publishing Opportunities, U.S.A

Fu3d|°

GesartTani 3 >3 5 P g
dizdu

FAMoHIeH 3 A ferarfesasH3 | |
gadsgeUfesy g |g3fugafsdafengl |2

International Journal of Research in Social Sciences
http://www.ijmra.us, Email: editorijmie@gmail.com




International Journal of Research in Social Sciences
Vol.8, Issue 9(2), September 2018,
ISSN: 2249-2496 Impact Factor: 7.081

Journal Homepage: http://www.ijmra.us, Email: editorijmie@gmail.com Double-Blind
Peer Reviewed Refereed Open Access International Journal - Included in the International Serial Directories Indexed & Listed at:
Ulrich's Periodicals Directory ©, U.S.A., Open J-Gate as well as in Cabell’s Directories of Publishing Opportunities, U.S.A

- - - -

ﬁ . n hd - o [, - o n Q
b - - -

International Journal of Research in Social Sciences
http://www.ijmra.us, Email: editorijmie@gmail.com




International Journal of Research in Social Sciences
Vol.8, Issue 9(2), September 2018,
ISSN: 2249-2496 Impact Factor: 7.081

Journal Homepage: http://www.ijmra.us, Email: editorijmie@gmail.com Double-Blind
Peer Reviewed Refereed Open Access International Journal - Included in the International Serial Directories Indexed & Listed at:
Ulrich's Periodicals Directory ©, U.S.A., Open J-Gate as well as in Cabell’s Directories of Publishing Opportunities, U.S.A

d " 0 Al
CIE e E SR R EEEC AT T e
. 0 e 0
@ SuTHSiagadadieHIdIeansdl 3T | feRssigsalaefcguasm3adadiasrs
ﬁn ﬂ OE

- -

HoTSfagASagsAgHU=IZ&4 3| |
2 17
SHEHHIYAIrIHIISIERA]| |

] IfasAAB s, edfefeamnia, UaT 9o

21 feaaurgs fa@drefeedua tario

3. Oxford dictionary vol-1,1995,p-958.

41 3 erfRY, () dastasteafrdhiasen |

51 AdrsEAfazan, 391 1|, aRdfAwEanS ( #um) dAraudleafndl, gsterg|

61 37 W WA IS, A Critical Study of Adi-Granth,pp-152-153.

International Journal of Research in Social Sciences
http://www.ijmra.us, Email: editorijmie@gmail.com




International Journal of Research in Social Sciences

Vol.8, Issue 9(2), September 2018,

ISSN: 2249-2496 Impact Factor: 7.081

Journal Homepage: http://www.ijmra.us, Email: editorijmie@gmail.com

Double-Blind

Peer Reviewed Refereed Open Access International Journal - Included in the International Serial Directories Indexed & Listed at:
Ulrich's Periodicals Directory ©, U.S.A., Open J-Gate as well as in Cabell’s Directories of Publishing Opportunities, U.S.A

71 , Yo' -
31 €d der

91 €t ver

01 €dt, der

1 Gdt, ver

121 €dt dar

131 @dt, der

141 €Jt, dar

151 Gdt, der

161 €dt, der

171 €t der

181 Gdt, der

9. €9 ver

21 International Journal of Research in Social Sciences

http://www.ijmra.us, Email: editorijmie@gmail.com



International Journal of Research in Social Sciences
Vol.8, Issue 9(2), September 2018,
ISSN: 2249-2496 Impact Factor: 7.081

Journal Homepage: http://www.ijmra.us, Email: editorijmie@gmail.com Double-Blind
Peer Reviewed Refereed Open Access International Journal - Included in the International Serial Directories Indexed & Listed at:
Ulrich's Periodicals Directory ©, U.S.A., Open J-Gate as well as in Cabell’s Directories of Publishing Opportunities, U.S.A

Urreisferda A faaAdag
A g 391 9I<d USHT %A
A wideud Afas (JUI)
A g gz rrdaag3dtedfg3fentd| IDiasporangedfiagHeHe e dia’
yH?sperio’?"f':17>'*‘*f"ﬁlT*‘H‘?f| ’dia’??'_%"through’ or ‘over”ﬂ?‘speiro’??ﬁ‘dispersal’ or ‘to
w AEmgEE IR G| kfsoHasnde3taraenge e eI srRE 33 3
AU HEEgAANJE e o r:ssYIT e AR feguge i gaS 3138l RBAgASHI NG

AHIASOA eI IMBtgs @ 3da R sgsHE IAs IEMiERos<easSds, s, U833,
WHIEMfeeASIHBIIEAS ||

104881 REHCHgR I IHE TR BE I HE UG I8 3 S NE U AT 3RS
yIgfazfetn (ECELER!] gIseHAROUEITISIBEsTY,
IO a3 ASW T Is SIS THI T BUs S BHISETIaIETS-

Yeroemiyfafanei eI 3gusemigdm] | EAfTAHE B e H G I H 3 USISISS BEIiH
S feigde o3 fd3so3segar=gfen )’

ARz ferdgrse
UG 3T R HII IE IS HI| [ SIS R A goUr I S e S e g3 A SHIIdoT
feoni@ga SHSHMI BRI e feogage a3 s Snfe 3T fTARgdloe SAHUS SAS Y

= =

Falillal Pl AN _ N o Fal

fef3TrHafeH e STroea 3 ftansegedefeon o

((fe,

[l

THeIGAIRTggTd ST nida SHE fmrdaga3 daci@urgdigraidfemmafeont fer
SO e IEa 3 EA OB IO A | TAES IgAS e e M IEaE O THISHAEWITE3IE 3t
&, SIS G ST HIWATH I HZAITE, Hat,

o I SR S A S T SN o2
YA GHISISH

International Journal of Research in Social Sciences
http://www.ijmra.us, Email: editorijmie@gmail.com




International Journal of Research in Social Sciences
Vol.8, Issue 9(2), September 2018,
ISSN: 2249-2496 Impact Factor: 7.081

Journal Homepage: http://www.ijmra.us, Email: editorijmie@gmail.com Double-Blind
Peer Reviewed Refereed Open Access International Journal - Included in the International Serial Directories Indexed & Listed at:
Ulrich's Periodicals Directory ©, U.S.A., Open J-Gate as well as in Cabell’s Directories of Publishing Opportunities, U.S.A

sdtad, AR SMIEAS A G AeRd | Ge g3 H 3JIadoi

U eAa S SUITEIRTIASS I & BE 8aEmi|
YIS g3 S HI B YT IS e A SHIJae IS HGAAS SUBIII I

fRRomigieshifigs Al tUSe AT daddaT HE IoW I a3 NI EIITHEHH

A3 fegrgfoTuasagaTaeRulagd MRsReuST AR HaHe TS gRuearar

laWal

IfgaATOs €3 fedsgaaTl
JArsafswgrg3fecHAfsvoafkaggsnisdg,
MIgfearz3feansAfggddaurATd | fTRsaRedA S sftrigfeeHe3 ITISRIYR

e W Y

A FITIICICETHES
fetigfednrsadiraeiagiafeeiAfmaTAHHICoH e o TS Saa S GIUEHIS ST
JAfeIAGTBSII T IHGHT =R GRS e HAfIWEIIgIIr<gasea

FBUS 3AAT IRUTI N UEASWET, AW IngSteagfanafde|

drrstzrrrig<icdniifienfmragicgaascagdideldiuaRogaatdnmus 3T
USRS OIS S S HS S 3T JIfegTEANGITAS A IO g <d[[Jesaedq

1) o v

uaewzﬁaﬁﬁww@m@weﬁén SEIEENRNERNI IS eSS SIS
3T IE RIS | feAH S gdTaa oz  AfdeausiHusEiimd Sandidhifegsran
fowrgrgafeEleads, frffE )T deTargsftgdfdftaniFiemigeg-

Jd

SIfIg eI T e H ISR TrioH SHE GJIUIT GO 3 I | R THIHI,

(«

B IITid3ergs- UESHHIEII fedeare-
I3RS I I feauATg3gnuAgHdE 3T gl

International Journal of Research in Social Sciences
http://www.ijmra.us, Email: editorijmie@gmail.com




International Journal of Research in Social Sciences
Vol.8, Issue 9(2), September 2018,
ISSN: 2249-2496 Impact Factor: 7.081

Journal Homepage: http://www.ijmra.us, Email: editorijmie@gmail.com Double-Blind
Peer Reviewed Refereed Open Access International Journal - Included in the International Serial Directories Indexed & Listed at:
Ulrich's Periodicals Directory ©, U.S.A., Open J-Gate as well as in Cabell’s Directories of Publishing Opportunities, U.S.A

Ui $AUT egnAHSEgoUIaR e H M e e 3 g H e HA I o SR A oI 36!
U AT U3 I8 e A ST e B T BEn A B IS e dd<udeds

U3t feeAfasfonraygudAdiadada 3 feaardideldI e T BIfg3 a8 HE

TS fCoHeHAdRd faUgeHe RS O U3 SHIMsaa s 3 H3TAfc ege fana g

T BagagdedaUId eI ffenafdedfmmidmmresdiadiHeeT IsHseH:
“gEUTES O SIRfAHAS |
fagfemmizrygeam
‘&, Al et feammirgiHfgfen| -
feRzgiafieafidmfenragagegesdRicdiHae 3 guHS e a8 s S8RE 3 fanr
ddd‘é'UEé’)t‘ltd'W@@@mdsddm&dldldt&dlm

BIMAZZAeE ISR JigiageH, AfenragdasdiageT  AI3YHISIUEEIE,

SI3YITRAE faRefd3aaIfassanteT|°

fal

IIH TSN E S fegAUACAH I IfIg=

U EN IS HT B II o B eI B eIoUIREE TG e MSE S BEC I aHE S eTs

FRfaferrgd@aeH3 IFMiEBIageed3arafdeldl
JAafRgda s fHa3 oA 3 u3w3Eo-

SReHIBUSUII NI | T I IgA ST AN Hag 3T SR A HIR I @ISt

IBUSESHIATIIHE T IO | AT A= ammHadammue st fenranryei a3 fe

TIIOIGI HETS OMUEIAH- [T HHE T ARG - AB < e tmreHigEAGJ=|

yd3feedt Afwoafionfiaragsdceuséfisediumst  Ihrigedomier3anT3-

International Journal of Research in Social Sciences
http://www.ijmra.us, Email: editorijmie@gmail.com




International Journal of Research in Social Sciences
Vol.8, Issue 9(2), September 2018,
ISSN: 2249-2496 Impact Factor: 7.081

Journal Homepage: http://www.ijmra.us, Email: editorijmie@gmail.com Double-Blind
Peer Reviewed Refereed Open Access International Journal - Included in the International Serial Directories Indexed & Listed at:
Ulrich's Periodicals Directory ©, U.S.A., Open J-Gate as well as in Cabell’s Directories of Publishing Opportunities, U.S.A

JeHtAfMEggIgImMEHIT daTagen sy U3ds | ugad T StHge OISR

fal

SRl SIS St ae e Hogdodige IFdigeStAHAIedfca@mremigsdieerfcoy

JTIHT I3 fTSeWIE I AES I S od g ae Qe st eacaH aad o e ga Hag s e |

o n Y )

v v (%) ) 1) . v

= = =

QYIS o Y T S e S EAC S E U E R o e SIS B EEE NI S CR I ERUS ISCEU S ]

g B 3feys-

1.TheEncylopedia of Indian Diaspora, Page-4

» FSTHUAE, AfSrTTaEATISTHEISRug3I- waica3 A= S TeRdTT( 391-Tr),
o1

3 BEIAMAY, AT, UaT 2526

yHfEusfiy, feredaEiAfosw3TrediAagss™ | udeHdHEAT IS,

I AfFEIUSHY (Fur), Uars.

5 IIH NS, AGE S, UdTss,

68|

International Journal of Research in Social Sciences
http://www.ijmra.us, Email: editorijmie@gmail.com




International Journal of Research in Social Sciences
Vol.8, Issue 9(2), September 2018,
ISSN: 2249-2496 Impact Factor: 7.081

Journal Homepage: http://www.ijmra.us, Email: editorijmie@gmail.com Double-Blind
Peer Reviewed Refereed Open Access International Journal - Included in the International Serial Directories Indexed & Listed at:
Ulrich's Periodicals Directory ©, U.S.A., Open J-Gate as well as in Cabell’s Directories of Publishing Opportunities, U.S.A

POLITICAL IMPLICATIONS OF MIGRATION POLICY IN INDIA
Dr. R.Sankar
Guest Faculty, Department of Political Science, School of Social Science, Madurai Kamaraj
University, Madurai- 625 021, Tamilnadu.

Abstract

The process of migration has been largely influenced by the political interest of both
origin and destination country. India holds the second largest population in the world and the
first labour-sending country. The scarcity of opportunities and poor resource base induced the
Indians to move away from the country. The migration of skilled and unskilled labour from India
for better opportunities to various countries has necessitated a well-established migration policy.
But India does not have a migration policy to manage national and international migration. The
policies of the destination country have largely determining the trend and volume of migration in
India. In this setting, the study tries to analyse the political implication of migration policy in
India.
Keywords: Migration, Political interest, Migration law, Visa restriction.

Introduction

Migration is the movement of people between regions or countries. It is the way toward
changing one's place of living arrangement and for all time living in a district or nation. As per
the Demographic Dictionary of United Nations, "migration is such an occasion in which
individuals move starting with one geological region then onto the next land territory. At the
point when individuals leaving their place of living arrangement go to live for all time in another
territory then this is called migration.” Migration might be lasting or brief with the expectation of
coming back to the spot of starting point in future. In the cutting edge time, human development
has essentially showed up as migration inside and between existing sovereign states, either
controlled or uncontrolled and encroaching upon migration laws (Adamson, 2006).

The pre-present day movement of human populace begins with the advancement of
Homo erectus out of Africa transversely over Eurasia about 1.75 million years prior. Homo
sapiens appears to have included all of Africa around 150,000 years sooner; a couple of people
from this species moved out of Africa 70,000 years back and had spread transversely over
Australia, Asia and Europe by 40,000 BC. Migration to the Americas happened 20,000 to 15,000
years prior. By 2000 years back individuals had developed settlements in most of the Pacific
Islands (Jenner, 2018). Genuine populace improvements very fuse those conjectured as related
with the Neolithic Revolution and with Indo-European expansion. The Early Medieval Great
Migrations including Turkic advancement have left basic pursues. In specific spots, for instance,
Turkey and Azerbaijan, there was a liberal social change after the migration of for the most part
minimal top of the line populace (Kristinsson, 2012). The tip top development parallels in the
Roman and Norman triumphs of Britain, while the most intensely chatted of all the British social
advances is the activity of migration in the by and large sudden and extraordinary change from
Romano-Britain to Anglo-Saxon Britain™, which may be explained by an extensive development
of Anglo-Saxon Y chromosomes into Central England (contributing half 100% to the quality
pool around at that point) (Andy, 2009).

The individuals moved in the previous periods because of the reasons like environmental
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change, scene and inadequate nourishment supply (Philip Camill, 2010). The proof offers that
the forerunners of the Austronesian people groups spread from the South Chinese region to the
island of Taiwan around 8,000 years back. As indicated by the recorded semantics the nautical
people groups moved from Taiwan, maybe in undeniable waves separated by centuries, to the
whole district fuse by the Austronesian lingos (Ko et al., 2014). Indo-Aryan development from
the Indus Valley to the plain of the River Ganges in Northern India is dared to have happened in
the Middle to Late Bronze Age, contemporary with the late Harappan organize in India (around
1700 to 1300 BC). From 180 BC, a movement of intrusions from Central Asia followed in the
northwestern Indian subcontinent, including those determined by the Indo-Greeks, Indo-
Scythians, Indo-Parthians and Kushans (Talwar Sabanna, 2018). These days, individuals are
moving to look for better chances. Out of the many reactions of the populace development in
India, a significant impact of industrialisation and financial advancement is the inner migration
of the populace on a huge scale, which has drawn the consideration of organizers and
formulators of monetary strategies. In this way, movement is a statistic occasion, whose long
haul impacts fall on the socio—economic and social improvement of any area or nation. The
worldwide development of individuals has been confined by migration approaches which have
generally impacted by the political enthusiasm of the goal. The created nations like USA have
limited the section of individuals from different nations by law and Visa has given to a specific
classification individuals like restorative and specialized experts.

An Overview of International Migration Policies in India

The origin-country has been forcing various approaches to oversee in and out migration.
Notwithstanding noteworthy movement along the India-Gulf hallway for more than three
decades and all the more as of late the developing numbers in the versatility of experts and
understudies to the created world, India doesn't have an expressed approach on worldwide
migration. A 'No approach’ condition isn't a choice given the convincing conditions that drive
displacement and the significant financial effect of migration. In spite of the fact that there has
been no particular approach record, India's migration strategy casing has been encircled by the
administrative system that oversees migration as set out in the Emigration Act 1983. The
experience of the past has indicated that India must remove a down to business divert and move
from leave controls as the reason for improving the insurance and welfare of vagrants. In its
place the premise must be: strengthening of the vagrant. Such strengthening must accomplish
more full and educated preparation regarding the vagrants themselves all the while: to empower
her to comprehend the movement procedure better, take part in the free showcase evenhandedly
and, relieve the dangers experienced en route. This go to strengthening of vagrants as the sorting
out standard for migration praxis is started on the possibility that a transient must have the data
and information, the necessary ranges of abilities and the opportunity to settle on her own
decisions instead of being belittled, either by the legislature or by the enrollment business. This
will involve an ‘actual existence cycle' way to deal with migration that will try to activate the
significant partners in the displacement procedure. In these settings, the examination endeavours
to break down the political ramifications of approach reaction on movement of the nation.
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Immigration Policies
» A developing number of Governments has demonstrated receptiveness to ordinary
movement over the most recent two decades. In 2011, among the 195 nations with
accessible information, a vast greater part of Governments (73 percent) either had
strategies to keep up the present degree of movement or they were not interceding to
transform it, while 16 per cent had approaches to bring down it and 11 per cent had
arrangements to raise it.

> At the worldwide level, the level of Governments with strategies to bring down migration
declined from 40 percent in 1996 to 16 percent in 2011, while the rate looking to raise
movement expanded from only 4 percent in 1996 to 11 percent in 2011

» The accepting nations have demonstrated more prominent selectivity towards profoundly
talented specialists. A developing number of Governments have embraced strategies to
raise the migration of profoundly gifted laborers. The level of Governments with
approaches to raise the movement of profoundly gifted specialists expanded from 22
percent in 2005 to 39 percent in 2011.

» In 2011, hardly any Governments had strategies to raise movement for lasting settlement
(6 percent) or for family reunification (9 percent). Despite what might be expected,
multiple quarters of all Governments had strategies to keep up their present degrees of
migration for changeless settlement and family reunification or they were not mediating
to impact them.

» In 2011, one out of four Governments worldwide had approaches to bring down the
degree of displacement, 66% wanted to keep up the present degree of resettlement or
didn't mediate to impact migration, and the staying 9 percent had strategies to energize
resettlement.

» Since the mid-1990s, the extent of Governments with arrangements to bring down
displacement has remained for all intents and purposes unaltered, while the extent with
strategies to raise resettlement has expanded relentlessly.

» A developing number of Governments have established strategies to support the arrival of
their residents. The extent of nations with such strategies has expanded reliably since the
mid-1990s, from 43 percent in 1996 to 51 percent in 2005, and 63 percent in 2011.

» In 2011, somewhat over portion everything being equal (53 percent) had strategies that
permitted their residents abroad to hold their citizenship of beginning without limitation
when procuring a second nation's citizenship, another 19 percent permitted double
citizenship under specific conditions, and the staying 28 percent didn't have any
arrangements to permit double citizenship. An a lot littler extent of Governments in
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increasingly created districts had an all out denial of double citizenship (12 percent) than
in less created areas (34 percent) or least created nations (37 percent).

» Many Governments have set up diaspora units and executed arrangement measures to
empower venture by diaspora. In 2011, out of the 144 nations with accessible
information, 114 nations had set up uncommon administrative units to manage the issues
important to exiled people and their families living abroad.

» Among the 101 nations with accessible information in 2011 on measures to draw in
venture by diaspora, just 46 nations had initiated in any event one of the six key
measures. Among these, streamlined bureaucratic methodology for speculation and
arrangement of duty exemptions or breaks were the most as often as possible received
measures (23 percent and 19 percent of the nations, individually). Governments in less
created districts were bound to have embraced diaspora venture measures than those in
progressively created locales.

Indian Visa

Every single remote guest require a visa for their legitimate section into the Indian
outskirts. This is anyway not material to residents of Nepal and Bhutan. The visas give explicit
time of remain not surpassing 180 days (a half year) inside the nation. Be that as it may, if a visa
for an all-encompassing period (over 180 days) of stay is required, the candidate must enroll
themselves with the FRRO or FRO.

The Indian government gives different kinds of visas, for example, Business visas,
Employment visas, Intern visas, Transit visas, Student visas, Film visas, and so forth., which can
all be applied as a conventional visa or an E-visa. Furthermore, there are limited zones inside
India which require an uncommon section grant separated from the previously mentioned
substantial visas known as Protected Area Permit (PAP) that awards guests the grant to enter the
confined zones. This grant must be applied as an expansion to the standard obligatory visa.
Foreigner’s Registration in India

1. Outsiders (aside from Pakistan and Afghanistan) visiting for a long haul (over 180
days) on understudy visa, work visa, investigate visa and therapeutic visa are required to get
themselves enrolled with the Indian Missions/FRRO/FRO inside 14 days of appearance. This
procedure has its confinements laid for specific sorts of nationals.

2. Outsiders entering India on any visa other than the previously mentioned sorts, don't
need to enlist themselves except if they plan on remaining in India for over 180 days. In such
cases, the enrollment must be done well before the expiry of the a half year time span.

3. Outsiders over the age of 16 are required to report face to face or through an approved
delegate to the fitting Registration Officer for enlistment. Minors beneath 16 years old are not
required to enroll.

4. Outsiders visiting on Entry (X) visa; for example ward visa and Business visas, who
expect to remain over a time of 180 days, are required to enroll themselves too.

5. Guests on writer visas and different visas with no predefined supports are required to
enroll themselves with the FRROS/FRO. Every single Indian Mission will stamp the visas
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applied for enrollment.
Recent Amendments

The administration of India has thought of numerous huge changes to the Indian
Immigration Law, for example,

1.Any guest on a business visa has the freedom to change his/her manager once they have
landed in India by applying to the Ministry of Home Affairs.

2. A reliant visa or a (X) visa can be changed over into a business visa considering the
qualification of the X visa holder and work status of the companion.

3.The PIO (People of Indian Origin) and OCI (Overseas Citizen of India) cards are
converged as of the law passed on January ninth, 2015.

Emigration

Migration is the demonstration of leaving an inhabitant nation or spot of living
arrangement with the plan to settle somewhere else. Alternately, migration depicts the
development of people into one nation from another. Both are demonstrations of movement
crosswise over national or other geological limits.

Migration Polices

In 2011, one out of four Governments worldwide had approaches to bring down the
degree of displacement, 66% wanted to keep up the present degree of migration or didn't
intercede to impact resettlement, and the staying 9 percent had strategies to support resettlement.
Since the mid-1990s, the extent of Governments with strategies to bring down resettlement has
remained essentially unaltered, while the extent with arrangements to raise displacement has
expanded consistently. A developing number of Governments have established approaches to
empower the arrival of their residents. The extent of nations with such approaches has expanded
reliably since the mid-1990s, from 43 percent in 1996 to 51 percent in 2005, and 63 percent in
2011.

In 2011, somewhat over portion everything being equal (53 percent) had arrangements
that permitted their residents abroad to hold their citizenship of inception without confinement
when procuring a second nation's citizenship, another 19 percent permitted double citizenship
under specific conditions, and the staying 28 percent didn't have any arrangements to permit
double citizenship. An a lot littler extent of Governments in progressively created areas had an
all out denial of double citizenship (12 percent) than in less created districts (34 percent) or least
created nations (37 percent).

Numerous Governments have set up diaspora units and actualized approach measures to
energize venture by diaspora. In 2011, out of the 144 nations with accessible information, 114
nations had set up unique government.

Conclusion

Migration has become a fundamental part of the current worldwide economy. Global
movement can have major formative political and monetary ramifications on vagrant people and
their families, for starting point and goal regions. Most vagrants on the planet keep on living in
the created economies and the European Union. In 2013, 231.5 million individuals were living in
a nation other than the one in which they were conceived. The absolute number of transients has
ascended by 57 million since 2000 and 19 percent of this expansion happened inside the previous
three years. India has had one of the most various and complex movement narratives on the
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planet, from an early contracted work circumstance in the furthest provinces of the British to the
current exceptionally gifted transients in North America and low talented vagrants in the Middle
East. India has increased much from migration as settlement and the development of individuals
to abroad appear to be an answer for the joblessness issue. The movement strategy of the goal
nation has influenced the migration design. The enormous scale movement to European nations
has moved to GCC nations. The created nations are forcing stringent approaches on migration
and these arrangements significantly affect populace development in India. The developing
issues among worldwide vagrants regarding working environment security, human dealing,
bondage and misuse in the goal have required a well-encircled movement approach. India has
made huge strategies to secure the privileges of transients in the goal and exacting principles are
forced on migration. In all actuality, India’s migration arrangements are very little influenced by
the movement procedure in the nation. The developing populace, poor formative exercises and
shortage of assets have actuated Indians to relocate to different nations where better open doors
are accessible. This development would be overseen if India has a superior venture plan for
producing work.
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THE SIGNIFICANCE OF COMMUNICATION AND SOFT SKILLS
FOR TECHNICAL AND MANAGEMENT GRADUATES IN THE
PRESENT GLOBALIZATION SCENARIO
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Abstract: Present India is one of the quickest developing economies in the globe and with
liberalization, privatization and globalization it is floating to nurture further. The fact that
education, lifelong learning and training are essential, but by themselves inadequate to help
individuals gain good and decent jobs. In recent times communication and soft skills plays an
important role for the globalization scenario in India. The old concepts of literate and illiterate
society have been replaced by digital divided. Considering the growing demand of industry it is
high time for all the students to be part of soft skills driven education and training system.
Further the growing demand of communication skills and soft skills put the technical and
management graduates in more challenging position to obtain a job. The present paper is a
conceptual one and it will be an addition to the existing literature related to communication and
soft skills issues

Keywords: Communication, soft skills, Globalization, Employability, skills development,
training, quality,

INTRODUCTION: - The background of the study of communication skills and soft skills is a set
of achievements, skills, knowledge and personal attributes that make an individual more likely to
gain employment and achieve success in their chosen occupations, which benefit themselves, the
workforce, the community and thus the economy.

Globalization of business has brought technical communication to the forefront of
academia and industry. Professionals and technocrats are facing new challenges in
communications as the whole world becoming the global market and businesses becoming
diverse and result—oriented. A success in this competitive environment depends not just on
acquiring knowledge and hard skills, but also on developing effective technical communication
skills. It is a fact that having knowledge is not sufficient until and unless you express it orally.

The problems which now occur in front of the student is that exercising only on non-
verbal and the aspects of personality development is not enough, they have to work on English
both in the written and oral form. Having a command on English i.e. communication skills plays
a vital role and act as an icing of the cake and brings an attitude into oneself. So the main issue
faced by the students is how to communicate effectively in English and what efforts to be made
to cope up with this problem.

In the age of globalization, in order to cope with increasingly tough competition in the
job market, engineering students and practitioners need to enhance their English communication
skills and other soft skills. Mere subject knowledge in the chosen field of engineering is not
going to be a guarantee for an engineering graduate to get a good job or excel at the workplace.
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The companies in India recruit engineering candidates who have good English communication
skills. In this highly competitive society, proficiency in English is considered one of the
employability skills. In other words, English language skills are considered as ‘life skills’ or
‘survival skills’ in the twenty-first century.

Engineering and business graduates need to be able to think critically and communicate
effectively, be creative and work in a team in order to get placed in a reputed company. As the
need for the graduates of engineering and business to be trained in a multitude of transferable
skills is high suggestible. Most private engineering colleges in India hire trainers to train their
wards in soft skills including English communication skills and prepare them for on and off
campus placement.

The term employability refers a person who possesses skills, attributes and abilities to get
a job and to be successful in his job. The employee must have all the abilities what is expected
from them by the industries. It has been assumed that possessing a higher degree can ensure of
getting a good and preferred job. Higher education can develop employability among the
graduates. A graduate must possess soft skill, communication skills along with the subject
knowledge. Most of the literatures related with employability have observed that there exists a
gap between the need of the employer and skill levels of the students that exists in the present
scenario.

There is a specific need from the employer that they are looking for people who do not
have basic skills but a diversity of knowledge that helps them to achieve business optimization.
The empirical study observed that employers value generic employability skills rather than
specific occupational skills that are necessary for long term growth in the organization.
Diversified workforce is able to absorb any kind of competitive market conditions in a better
way (K. Cotton, 1993).With emphasis laying on communication, many struggles to communicate
fluently and effectively.

Communication and fluency are critical skills that a professional must focus on. The
inability to do so would make it impossible to compete at the workplace and stalls the progress.
People with self-esteem can accomplish splendid things as they believe something in them is far
more superior to the circumstances. Loss of self-esteem can lead to loss of confidence. What
language attempts to obscure is instinctively expressed by the body.

Appropriate body language is the heart of successful communication. Body language
combined with logical thinking can be far more eloquent than lifeless delivery of the mere
content and mirrors confidence to make lasting impression on the listeners and evoke interest.
The winds of globalization and innovation blowing fiercely pose a stiff challenge to the sales
professional. More than ever before, sales people face diverse challenges on account of
competition. The present issue is not only interesting but also profoundly insightful in various
managerial aspects and thus blazes the path of corporate excellence.

India produces a large number of engineering graduates every year, but according to a
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report by NASSCOM and also by a study conducted by the McKinsey Global Institute only 25
percent of the engineering graduates are found employable. According to the survey jointly
carried out by the Federation of Indian Chambers of Commerce and Industry (FICCI) and the
World Bank, 64 percent of surveyed employers are somewhat, not very, or not at all, satisfied
with the quality of engineering graduates skills. Enough has been said and written regarding the
above and on the need for employability skills or the lack of them among Indian engineering
students. Skill shortage remains one of the major constraints to continued growth of the Indian
economy.

Dr Kalam has expressed that India does not have problem of unemployment but
unemployability. Organizations today want the right quantity and quality of talent at reasonable
costs and more importantly to suffice the needs of the growing business. Organizations are on the
lookout for engineers who possess technical or functional competencies, competencies in terms
of aptitude to undertake mission critical work and specialized personality traits.

Globalization has increased the pressure on Communication skills and soft skills for
technical and business graduates. This demands focus on development of problem-solving skills,
communication skills, soft skills and technical skills of the entry-level engineering and business
graduates. Globalization has also increased the standards of education and career profiles.In view
of the above; there is a need to bring about transformation in the systems and processes being
adopted by engineering colleges in providing training and employment opportunities to the
students.

The changing current global scenario, high attrition rate, mergers and acquisitions, global
competition and of course the pace at which businesses now operate and non-availability of
quality engineers has made it all the more necessary to adopt a suitable Employability
Framework for Engineering Students in India. A comprehensive Employability Skills
Framework for Engineering Students in India should consist of a combination of Career Building
Skills, Employability skills, Discipline Specific skills, Generic Skills and Self Management
Skills which have been identified repeatedly by employers, industry experts, research and
experience in the relevant field.

Engineering graduates of today have to compete in a global environment and as such
must be urged to acquire the employability skills specified and required by the industry.
Technical universities must begin to comprehensively and actively engage with the
employability framework, including career building and self-management skills, in order to
remain competitive in a diverse market. The universities, engineering institutions should explore
the concepts of integrating elements of employability, soft skills in the teaching and learning
activities in the curriculum.

A holistic framework needs to be designed for students to develop essential and real
knowledge through community linkages as well as enable students to imbibe a professional
attitude. Soft skill is an intangible skill set which is all about how people learn and think. They
are basically traits, behavior, personality, attitude, preferences, personal integrity,
communication style, leadership aptitude and elegance. Soft skills are harder to quantify and
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measure than hard skills.

Our personalities are formed early as a results of our upbringing and environment. Our
behaviors are often deeply ingrained, making soft skills much more difficult to seek out also on
unlearn. For this reason, organizations often make selection decisions supported people’s soft
skills —and then provide the required hard-skills training. Soft skills or key employability skills
provides a link between education system and the work place scenario. In an ever changing
knowledge-based economy the job-specific skills that workers need cannot be readily predicted,
and are subject to constant change. What is important, therefore, is the capacity to continually
adapt and upgrade through key or generic skills that can be applied in different settings.

There has been a constant discussion on soft skills or employability skills which has been
led by employer groups and individual employers. However, most employers’ opinion about key
employability skills is largely consistent with the broad objectives of the education and training
systems. It is therefore important for business and educators to work together more productively,
and to learn from each other.

Soft skill is an intangible skill set which is all about how people learn and think. They are
basically traits, behavior, personality, attitude, preferences, personal integrity, communication
style, leadership aptitude and style. Soft skills are more difficult to quantify and measure than
hard skills. Our personalities are formed early as a result of our upbringing and environment. Our
behaviors are often deeply ingrained, making soft skills much more difficult to learn as well as to
“unlearn.”For this reason, organizations often make selection decisions based on people’s soft
skills —and then provide the necessary hard-skills training.

Soft skills have unprecedentedly become indispensable for the success of an employee
and the companies have also realized. Communication and sound interpersonal skills have an
amazing role to play in improving organizational performance. Hence, there is an escalating
emphasis on soft skills against the singular focus on academic achievements and technical
brilliance. As the gloom of recession gradually dispels, there opportunities for the professionals
equipped with better soft skills are increasing and they have critical edge over others.
Employability skills are often otherwise termed as generic skills, transferable skill, core skill etc.
that indicate the knowledge, skills, and attitudes required by the 21st century workplace. It is
necessary for career success in the least levels of employment and for all levels of education.
Various terms have been used to describe generic skills: key skills, core skills, transferable skills,
soft skills and employability skills. The list of skills defined by whatever term is getting used
varies across countries; however most list include communication skills, interpersonal skills and
social skills, organization and planning skills, problem solving skills, creativity , literacy and
technology skills, there's nobody definitive list of generic skills; instead, there are variety of lists.

In today’s world companies are demanding for soft skills from the technical and
management graduates which are outside the study area in terms of higher education. Many
organizations give more attention to the soft skills of the students rather than actual degree
discipline. The job market is becoming more complex and the rate of change in today’s job
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market continues to accelerate. Higher education must strengthen its connection with the
industries to get knowledge about their demand from the students and to ensure the graduates to
understand the conditions of job market so that they can develop the skills as per the requirement
of the employer (Bassou ElI Mansour, 2016).

Higher education can provide a way to employment by developing the pertinent
workplace knowledge, skills and approaches. College graduate generally face increase
competition from the experienced workers (Bassou ElI Mansour, 2016). Evolving skill
requirements and reduced level of hiring also bring problem for the graduate students. In last few
decades the demand for highly technical and professional skills has increased. As the job market
is continuously changing now, workers must be able to adopt critical thinking, decision making
and problem solving skills and communication skills as well as academic and technical
knowledge (Bassou El Mansour, 2016). Being an integral part of higher education, Management
education is also on the verge of transformation. It is based on innovative thinking and
liberalized learning. A graduate or post graduate candidate must have the soft skills,
communication skills, analytical skills with the subject knowledge to qualify for the interview.

In India 97% of graduate students of several programmes such as B. Tech and MBA want
core function job, whereas merely 3% have suitable skills to be employed and 7% can handle the
core function job. It indicates 93% Indian Graduates lack in employability skills though they
possess high professional degree. In India number of management students in higher education is
much more in numbers compared to other streams. In this age of globalization, international
projects are increasing, and cross-cultural communication and collaboration is rising. English is
accepted as the most widespread and widely spoken language in the world. The number of
people who speak English with at least some degree of proficiency exceeds any other language.

This is important for engineering students as this indicates that English may be more
useful internationally than almost any other language due to its spread. English is the major
language of international business, diplomacy, and science and the professions. English is the
prime means for communication and can often serve as the global language between two people
from two different cultures where English is not the native tongue. Communication is an
important facet of life. Communication skills are essential in all spheres of life. Be it an
interview or dealing with the project leader or working out a solution with a team or writing a
report, getting across the point effectively is what matters. A positive guidance and high
motivation to channelize the students from vernacular background towards successful
professional life is much needed from the side of educators of English for blooming engineers.
This is because English builds in an engineer a great confidence to face his highly competitive,
most challenging professional field. Remedial measures in the form of unconventional methods
like e-learning can be adopted for effective teaching of communicative and technical English.
Student-friendly or learner- centric environment will facilitate the learners of English at the
crucial period of their professional education. What is preferred today is a more holistic, dynamic
approach that arouses the real interest and awareness in learning the universal language which
will greatly support their engineering professional growth.
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CONCLUSION

Communication skills and Soft skills are skills which can be applied diagonally the variety of
jobs of global context. In a country like India management study is used as passport to get a good
job. Management programmes in different business schools in India is now seen as a workable
choice and considered as comprehensive chronological process of the study. This thing raises the
criticality of employability skill development among management students in India. Enhancing
employability skills of management students is a challenge of the management institutions.
Management education has to address a wide variety of critical issues of the industries. Due to a
skill gap occurring in the nation now days employers find it difficult to include management
graduates into the workforce. The employability of management students have fallen in India in
last few years. Communication skills are the most important skills by which a student can get
ready to face or solve so many issues in the industries. Communication and soft skills are very
important in modern world. Soft skills are essential and should form a major part of organization
strategy in providing better quality of the students. This skill is an important factor in inhibiting
the learning of the students from developing communities.
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